8/1/23, 3:47 PM

Printed By BARTLESON ABIGAIL on 01-Aug-2023 at 20:45:31

FOR OFFICIAL USE ONLY

Gr/DOR: TSGT/01-Jun-2022
Proj Gr:

PAS: I

Depns:

Spouse SSAN:

ASG AVAIL CD/IDT://1/
ASG LIMIT CD/DT: ///

Spouse Status: SPOUSE ENLISTED ON ACTIVE DUTY USAF

SURF

Personal Data - Privacy Act of 1974 (5 USC 552a)

Name: BARTLESON ABIGAIL

DAFSC: 95100

Base: I
SEX/RACE/ETH-GR: I

**MILITARY JOIN SPOUSE CONSIDERATION™*****
Spouse Intent: ANY CONUS OR OVERSEA LONG TO

SSAN:
Duty Title: NCOIC, AACR PRODUCTION
Command: AFMC

****RESTRICTIONS* ***
WEIGHT CONT:
UIF:

*****PROJECTED ASSIGNMENTS*****

Current as of 18-Jul-2023 at 20:45:31

AAR PAS RNLTD AAN ASD BASE
1)
2)
#++*SERVICE DATES***** ek AFSC INFORMATION**++*
pas: I pos: I HY T: I CAFSC: 95100
DEROS: ADscD: I TarvsD: NN PAFSC: 95100
ODSD: I eAD: I PAY DATE: ‘I 2AFSC: 4Y051
sTRo¢): [ WEAPON SYSTEM BACKGROUND ID: 3AFSC:
RETURN TO FLY DATE: PSEI(1-5): // /]
weexx ACADEMIC INFORMATION* #x<PME INFORMATION*****
DEGREE ACADEMIC SPECIALTY YEAR METHOD COURSE METHOD YEAR
AA SCI-ANALYS-TECH 20 COM COLAF NCO ACADEMY RESIDENCE 22
AA DENTL-ASSTG 17 COM COL AF AR LEADERSHIP RESIDENCE 18
weees ANGUAGE INFORMATION***** **PROJECTED TRAINING*****
DLAB: COURSE ID START DATE GRAD DATE
LANG1: SPANISH DT: 2211 S-3 L-3 R-3+ LANG2: NONE DT: . S- L- R-
LANG3: NONE DT: . S- L-R- LANG4: NONE DT: . S- L-R-
LANGS5: NONE DT: . S- L-R- LANG6: NONE DT: . S- L-R-
= DECORATIONS*****
(NOTE: This screen only shows personal medals not awards.)
Decoration Auth No. No Seq Close Date Approval Date Approving Unit Reason
AF COMM MEDAL . 01 N 31-Jul-2019 1907 R PCS
AF ACHIEV MEDAL [ 01 O 11-Dec-2017 1808 R ACH
#*OTHER INFORMATION*****
sec cLne: G NON-CONUS RES: YY PSN#:
TYPE CLNC: Citizenship: BY NATURALIZATION ooe: IIIEEGEGE
cLnc pate: [N FUNC CAT: PERMANENT PARTY
PRP-SCI-STATUS: RECORD STATUS: ACTIVE NO PROJECTED ACTION
s DUTY STATUS****
Duty Status: 00-PRESENT FOR DUTY Start Date: 01 Jul 2022 End Date:
Proj Duty Status: NO PROJECTED DUTY STATUS Start Date: End Date:
wrkEPR DATA®*
EPR DATE EPR DATE EPR DATE EPR DATE EPR DATE EPR DATE
LC 30-Nov-2022 LC 31-Jan-2019
LC 30-Nov-2021 LC 31-Mar-2018
LC 31-Jan-2021 LC 31-Mar-2017
LC 31-Jan-2020 LC 12-Sep-2016
#+DUTY HISTORY*****
DAFSC  DUTY TITLE DET  ORG KIND ORG TYPE LOCATION DUTY EFF DATE
95100 NCOIC, AACR PRODUCTION 00KW 0000 CE JBSA LACKLAND 12-Jul-2022
-9S100  TECH APPS PRODUCTION SUPERVISOR 00KW 0000 CE JBSA LACKLAND 12-Mar-2020
-4Y051  STUDENT 0000 0312 sQ GOODFELLOWAFB 08-Aug-2019
-4Y051  DENTALASSISTANT 0000 0001 sQ HURLBURT FIELD 01-Feb-2019
-4Y031  DENTALASSISTANT 0000 0001 sQ HURLBURT FIELD 12-Jun-2015
-4Y011  STUDENT PLOT 0381 sQ FT SAM HOUSTON 16-Mar-2015

https://ams.us.af.mil/AMSNet40/Reports/EnlistedSURF.aspx?data=xvG7Ip+C74XADmcOI7b3h8nW8t+cTP300TgS19GW4IBk8nO1XEOsm+aiUCgRfKfB

12



8/1/23, 3:47 PM SURF

Printed By BARTLESON ABIGAIL on 01-Aug-2023 at 20:45:31 Personal Data - Privacy Act of 1974 (5 USC 552a) Current as of 18-Jul-2023 at 20:45:31

The information herein is For Official Use Only (FOUO) which must be protected under the Freedom of Information Act of 1966 and Privacy Act of 1974, as amended.
Unauthorized disclosure or misuse of this PERSONAL INFORMATION may result in criminal and/or civil penalties.

https://ams.us.af.mil/AMSNet40/Reports/EnlistedSURF.aspx?data=xvG7Ip+C74XADmMcOI7b3h8nW8t+cTP300TgS19GW4IBk8nO1XEOsm+aiUCgRfKB  2/2



Attachment 1 — AIR FORCE SLECP-A NOMINATION WORKSHEET

NOMINEE INFORMATION:

Member’s name (Last, First, M1): Bartleson, Abigail

Rank (& projected rank if applicable): TSgt SSAN:_
MAJCOM: AFMC Base: JBSA-Lackland Unit: AFLCMC/HNCBMP

current PASCODE: _||

GPAS & RNLTD (if currently projected for assignment): N/A
Duty email (.mil): abigail.bartleson.1@us.af.mil

Duty phone (05N & Comm): I
Personal email (.com, .net, etc.):_

Join Spouse information (if applicable), spouse’s name, rank, SSN, branch of service, AFSC/MQS, currently

stationed: [JE_Bartieson. [N . USAF. 95100, JBSA-Lackland

Member’s requested Officer AFSC(s) & titles (select alternate nonrated AFSC if 1% choice is rated)

1: 64P1 Contracting

2: 14N1 Intelligence

3: 71S1 Special Investigations

4: 32E1C Civil Engineer

Notes: AFSC selection is limited to Line of the Air Force AFSCs. Please refer to the Air Force Officer Classification
Directory (AFOCD) maintained on myFSS for the minimum qualification requirements for each AFSC.

Degree program sought: Bachelors of Science Business Administration
Academic program start date (cannot be prior to fall semester of current Calendar Year): Fall 2024

# of credits completed by start date of program (projected): 81

# of credits remaining (needed for program) by start date of program (projected): 39
Projected degree completion date: Spring 2026 ROTC Det #: 330
Notes: The University must have an ROTC Detachment assigned, or a cross-town agreement with a local
Detachment. See College Locator at www.afrotc.com. If attending University of Maryland WW or Embry-Riddle
WW, list the Detachment nearest member’s location. AFROTC/RRUE will validate an education services
agreement is established between the University and the Detachment.

Waiver requirements (if applicable): N/A

Notes: Member must meet all accession standards, or have an APPROVED waiver prior to submission. Approved
waiver(s) must be included in package to AFPC. Please refer to DAFMAN 36-2032, Military Recruiting and
Accessions, for accession requirements.

MAJCOM INFORMATION:

MAJCOM POC: Email:
Duty phone (DSN & Comm):

MAJCOM Alt POC (if applicable): Email:
Duty phone (DSN & Comm):

Selecting MAJCOM leader’s name & title (N/A if AF Sr Leader nominee):




Attachment 1 — AIR FORCE SLECP-A NOMINATION WORKSHEET

wine/cc: I

emai S
Duty Phone (DSN/Comm): _
win/co: I -

Duty Phone (DSN/Comm) G

squaprov/CC I
Duty Phone (DSN/Comm): |GG _—

AFDW INFORMATION: (N/A if selection is made at MAJCOM level)

AFDW POC:
Duty phone (DSN & Comm):

AFDW Alt POC (if applicable):
Duty phone (DSN & Comm):

Selecting USAF Senior Leader’s name & title:

MAJCOM OR USAF SENIOR LEADER AFSC SELECTION:

Email:

Email:

Selected Officer AFSC (not required to be one of member’s requested AFSCs):

Alternate Officer AFSC(s) if applicable:

Notes: AFSC selection is limited to Line of the Air Force AFSCs. Please refer to the Air Force Officer Classification
Directory (AFOCD) maintained on myFSS for the minimum qualification requirements for each AFSC. If selecting
AFSC 13M, 13N, 192, 21M, 71S or 92T member must also have at least one alternate NRL AFSC identified. For
information regarding what AFSCs the AF currently needs, please contact afpc.dpmlit.workflow@us.af.mil

REQUIRED DOCUMENTS:

For package to AFPC:

v

v

v

v

v

Completed Worksheet (this form)

SURF

AFOQT Score Printout

MOU, signed by member (attch 2 in PSDM)

College Transcripts

v

Evaluated Degree Plan

Letter of Acceptance (if planning to attend
a different university than degree plan)

PCSM Score Printout (if applicable)
Approved Waiver (if applicable)
AF Form 56

AFDW required documents for HAF Senior Leader nominees, all of the above, plus:

v

v

v

Member Essay “My Desire to Serve as a
Commissioned Officer”

Letter(s) of Recommendation (max 2)
Last 5 EPRs (front & back)

AF Form 1206, “CAREER

ACCOMPLISHMENTS” max 10 bullets

Fitness Score Printout

Note: MAJCOM POCs may require additional documents/information for internal MAJCOM use.

Send completed package to: afpc.dpmlt.workflow@us.af.mil




My Desire to Serve as a Commissioned Officer
TSgt Abigail Bartleson

“Take pride in how far you've come. Have faith in how far you can go. But don't forget to enjoy
the journey.” These words by Michael Josephson have deeply influenced my life and approach to
achieving my goals. From the moment I spoke to an Air Force recruiter, my ultimate aspiration
has been to become an officer. However, the path toward this dream has been laden with
obstacles — particularly during my family's immigration to the United States. Yet, while the path
towards securing my citizenship was difficult, the journey itself propelled my determination to
serve my country, my family, and myself. The Air Force has instilled in me a sense of purpose,
security, and a passion for serving others. Now, as I reflect on the chapters of my life that have
passed, and I stand on the edge of the chapters to come, I am more motivated than ever to
embrace my obstacles, elevate my duties, and commit myself to this institution as an officer.

I believe that the most essential quality of an officer is a deep passion for serving and leading
others with humility. Acknowledging one’s strengths and weaknesses while consistently striving
for self-improvement is crucial to serving others effectively. Throughout my eight years of
active-duty service, I have been fortunate enough to have exceptional mentors. They have
showed me the power of humility to others and self, demonstrated how to leverage weaknesses
as strengths, and ultimately helped me realize that my resiliency through difficult circumstances
is my greatest asset — one that has created opportunities for personal growth and has fueled my
dedication to celebrate diversity and inclusion. Leveraging their mentorship, I have learned to tap
into my personal experiences as an immigrant to bring people of diverse thoughts and
backgrounds together. I have made it my personal mission to continuously develop myself and
others, both formally and informally. It is an incredible feeling watching Airmen under me
achieve their personal and professional goals, win awards for their achievements, and in turn,
mentor those around them.

Exemplary leadership earns respect that inspires trust among peers, strengthens connections that
unify teams, and embraces vulnerability as a means of signifying the power of individual
humanity. While exceptional leadership is not solely limited to officers, commissioning would
afford me the positional opportunity to positively impact a larger group of Airman. I endeavor to
elevate the reach of my impact by serving as a catalyst for change — to foster an environment that
promotes growth, innovation, and excellence. My firsthand experience as an enlisted member, as
a dental assistant and later as a scientific applications specialist, has shaped my perspective of the
values that underpin exceptional leadership—perseverance, inclusivity, and humility.

I am confident that my dedication, perseverance, and commitment to the mission will enable me
to excel as a commissioned officer and contribute to the continued success of the Air Force.
Since the day I began my service commitment, and I venture to say until the day I conclude it, I
aspire to integrate the leadership lessons of my mentors with the reflections of my unique
experiences to become a leader worth the weight of what it means to protect the ideals of this
nation. With great excitement and anticipation, I eagerly embrace the journey that lies ahead.



NOMINATION FOR AWARD

AWARD CATEGORY (If Applicable) AWARD PERIOD
Senior Leader Enlisted Commissioning Program FY24
RANK/NAME OF NOMINEE (First, Middle Initial, Last) MAJCOM, FOA, OR DRU

TSgt Abigail Bartleson AFMC

DAFSC/DUTY TITLE NOMINEE'S TELEPHONE (DSN & Commercial)
9S100/NCOIC, AACR Production DSN

UNIT/OFFICE SYMBOL/STREET ADDRESS/BASE/STATE/ZIP CODE
AFLCMC/HNC/230 Hall Blvd/Joint Base San Antonio-Lackland/TX/78243
RANK/NAME OF UNIT COMMANDER (First, Middle Initial, Last)/COMMANDER'S TELEPHONE (DSN & Commercial)
Col

SPECIFIC ACCOMPLISHMENTS (Use single-spaced, bullet format)

ICAREER ACCOMPLISHMENTS:
-Mentored 24 amn w/deliberate coaching/development plan--team excellence recognized w/Wg, Ctr, & NAF annual wins
-Aced 168-hr HAF DEIA crs; estab'd working group/liaison prgm f/GSUs--key to AFMC DE&I strat map, NAF/CC coin
-Backfilled E-5 HG scheduler role as E-4; org'd 7 tms, 21 amn--honored 400 military vet & families, 2 AD funerals
-Led 8 mbrmx flt; generated 44K assets/$2.7M, initiated 3 CPI projs--cut hrs worked by 1K annually, 2022 NAF NCOY
-Briefed Base/CV mthly on safety/morale as mil affairs council pres; dev'd lactation rm /1 SOW--rep'd 25K mbrs to Wg
-Executed record $1.2M budget; oversaw 306 purchases/$344K ISO 3 distinct msns--deliv'd next gen system 6-mos early
-Hand-selected to fill E-5 role as E-2; coordinated FIt/CC sched and care for 2.5K prsnl--recognized as AF Dental AOY|
-Executed 7k dental procs;ID'd trng shortfall, trn'd 53 techs on life-saving surgery--coined by CMSAF, BTZ Winner!
-Drove 11 innovation projs to success; modernized support equip & processes to reduce procurement--saved $50K per y1
-Crushed PME; led 12 study grps f/25 amn; recognized by peers as nat leader, ALS academic/DG, NCOA Levitow winner

ACRONYMS:

|Continuous Process Improvement (CPI)

Diversity Equity Inclusion and Accessibility (DEIA);
Distinguished Graduate (DG);

Honor Guard (HG);

1st Special Operations Wing (1 SOW);
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[Immediate Supervisor:

PEO - i} ]
AFLCMC/HN

0 Eglin Street, Bldg 1606

Hanscom AFB, MA 01731-2100

st st sk sk sk sk sk sk sk st st sk sfe sk sk sk sk sk sk ste sk skeoskoskokok ok keokeosk

AF FORM 1206, 20170802 PREVIOUS EDITIONS ARE OBSOLETE FOR OFFICIAL USE ONLY (When filled in)



DEPARTMENT OF THE AIR FORCE
AIR FORCE LIFE CYCLE MANAGEMENT CENTER (AFLCMC)
CRYPTOLOGIC AND CYBER SYSTEMS DIVISION
JOINT BASE SAN ANTONIO-LACKLAND, TEXAS 78243-7081

19 July 2023
MEMORANDUM FOR HAF/DS

FROM: Col. I
230 Hall Blvd
San Antonio, TX 78243

SUBJECT: SLECP-A Recommendation — TSgt Abigail Bartleson

1. It is with great pleasure that [ recommend TSgt Abigail Bartleson for this program. The story
of her career thus far could serve as a guidebook regarding what the Air Force expects of a
leader. She was promoted to Senior Airman Below-the-Zone and then proceeded to graduate
from Airman Leadership School with both Academic Achievement and Distinguished Graduate
honors. She has won an abundance of awards, the most recent of which was her selection as the
C3I&N Directorate’s Noncommissioned Officer of the Year for 2022. She also recently attended
the Noncommissioned Officer Academy where she was honored with the John Levitow Award
graduating at the top of her 164-student class.

2. She is currently assigned as the Noncommissioned Officer in Charge of the Advanced
Automatic Cryogenic Rectifier depot maintenance work center. During her 3 years leading this
team she has fueled the production of 44,000 assets which are deployed to over 60 operational
locations to support the Nuclear Debris Collection and Analysis mission. Her leadership enabled
a 25 percent increase in asset production while maintaining a 99 percent on-time delivery to the
field. Under her deliberate guidance and mentorship, her Airmen have garnered multiple annual
awards at the Wing, Directorate and Numbered Air Force levels.

3. Outside of her day-to-day duties, she serves the Wing as an instructor for Suicide Prevention,
Sexual Assault Prevention and Response, and Tactical Combat Casualty Care. She is also the
Secretary for the base’s Air Force Sergeants Association and the 5/6 Enlisted Council. She was
hand-selected to attend the Air Force’s inaugural Diversity, Equity, Inclusion, and Accessibility
(DEIA) professional development program. During this 6-month long, 172-hour course, she
developed the tools to champion organizational change, and she is already busy initiating a
DEIA council to educate and represent the Wing’s uniformed and civilian personnel. As a
volunteer with the United States Customs and Border Protection, she acts as a translator for
asylum seekers and has enabled the reunion of 64 families. TSgt Bartleson is the definition of a
servant leader!

4. TSgt Bartleson is a student at the University of Maryland Global Campus where she has
maintained a 3.8 grade point average while working towards an undergraduate degree in
Business Administration. She epitomizes the core values our service holds dear with a balanced
yet formidable combination of leadership, volunteerism, and self-improvement. She stated that
her aspiration to commission is fueled by a “deep-seated desire to serve and lead others™. |



believe her actions during her enlistment have more than proved the sincerity of that statement. If
she is selected for the opportunity to commission, I have no doubt the Air Force will benefit from
TSgt Bartleson’s incredible desire to serve and her proven ability to lead.

5. For any questions concerning this recommendation, I can be reached at DSN: _
or via email at (@us.af.mil.




DEPARTMENT OF THE AIR FORCE
HEADQUARTERS 633D AIR BASE WING
JOINT BASE LANGLEY-EUSTIS VA

21 JUL 2023
MEMORANDUM FOR HAF/DS

FROM: 633d DENTAL SQUADRON
Joint Base Langley-Eustis
92 Nealy Ave
Hampton, VA 23665

SUBJECT: SLECP-A Recommendation — (TSgt Abigail Bartleson)

1. It is with great pleasure that [ recommend TSgt Abigail Bartleson for this program. I have known TSgt Bartleson
for eight years and worked with her while stationed at Hurlburt Field, FL. where I was the endodontist and Dental
Clinic Commander. I was lucky enough to have Abigail as my dental assistant where we worked closely together on
a daily basis and I was able to observe her stellar work ethic, professionalism, and development into the leader that
she is today.

2. TSgt Bartleson was an excellent dental assistant, was always prepared, learned and adapted quickly, and was
knowledgeable about our procedures. Besides attention to detail, a high quality dental assistant also must have
strong interpersonal skills. Abigail’s level of customer service and compassion for patients was unmatched. She was
highly regarded by the entire dental staff to include providers and other assistants. She also excelled in many areas
outside of her primary duties and was a perfect example of the whole Airman concept. She was elected President of
the Hurlburt Field Advisory Council and Wing’s Airman Council while mastering college courses and maintaining a
GPA of 3.6. [ was so impressed by Abigail that I chose her to coordinate my promotion ceremony. TSgt Bartleson
exemplifies the United States Air Force core values of Integrity, Service, and Excellence. These core values will
serve her well as an officer and leader.

Even as a young airman, TSgt Bartleson was highly motivated and exhibited great leadership potential which she
developed further in the Honor Guard and was recognized as the 2017 USAF Outstanding Dental Airman of the
Year. In 2018, she was a Distinguished Graduate and received the Academic Achievement Award in Airman
Leadership School. She continued her exemplary record as an NCO by receiving the John L. Levitow Award from
the Non-Commissioned Officer Academy and earned the Command, Control, Communications, Intelligence and
Networks Directorate NCO of the Year Award in 2022.

3.1 give my Highest recommendation for TSgt Bartleson’s selection into officer training. Her leadership, dedication,
motivation, and exceptional work ethic will make her an exemplary officer and asset to the United States Air Force.
Please do not hesitate to contact me if you have any questions. I can be reached at (757-764-6824) or via email at
(james.k.cullen8.mil@health.mil).

I s+ F. nC

Clinical Dentistry Flight Commander
Endodontist
Assistant Proffessor, USUHS

Global Power For rmerica
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}/ UNIVERSITY OF MARYLAND
22 GLOBAL CAMPUS

University of Maryland Global Campus
3501 University Boulevard East
Adelphi, MD 20783

Bartleson

Transfer Credits
Transfer Credit from CC Of The Air Force
Applied Toward UG Bachelor's Degree Program

2015 SPR SEM

Course Description

DAS Dental Clinical Applicatns Il
Basic Dental Sciences Il
Clinical Phase
Basic Dental Sciences
DENTAL CLINICAL APPLICATIONS |
BASIC DENTAL THEORY
DENTAL CLINICAL APPLICATIONS |
Preclinical Procedures
DENTAL CLINICAL CONCEPTS
BASIC DENTAL SCIENCES
Expeditionary Med Readiness
EXPEDITIONARY MED READINESS
Physical Education

2016 FALL SEM

Description
Journeyman
JOURNEYMAN
2018 WINT SEM

Description
ADV DENT ORAL HYG CLINICAL SKiI
LEADERSHIP/MANAGEMEAT |
MANAGERIAL COMMUNI4T;
MILITARY STUDIES |, OTI
2019 WINT SEM

Description
NETWORK SYSTEM ADMINISTRATION
COMPUTER SYSTEM ADMINISTRATOR
BASIC ELECTRONIC CIRCUITS
APPLIED TECHNICAL PHYSICS
ELECTRONIC MATHEMATICS
PRINCIPLES OF DC CIRCUITS
PRINCIPLES OF AC CIRCUITS
INTRODUCTION TO ELECTRONICS
PRINCIPLES OF COMPUTER OPERATI
SATELLITE DETECTION SYS
SEISMIC TECHNIQUES
SEISMIC ANALYSIS

2020 SPR SEM

Description
BASIC SOLDERING CONNECT
SEISMIC EQUIP OPERATION
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University of Maryland Global Campus - Official Transcript

Name: Bartleson
Student ID:

SSN: I

Birthdate:

Student Address: San Antonio, TX 78245
07/09/2023

Print Date:

Accepted
Accepted
Accepted
Accepted
Rejected
Rejected
Rejected
Rejected
Rejected
Rejected
Accepted
Rejected
Accepted

Accepted
Rejected

Rejected
Rejected
Rejected
Rejected

Rejected
Rejected
Rejected
Rejected
Rejected
Rejected
Rejected
Rejected
Rejected
Rejected
Rejected
Rejected

Rejected
Rejected

Insiya Bream
Registrar & Associate Vice President

REJECT DOCUMENT IF SIGNATURE ABOVE IS NOT CLEAR




University of Maryland Global Campus - Official Transcript

UNIVERSITY OF MARYLAND

1400
1405

Description
GENERAL MAINTENANCE TRAINING
SENSING SYSTEMS MAINTENANCE |

Transfer Credit from Northwest Florida State College
Applied Toward UG Bachelor's Degree Program

2016 SUMR SEM

Description
American History |
Humanities Philosophy
Speech
2017 SPR SEM

Description
Interm Algebra

Test Credits

Test Credits Applied Toward UG Bachelor's Degree

CLEP Subject Exams
CLEP Subject Exams
CLEP Subject Exams
Dantes Exams

Program:
Plan:

Course

ACCT
LIBS

Term GPA

Cum GPA
Transfer Cum GPA
Combined Cum GPA

Program:
Plan:

Course
HRMN

Term GPA

Cum GPA
Transfer Cum GPA
Combined Cum GPA

Program:
Plan:

Course
BIOL

Spanish Il

College Composition
Principles of Management
Principles of Supervision

Name:
Student ID:

No Rule
No Rule

Accepted
Accepted
Accepted

I
I
3.000 A
3.000 A
3.000 A

Accepted

Test Date

08/18/2015
08/30/2016
12/09/2016
12/09/2016

Test Score

Beginning of Undergraduate Record

2017 Fall

UG Bachelor's Degree
Business Administration Major

Description
Principles of Accounting |
Introduction to Research

3.750 Term Totals

3.750 Cum Totals
Transfer Totals
3.750 Comb Totals

2018 Spring
UG Bachelor's Degree
Business Administration Major
Description
Human Resource Management

4,000 Term Totals

3.857 Cum Totals
Transfer Totals
3.857 Comb Totals

2018 Summer
UG Bachelor's Degree
Business Administration Major

Description
Introduction to Biology
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Attempted
3.000

1.000

Attempted
4.000

4.000
49.000
53.000

Attempted Earned
3.000 3.000

Attempted Earned GPA Units
3.000 3.000 3.000

7.000 7.000
49.000 49.000
56.000 56.000

Attempted
4.000

Insiya Bream
Registrar & Associate Vice President

Points
12.000
3.000

Points
15.000

15.000
0.000
15.000

REJECT DOCUMENT IF SIGNATURE ABOVE IS NOT CLEAR




> University of Maryland Global Campus - Official Transcript
// NIVERSITY OF MARYLAND

U
%~ GLOBAL CAMPUS Name:
~ Student ID:

Term GPA

Cum GPA
Transfer Cum GPA
Combined Cum GPA

Program:

Term GPA

Cum GPA
Transfer Cum GPA
Combined Cum GPA

Program:
Plan:

Course
BMGT

Term GPA

Cum GPA
Transfer Cum GPA
Combined Cum GPA

Program:
Plan:

Course
WRTG

Term GPA

Cum GPA
Transfer Cum GPA
Combined Cum GPA

Program:
Plan:

Course
IFSM
WRTG

Term GPA

Cum GPA
Transfer Cum GPA
Combined Cum GPA

3.000 Term Totals

3.545 Cum Totals
Transfer Totals
3.545 Comb Totals

2019 Spring
UG Bachelor's Degree
Business Administration Major

Description
College Algebra

4.000 Term Totals

3.643 Cum Totals
Transfer Totals
3.643 Comb Totals

2022 Spring
UG Bachelor's Degree
Business Administration Major

Description

Organizational Leadership

4.000 Term Totals

3.706 Cum Totals
Transfer Totals
3.706 Comb Totals

2022 Fall
UG Bachelor's Degree
Business Administration Major

Description
Academic Writing Il

4.000 Term Totals

3.750 Cum Totals
Transfer Totals
3.750 Comb Totals

2023 Spring
UG Bachelor's Degree
Business Administration Major

Description
Concepts & Apps of Info Tech

Advanced Technical Writing

4.000 Term Totals

3.808 Cum Totals
Transfer Totals
3.808 Comb Totals

Attempted Earned GPA Units
4.000 4.000 4.000

11.000 11.000 11.000
49.000 49.000 0.000
60.000 60.000 11.000

Attempted Earned
3.000 3.000 A

Attempted Earned GPA Units
3.000 3.000 3.000

14.000 14.000
49.000 49.000
63.000 63.000

Attempted Earned
3.000 3.000 A

Attempted Earned GPA Units
3.000 3.000 3.000

17.000 17.000 17.000
49.000 49.000 0.000
66.000 66.000 17.000

Attempted Earned
3.000 3.000 A

Attempted Earned GPA Units
3.000 3.000 3.000

20.000 20.000 20.000
49.000 49.000 0.000
69.000 69.000 20.000

Attempted Earned Grade

3.000 A

3.000 A

Attempted Earned GPA Units
6.000 6.000 6.000

26.000 26.000
49.000 49.000
75.000 75.000

Points
12.000

39.000
0.000
39.000
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Insiya Bream
Registrar & Associate Vice President
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University of Maryland Global Campus - Official Transcript

-
}/ UNIVERSITY OF MARYLAND
%~ GLOBAL CAMPUS Name:
~ Student ID:

Term Honor: Dean's List

2023 Summer
Program: UG Bachelor's Degree
Plan: Business Administration Major

Course Description Attempted Earned  Grade
ECON Principles of Macroeconomics 3.000 0.000

Attempted Earned GPA Units
Term GPA 0.000 Term Totals 3.000 0.000 0.000

Cum GPA 3.808 Cum Totals 29.000 26.000
Transfer Cum GPA Transfer Totals 49.000 49,000
Combined Cum GPA 3.808 Comb Totals 78.000 75.000

End of Undergraduate Record

This officially signed transcript is printed on gray security paper. A raised seal is not
required. When photocopied, the word VOID should appear. A BLACK ON WHITE OR Insiya Bream
A COLOR COPY SHOULD NOT BE ACCEPTED. Registrar & Associate Vice President

AN OFFICIAL SIGNATURE IS WHITE WITH A GRAY BACKGROUND REJECT DOCUMENT IF SIGNATURE ABOVE IS NOT CLEAR
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studentrecords@umgc.edu

Transcript Information

Accreditation

University of Maryland University College officially changed its name in
July 2019 to University of Maryland Global Campus. University of
Maryland Global Campus (UMGC) is accredited by the Middle States
Commission on Higher Education, 3624 Market Street, Philadelphia, PA
19104 (267-284-5000). The Middle States Commission on Higher
Education is an institutional accrediting agency recognized by the U.S.
Secretary of Education and the Council for Higher Education Accreditation.

Release of Information

The transcript has been forwarded to you at the request of the student
with the understanding that it will not be released to other parties. The
Family Educational Rights and Privacy Act of 1974 prohibits release of
this information without the student’s written consent.

Overseas Programs

Five institutions from the State of Maryland have offered programs in a
consortium agreement under contract to the U.S. Government to provide
degree programs to members of the American military community over-
seas. The College of Southern Maryland, Montgomery College, and
University of Maryland Global Campus (UMGC) have offered
undergraduate programs; and Bowie State University, University of

Maryland, College Park, and University of Maryland Global Campus

have offered graduate programs. In agreement between the schools, this
transcript is issued upon behalf of all five institutions.

Resident Credit

UMGC awards credit in semester hours.

Student is in good standing unless otherwise stated

Course Numbering and Grading Systems

After September 1, 1971*

0-99 Institutional credit that does not count towards
graduation but is computed in the GPA for the term,

100-299

300-499
500-599

Freshman/Sophomore lower level credit
Junior/Senior upper level credit

May be considered upper level or graduate credit,
depending on the program of enrollment and course
grade. Articulation agreements between specific

UMGC programs/majors allows graduate credit for
specific courses taken, with appropriate grades received,
while an undergraduate student.

600-898  Graduate level credit
899 Doctoral thesis credit

EXCL 001 ano UCSP615
Courses are indicated with no credits and reflect course
work that does not affect the student's GPA.

Notes: Certain Graduate programs may require undergraduate
level (100-400) courses as prerequisites. The prerequisite

credits are not normally applicable to graduate programs and the
grades are not included in the graduate program cumulative GPA.
Further information is available in the university catalog.
Additionally, the grade of C is not available for certain graduate
programs. Please see the university catalog or the website for a list
of applicable programs.

GRADE | INTERPRETATION QUALITY
POINTS
A Exceeds Standards 4
Performance excels far above established
standards and demonstrates high proficiency in
the course subject matter.
B Proficient 3
Performance consistently meets standards and
demonstrates proficiency in the course subject matter.
& Undergraduate 2
Meets Standards
Performance generally demonstrates proficiency in
most course subject matter.
Graduate
Below Standards
Performance (s insufficient to meet established standards.
D Undergraduate 1
Below Standards
Performance is insufficient to meet established standards.
Graduate
Not available
F Failure 0
Performance does not meet minimum standards
FN Failure for Nonattendance 0
G Grade Pending 0
P Passing (D or higher) 0
S5 Satisfactory (C or higher) 0
1 Incomplete o]
AU Audit o]
u Unsatisfactory 0
w Withdrawal 0

* For previous numbering and grading systems as well as additional transcript information prior to September 1, 1971,
please refer to http://www.umgc.edu/students/support/records/index.cfm.
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UNIVERSITY OF MARYLAND
// GLOBAL CAMPUS

Overview of Academic Requirements

ID:

Report Date: 07/07/2022

Bartleson

Operator ID: JLITT

Page 1 of 3

Use this printer friendly overview of your academic requirements in conjunction with the
full, online version of your Academic Advisement Report (AAR). To avoid possible
duplication of previous coursework, please review course descriptions prior to enroliment,

Program Plan Req Term
Undergraduate Career
UG Bachelor's Degree Program BUSA-MAJ 2016 Fall
NO-MIN
Important Information for Your Success:
03/18/2022 Bachelor's Degree
|. GENERAL EDUCATION REQUIREMENTS (41 CREDITS) [RG 1523] Not Satisfied
11. BUSINESS ADMINISTRATION MAJOR REQUIREMENTS (36 CREDITS) [RG 4014] Not Satisfied
. GENERAL ELECTIVES [RG 33] Not Satisfied
IV. SUMMARY OF COURSEWORK TOTALS [RG 1348] Not Satisfied
OTHER DEGREE REQUIREMENTS (GPA, RESIDENCY, ETC.) [RG 1468] Not Satisfied
| Requirement Group/Req Title Description Earned | Remaining Notes
| L. GENERAL EDUCATION_ WRTG 101 or WRTG 101 or WRTG 101S 3.00 0.00
REQUIREMENTS (41 CREDITS) [RG. WRTG 101S (3
1523] credits)
COMMUNICATIONS - WRTG 101 (3
CREDITS) [RQ 1]
COMMUNICATIONS - UPPER LEVEL Upper Level WRTG 391, 393 or 394 3.00 0.00
ADVANCED WRITING COURSE (3 Advanced Writing
CREDITS) [RQ 41 Course (3 credits)
COMMUNICATIONS - ANOTHER Writing Course (3 Any 3-credit WRTG courses 3.00 0.00
WRITING COURSE (3 CREDITS) [RQ credits) (except WRTG 288, 388,
2] 486A and 486B); ENGL
102 and JOUR 201
COMMUNICATIONS - Communication, Any 3-credit COMM, SPCH, 3.00 0.00
COMMUNICATION, SPEECH, OR Speech, or Writing or WRTG courses (except
WRITING COURSE (3 CREDITS) [RQ Course (3 credits) 486A and 486B): ENGL
3] 102 and JOUR 201
ARTS AND HUMANITIES COURSES Historical Any 3-credit HIST or ARTH 3.00 0.00
(6 CREDITS) [RQ 2271] Perspective Course course (except ARTH 100)
(3 credits)
Arts and Humanities Any 3-credit ARTH, ARTT, 3.00 0.00
Course (3 credits) ASTD (depending on
course content), ENGL
(except ENGL 281 and
384) HIST, HUMN, MUSC,
PHIL, THET, dance,
literature, or foreign
language course
BEHAVIORAL AND SOCIAL SCIENCE | Behavioral & Social Select Courses from Two 3.00 3.00 Use 6 credits for ECON
COURSES (6 CREDITS) [RQ 2272] Science Courses (6 Different Discipline Areas. 201 and ECON 203 major
credits) Any 3-credit ANTH, AASP related requirement.
201, ASTD (depending on
course content); BEHS;
CCJS 100, 105, 350, 360,
432, 453, 454, or 461;
ECON; GEOG; GERO
(except GERO 341, 342,
351 0or 353); GVPT; PSYC;
SOCY; or WMST 200
MATHEMATICS COURSE (3 Mathematics Course MATH 105, 1086, 107 or 3.00 0.00
CREDITS) [RQ 8] (3 credits) higher (or MATH 103 in
Asia and Europe only)
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Page 2 of 3

Requirement Group/Req Title Description Earned | Remaining Notes
BIOLOGICAL AND PHYSICAL Lab Science Course Any 4-credit laboratory 4.00 0.00
SCIENCES LAB COURSE (4 Option (4 credits) science course.
CREDITS) [RQ 5809]
BIOLOGICAL AND PHYSICAL Science Course (3 Any 3-credit ASTR, BIOL, 0.00 3.00 Take 3 credits UL,
SCIENCES COURSE (3 CREDITS) credits) CHEM, GEOL, NSCI, UL=300-499
[RQ 10] NUTR 100, biotechnology,
botany, entomology,
general science, physics or
zoology course.
INTERDISCIPLINARY OR EMERGING Computer Course - IFSM 201 3.00 0.00
ISSUES - COMPUTER COURSES (6 IFSM 201 (3 credits)
CREDITS) [RQ 1332]
Second Computer IFSM 300 0.00 3.00
Course - IFSM 300
(3 credits)
INFORMATION LITERACY & LIBS 150 (1 credit) LIBS 150 1.00 0.00
RESEARCH METHODS COURSE (1
CREDIT) [RQ 12]
1. BUSINESS ADMINISTRATION Required Course - ACCT 220 3.00 0.00
MAJOR REQUIREMEN ACCT 220 (3 credits)
CREDITS) [R 14]
FOUNDATION COURSE - ACCT 220
(3 CREDITS) [RQ 4010]
FOUNDATION COURSE - ACCT 221 Required Course - ACCT 221 0.00 3.00
(3 CREDITS) [RQ 4009] ACCT 221 (3 credits)
FOUNDATION COURSE - STAT 200 (3 | Required Course - STAT 200 0.00 3.00
CREDITS) [RQ 4245] STAT 200 (3
credits)
CORE COURSE - BMGT 364 (3 Required Course - BMGT 364 3.00 0.00
CREDITS) [RQ 4011] BMGT 364 (3
credits)
CORE COURSE - BMGT 365 (3 Required Course - BMGT 365 3.00 0.00
CREDITS) [RQ 4767] BMGT 365 (3
credits)
CORE COURSE - BMGT 380 (3 Required Course - BMGT 380 0.00 3.00
CREDITS) [RQ 4246] BMGT 380 (3
credits)
CORE COURSE - BMGT 496 (3 Required Course - BMGT 496 0.00 3.00
CREDITS) [RQ 4004] BMGT 496 (3
credits)
CORE COURSE - FINC 330 (3 Required Course - FINC 330 0.00 3.00
CREDITS) [RQ 4012] FINC 330 (3 credits)
CORE COURSE - HRMN 300 (3 Required Course - HRMN 300 3.00 0.00
CREDITS) [RQ 4247] HRMN 300 (3
credits)
CORE COURSE - MRKT 310 (3 Required Course - MRKT 310 0.00 3.00
CREDITS) [RQ 4002] MRKT 310 (3
credits)
CAPSTONE COURSE - BMGT 495 (3 Required Course - Course should be taken in 0.00 3.00
CREDITS) [RQ 4003] BMGT 495 (3 last 15 credits.
credits)
FOUNDATION COURSE (3 CREDITS) Foundation Course BMGT 110 is 3.00 0.00
[RQ 4005] (3 credits) recommended or any
ACCT, BMGT, FINC,
HRMN, or MRKT courses
MAJOR UPPER LEVEL & Business A minimum of 18 upper 6.00 12.00
RESIDENCY [RQ 1785] Administration Upper | level (300 - 499) credits are
Level Requirement required within the
Business Administration
major.
Business A minimum of 18 resident 9.00 9.00
Administration credits taken with UMUC
Residency are required within the
Requirement Business Administration
major.
ECONOMICS REQUIREMENT (6 Economics ECON 201 (or ECON 205) 3.00 3.00 These courses can be
CREDITS) [RQ 22] Requirement and ECON 203 completed in the general
education requirements.
IFSM 300 REQUIREMENT [RQ 5575] IFSM 300 IFSM 300 is a related 0.00 3.00 This course can be
Requirement requirement for the major. completed in the general
education requirements.
lll. GENERAL ELECTIVES [RG 33] Electives (43 credits) Electives 28.00 15.00 Take 15 credits UL,
GENERAL ELECTIVES [RQ 1250.30] UL=300-499 to meet the
overall UL degree
requirement.
IV. SUMMARY OF RSEWORK Credit Total (120 120 credits total is required 75.00 45.00
TOTALS [RG 1348] credits) [RQ for the bachelor's degree.
OVERALL CREDIT TOTAL [RQ 4461] 4461.10]
OTHER DEGREE REQUIREMENTS 45 Credits Upper A minimum of 45 upper 9.00 36.00

PA, RESIDENCY. H 8
UPPER LEVEL CREDIT
REQUIREMENTS [RQ 5]

Level Requirement

level (300 - 499) credits are
required within the
bachelor's degree.
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Requirement Group/Req Title Description Earned | R ining Notes
15 Upper Level A minimum of 15 upper 9.00 6.00
UMGC Credit level (300 - 499) resident
Requirement credits taken with UMGC
required within the
bachelor's degree.
HISTORICAL PERSPECTIVE Historical A historical perspective 3.00 0.00
REQUIREMENT [RQ 23] Perspective course is required within the
Requirement degree.
2.0 GPA FOR GRADUATION [RQ 188] 2.0 Grade Point A minimum overall grade 3.80 0.00
Average point average of 2.0 is
required for graduation.
BACHELORS DEGREE RESIDENCY 30 Credit Residency A minimum of 30 credits 29.00 1.00
[RQ 1255] Requirement taken with UMGC is
required within the
bachelor's degree.
Overall Undergraduate Career Credit Totals:
UMGC Transfer Test Other Earned In Progress UL Credit UL Credit Career GPA
Credit Credit Credit Credit Credit Credit Completed In Progress
26.00 39.00 10.00 0.00 75.00 3.00 9.00 0.00 3.808




Attachment 2 — SLECP-A MEMORANDUM OF UNDERSTANDING

Date 7/10/23

MEMORANDUM FOR HQ AFPC/DPMLT

FROM: AIR FORCE SLECP-A NOMINEE

SUBJECT: AIR FORCE SLECP-A Memorandum of Understanding

I

Abigail Bartleson understand that IF selected for commissioning via the Senior Leader

Enlisted Commissioning Program (SLECP), the below conditions apply. Furthermore, I understand failure
to adhere to these conditions may result in my return to the Enlisted Corps.

e The Senior Leader who selects me for this program will select the AFSC I am commissioned into. I may
provide my preferred AFSC(s), but the Senior Leader may select an AFSC outside of this list. If [ am
not willing to commission into the Senior Leader’s selected AFSC, I will remove myself from
consideration for this program.

e [ am required to maintain/obtain required qualifications for the AFSC for which I am selected. If, for
reasons outside of my control, I am unable to maintain/obtain required qualifications, I may be
considered for reclassification. Senior Leader alternate AFSCs (if provided), member preferences, and
needs of the Air Force will determine my new AFSC.

e Reclassification for personal preference will NOT be entertained.

e [ understand the following:

o
o

I must begin my academic program by the fall semester of the Calendar Year in which selected.
If I have more than 90 semester hours of my degree completed by the start of the fall semester, 1
am no longer eligible for SLECP-A.

I must choose an accredited stateside college/university with an associated or affiliated (cross-
town) AFROTC program.

The RNLTD I request must reside on a date prior to my academic program start date and align
with Total Force Assignment Policies.

I will follow all orders received from the AFROTC Detachment Commander, utilize the ROTC
chain of command, participate in all required activities, and maintain Air Force standards as an
active duty service member.

I am not permitted to change my degree program if the change renders me ineligible for my
selected AFSC.

I am not permitted to make any changes to my academic plan that result in the lengthening of my
program beyond the 3-year maximum.

My tuition/fees will be paid by AFROTC directly to the university up to $18,000/year, and I will
be financially responsible for any tuition/fees above the $18,000 annual cap.

e [ must meet all commissioning requirements IAW DAFMAN 36-2032, Military Recruiting and
Accessions. If | require a waiver, | understand a copy of the approved waiver is a required document for
my SLECP package.

¢ [ may be returned to the Enlisted Corps and/or face administrative/UCMJ actions for any misconduct,
including failure to uphold AF Core Values, while completing program requirements.

Nominee’s Signature
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This document contains information which must be protected IAW AFI 33-332 and DOD Regulation 5400.11, Privacy Act of 1974, as amended, applies and it is For Official Use Only (FOUD).

Today: 02-Aug-2023 11:31 AM

Test Scores of BARTLESON,ABIGAIL

Test Date TCO Form/Version Pilot Cs0 ABM Acad Aptitude Verbal Quantitative
Superscore IE'EBI:! T/5 ?"_1 94 ?3_ &9 _82 50
July 19, 2023 1590

Mote: The scores listed above are the only valid scores.

Check another score
MOTICE: For Security reasons close out all browsers when finished.

This contains information which must be protected AW AFI 33-322 and Dol Regulabon 5400.11; Privacy Act of 1874 as Amended
Apples, and it is For Official Uze Only (FOUD). It must be protectad or privacy act information remowed prior fo further disclosure.

Air Force Personnel Center, Randolph AFB. Texas T3150




AFRS Eligibility Determination
Worksheet for Air Force SLECP

Rank and Full Name: TSgt Abigail Bartleson

The purpose of this form is to confirm eligibility for SLECP consideration and commissioning via OTS. Please review each eligibility
line item and select “YES” or “NO.” Upon completion, sign, and date the form. The Unit/CC (or equivalent) signature and date is also
required. Include a copy of this form with your SLECP nomination package. Prior to completing this form, recommend the nominee
review SLECP guidance issued by their respective selection authority (ex: MAJCOM SLECP POC) to determine if the selection
authority will consider waivers (where authorized) for nominees with eligibility issues identified below.

TR ——— a—

Unit of Assignment: AFLCMC/HNCBMP Duty E-mail: abigail bartleson.1@us.af.milf
Commander’s Rank, Name, and Official E-mail: ]
g ] iyl Waiver
Answer the following questions: YES | NO | NA Eligibility Status Reciiied
1 Are you a United States citizen? Inel’g’bl]ev;fmarked
(DAFMAN 36-2032, Military Recruiting and Accessions, paragraph 5.4.2.1) Ij (T-0 level waiver required)
Are you being recommended by your commander for a Ineligible if marked
2 |commission (completed AF Form 56, Application & Evaluation for I:I No
Training Leading to a Commission in the United States Air Force)? (Not waiverable)
(DAFMAN 36-2032, Table 10.6, Rule 13)
Ineligible if marked
3 |Are you currently eligible for enlistment or appointment? I:I ; No I:‘
(DAFMAN 36-2032 Chapter 5 and AF1 36-2606) (Waiverable in some casgs
Research your options.)
Are you currently worldwide qualified and meet all accession Inehg’bljevgmarked
4 |and retention standards without any limitations or waivers? I:I . ; ! |:|
(DAFMAN 36-2032, Table 10.1, Rule 28 and DAFMAN 48-123, Medical %g;:f,’;;ﬁ’;;’:j‘;’;,’;gg;j :
Examinations and Standards)
Do you currently have an Assignment Limitation Code (ALC) of I”Ehggle i
4a |C-1,C-2,0r C-3? |:| .E
(DAFMAN 36-2032, Some waivers are authorized.) (Some waiverable)
Are you able to complete and pass all components of the AF Ineligible if marked
5 |physical fitness test without any limitations or waivers? I:I No
(DAFMAN 36-2905 Para 6.1.2 and OTS Welcome Guide Para 2.4.2) (Not waiverable)
Are you a Conscientious Objector as defined by 50 USC § Ineligible if marked
6 |3806(j), and DoDI 1300.06? I:I Yes D
(DAFMAN 36-2032, paragraph 5.4.3) (T-0 level waiver required)
Do you have law violations that render you ineligible to Ineltgzbl;;gfmarked
7 apPly as outlined in DAFMAI'\J 36-‘2032, ;'\ttachment 2, I:I B el oma aaiod I:I
to include any Article 15s or violations prior to EAD? Research your options.)
Have you ever been convicted or found guilty in a juvenile
adjudication for a felony crime of rape, sexual abuse, sexual Ineligible if marked
8 |assault, incest, or other sexual offense, or have you required to I:| Yes D
register as a sex offender? (T-0 level waiver required,
(DAFMAN 36-2032 paragraph 5.4.5.2)
Have you ever been convicted of domestic battery and/or Ineligible if marked
9 |domestic violence? I:I Yes
(DAFMAN 36-2032, Table A2.2) (Not waiverable)
Do you currently have a security clearance investigation Ineligible if marked
reflecting “Action Pending” in JPAS or had a security clearance Yes
10 : X ;
denied or revoked? (Not waiverable)
(DAFMAN 36-2032, Table 10.6, Rule 5)
Are you currently under investigation or undergoing court-
martial or civilian criminal court proceedings (includes Airmen Ineligible if marked
11 |who refuse punishment under Article 15 of the Uniform Code of |:| Yes
Military Justice and request trial by court-martial). (Not waiverable)
(DAFMAN 36-2032, Table 10.6. Rule 6)
ri\'/avy Actof 1974 ‘A‘ppligs 2 h 2023




igible § ki

12 Are you currently on a control roster? D Inehglbl;gmar ed
(DAFMAN 36-2032, Table 10.6, Rule 7) (Not waiverable)
Are you being considered for involuntary separation/discharge,
or have applied for the Temporary Early Retirement Authority Ineligible if marked

13 |(TERA) or Voluntary Separation Pay (VSP), or are scheduled to D Yes
separate or retire under any Force Management Programs? (Not waiverable)
(DAFI136-3211, Military Separations, and DAFMAN 36-2032 paragraph
5.8.6.1.8)

Do you have any obscene or offensive tattoos, brands, or
body markings that advocate sexual, racial, ethic, or Ineligible if marked

14 |religious slurs or do you have any body modification or l:‘ Yes
alteration that detracts from a professional military image? (Not waiverable)
(DAF136-2903. Dress and Personnel Appearance of United States Air
Force and United States Space Force Personnel, paragraph 3.4.1)

Financial Responsibility:
-Have you ever filed for or been declared bankrupt? Ineligible if marked
-After the age of 18 have you had any bills turned over to a Yes

15 | collection agency? D
- In the last five (5 h had -volunt
rell)losszs;insl;'e (5) years have you had any non-voluntary R e T

: OTS P4, h 5.3
- Have you ever intentionally written bad checks? (No waz{:: Z:ii”:gre d)
(DAFI136-2906, Personal Financial Responsibility, and refer to AD AF 4
OTS PA paragraph 5.3 for guidance)
Have you been selected for assignment? Ifyes, please contact the
SLECP-A POC for your respective SLECP-A selection authority to
determine if a waiver can be considered. The RNLTD, type of |:| |:|
assignment (ex: CONUS-to-Overseas), and other factors must be
considered
Ineligible if marked

16 NOTE: If currently on an Assignment Availability Code (AAC) 50, Yes

please provide the date of availability: If :
: « » Note: Waivers may be
not applicable, enter “N/A conisidered on a case-b
case basis
Have you been selected for or are enrolled in a course leading to Inehgibl;,gmarked

17 |an award of an AFSC? (Tech School, Retraining) D D
(DAFMAN 36-2032, Table 10.6. Rule 2) (Waiver required)

Do you have less than one (1) year of continuous service in the I"eligibl;gmarked

18 |Air Force, as of the application cut-off date? |—_—| . _ l:'
(DAFMAN 36-2032, Table 10.6, Rule 3) (Waiver required)
For Airmen assigned in the CONUS, will you have at least Ineligible if marked

19 |6 months time-on-station based on the date specified by the I:I |:l No l:l
AF or MAJCOM SLECP selection authority? (Not waiverable)
For Airmen assigned overseas on a long tour, will you have Ineligible if marked

5o [served more than half of the overseas tour based on the date I:I |:| No |:|

~" |specified by the AF or MAJCOM SLECP selection authority? (Waiver required)
(DAFMAN 36-2032, Para 7.3)

51 |Have you previously received a commission in any of the L__I Ineligible if marked
Uniformed Services through a program listed in Y‘f‘
DAFMAN 36-2032, Attachment 24? (DAFMAN 36-2032. (Not waiverable)
Table 10.6, Rule 8)

Privacy Act of 1974 Applies

SLECP, Feb 2023




DAFMAN 36-2032, Attachment 9 as defined in DAFMAN 36-
2032 paragraph 5.4.8.3.1?

[]
[>]

(T-1 level waiver required)

Have you ever held a commission in any of the Uniformed Ineligible if marked
) Services, but did not attend a commissioning program listed in |:| Yes |:l
DAFMAN 36-2032, Attachment 24? ; f
(DAFMAN 36-2032. Table 10.6, Rule 9) (Waiver required)
Are you a USAFA, or AFROTC dis-enrollee involuntarily called Ineligible if marked
23 to active duty, and have not served one-half (1/2) of your term Yes |:|
" |of enlistment? D . o
(DAFMAN 36-2032, Table 10.6, Rule 11) (Hopver veguines)
Have you requested a withdrawal of your application or had a Ineﬁgibl;ifmarked
24 |\waiver request disapproved within the last six (6) months? |:| ) & : I:I
(DAFMAN 36-2032, Table 10.6, Rule 12) (Waiver required)
Have you declined selection or had your selection involuntarily Ineligibl}e’ ifmarked
25 |withdrawn within the last six (6) months? D 53 I:I
(DAFMAN 36-2032, Table 10.6, Rule 12) (Waiver required)
Initial Enlistment Bonus (IEB): IEB waivers are NOT required.
However, individuals currently with an IEB should refer to AFI 36-
26 12606, paragraphs 4.4 through 4.4.3 and 4.4.6. NOTE: Comments
iprovided for informational purposes only
Selective Reenlistment Bonus (SRB): SRB waivers are NOT
5 required. However, individuals currently with an SRB should refer to
27 |AFI 36-2606, paragraphs 4.4 through 4.4.3 and 4.4.6. NOTE:
Comments provided for informational purposes only
Have you ever been disenrolled from any military service T
»g [3cademy OR from any other officer training program in Inelxgsz’e,éfmarked |:|

Do you have a drug or alcohol abuse problem as defined
in DAFMAN 36-2032 paragraph 5.4.11 and/or DAFMAN
48-123?

[ ]
[~]

Ineligible if marked
Yes
(T-0 level waiver required)

When applying for rated or non-rated with a non-technical
degree, do you meet the minimum 2.5 GPA with a bachelor or
conferred master’s degree or have a AFOQT AA score of 58 or

For RATED applicants only:
Pilot, HTN, and RPA: Pilot sub-section score: 25 or
higher CSO: CSO/Navigator sub-section score: 25 or
higher ABM: ABM sub-section score: 25 or higher

(If you do not meet minimum AFOQT scores, see AD OTS
PA, paragraph 2.1.6.3.2 for “Super Score” policy)

(Waiverable in some cases.
Research your options.)

higher when applying for rated or non-rated with a non- Inelzgzbl;g'marked
30 |technical degree?" I:I I:I
(Referto AD OTS PA for exempted technical degrees) (AD OTS Follow guidance in AD
PA paragraph 2.1.6.1) OTS PA, paragraph 2.1.6\1.
(Waiver required)
Do you meet the minimum AFOQT scores as outlined in
DAFMAN 36-2032, Table 5.1?
For ALL applicants:
Verbal: 15 or higher Ineligible if marked
Quantitative: 10 or higher No I:l

Privacy Act of 1974 Applies

SLECP, Feb 2023
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For Pilot, HTN ard RPA applicants only:

Do you have a PCSM score of 10 or higher?
(DAFMAN 36-2032, Table 5.1, Rule 2)

Ineligible if marked
No
(T-1 level waiver required)

1| [

(DAFMAN 36-2032, paragraph 5.4.6.1)

L O] O

For Pilot, HTN, ABM, and CSO applicants only: Will you be 33 Ineligible if marked
33 [or older as of the projected SLECP-A PSDM release date? Yes

(SL will request Rated Age ETP from HAF upon nomination and ;

provide final determination to AFRS once available) (ETP required)
34 Are you under the age of 18? Inelzgtblle,gmarked

(T-1 level waiver required)

For Non-Rated and RPA applicants 40 years or older only:

After subtracting your time in service, are you eligible to
serve as a commissioned officer for at least 10 years?
(DAFMAN 36-2032, paragraph 5.4.6.1.3.2)

[]

[ ]

Ineligible if marked
No
(T-0 level waiver required)

O 4O

(DAFMAN 36-2032 paragraph 7.3.2)

AF Form 422. AF Form 422 is not required for the nomination Ineligible if marked
36 |process; however, Airmen selected for SLECP will be required l:l No
to provide AFRS an AF Form 422 confirming there are no (Not waiverable)
disqualifying factors. Refer to the latest AD OTS PA on the
AFRS Line Officer Accessions website for the mandatory
statement that must be included on the AF Form 422.
(AD OTS PA, Chapter 6)
Are you a Nonnative English-Speaking (NES) applicant as
37 defined in DAFMAN 36-2032 paragraph 7.3.2? If so, you must D Possibly disqualifving
follow the guidance in DAFMAN 36-2032 Table 7.1 after selection

38

Have you identified any other disqualifying factor(s) that
require(s) a waiver? If yes, list them here:

Privacy Act of 1974 Applies

SLECP, Feb 2023




Statement of Understanding
Initial only one of the following statements:

[ understand, based on the above marked items, 1 am ineligible to be considered for SLECP without an
approved waiver. I further understand any waiver granting authority in the processing chajin may
disapprove a waiver request.

AB I understand, based on a review of the criteria in this form, governing directives referenced in this form, and
SLECP guidance issued by my SLECP selection authority, I am eligible for SLECP consideration and do not
require any waivers.

I certify my responses to questions presented in this form are accurate/true to the best of my knowled

Vi)
®

Unit Commander (or Equivalent) Indorsement

I have reviewed this questionnaire and concur with the nominee’s responses.

Date/Unit/CC’s Signature

Privacy Act of 1974 Applies SLECP, Feb 2023




APPLICATION & EVALUATION FOR TRAINING LEADING TO A COMMISSION OMB NO| 0701-0150
IN THE UNITED STATES AIR FORCE Expires 3[t Mar 2009
PRIVACY ACT STATEMENT

AUTHORITY: 10 U.S.C., Armed Forces, 2107, Financial Assistance Program for Specially Selected Members; 10 U.S.C. 9411. Establishment|and
Purpose of Schools and Camps; EO 9397:
PRINCIPAL PURPQSE: To document evidence of application for consideration to enter an officer training program leading to a commission aid
voluntary contractual-agreement to serve the period specified.
ROUTINE USES: Blanket routine uses.
DISCLOSURE IS VOLUNTARY: Failure to furnish the information may result in denial of consideration for training leading to a commission.
The public reporting burden for this collection of information is-estimated to average 20 minutes per response, including the time for reviewing instrudtions,
searching existing data sources, gathering and maintaining the data needed. and completing and reviewing the collection of information. Send comnjents regarding
this burden estimate or any other aspect of this collection of information, including suggestions for reducing the burden to: Department of Defense, Washington
Headquarters Services, Directorate for Information Operations and Reports (0707-0150) , 1215 Jefferson Davis Highway, Suite 1204, Arlington VA 22202-4302.
Respondents should be aware that notwithstanding any other provision of law, no person shall be subject to any penalty for failing to comply with a cpllection of
information if it does not display a currently valid OMB control number. PLEASE DO NOT RETURN YOUR FORM TO THE ABOVE ADDRESS. RETURN
COMPLETED FORM TO YOUR RECRUITER OR BASE EDUCATION SERVICE CENTER.

INSTRUCTIONS ‘ ] ]
(A) All entries must be typed, except where otherwise indicated. Add the ZIP (E)-Enter "NA" or "Not Applicable" for any item that does not apply or|to which
Code to all addresses. _ you have no response.
(B) When allotted space is insufficient, continue on page 7 when needed (F) Include an official transcript, including transcript key, for each earped
Provide a complete.explanation for each item (Identify each item with degree reflected in ltem 24.

the item number.) NOTE: Your home of record is the place designated as your home when you are

(C) Enter all dates.using year, month and day sequence (i.e., 19950715). commissioned, reinstated, appointed, reappointed, enlisted, inducted, or ordered
(D) Be certain that you understand and agree to the certification in item 23 to active duty. This address is used to determine travel entitlements u[/hen you
prior to signing this application. separate from active duty.
SECTION |
1. NAME (Last, First, Middle Initial) (Maiden, if applicable) 6. ACTIVE.DUTY MILITARY APPLICANTS ONLY
Bartleson, Abigail GRADE TAFMSD CURRENT DOS
2. CURRENT ADDRESS (Complete Mailing Address and Phone Number fo E-6 I I
Include Area Code) -
i SERVICING MPF (Complete mailing address)
San Antonio, TX 802nd Force Support Squadron
78245 Ph: 1561 Stewart St
770-899-0246 Building 5616
JBSA-Lackland, Texas 78236
3. HOME ADDRESS (Home of Record) BASE EDUCATION SERVICE OFFICE (BESO)
J802 FSS/FSDE
. 1550 Wurtsmith St Ste 5
4 LEGAL STATE OF RESIDENCE (Include Zip Code) JBSA Lackland, TX 78236

HOME E-MAIL ADDRESS:

5. PERSONAL DATA BESO comL: (210) 671-8711  comL FAX:
SSN DATE OF BIRTH DATE AVAILABLE FOR TRAINING '

TELEPHONES: psn:  473-8711 DSN FAX: 473-5]81

20230709

BESO COUNSELOR'S R .
NUMBER OF DEPENDENTS: (Other than spouse, completely dependenton you) | E-MAIL ADDRESS: 802fss.fsdee@us.af.mil
0 CURRENT UNIT OF ASSIGNMENT (Complete Mailing Address)
APPLICANT'S E-MAIL ADDRESS: Cryptologic and Cyber Systems Division
@us.af.mil 230 Hall Blvd

< 2
U5 CITIZEN: VARTALSTATUS: IJBSA Lackland, TX 78243
YEs [ ]no [ ] sinGLE CAFSC: 95100 Applicants PAS CODE: LA IMFRXB
If Yes, check appropriate item, MARRIED TO MILITARY MEMBER
1 pprop ) [X] maR = DATE DEPARTED CONUS:
NATIVE BORN [_] MARRIED TO CIVILIAN

[] BORN ABROAD OF US PARENTS [_] SEPARATED  [_] DIVORCED | PATE ELIGIBLE TORETURN FROM OVERSEAS:
NATURALIZED [] wibowep DUTY TELEPHONES:

7A. APPLYING FOR: (Check & initial pragram & category for which you-apply) COML: _ DSN

[] oFFicErR TRAINING scHOOL (0TS)

AFROTC 7C. NON-RATED LINE AF SPECIALTY CHOICES 7D. OLUNTEER
D (For AFRS, indicate 3, using utilization field titles not codes. FOR FLYING DUTY
D AIRMAN EDUCATION AND COMMISSIONING PROGRAM (AECP) For AFROTC/AECP, indicate 1 desired degree title.)
OTHER (Specify) SLECP-A (1) 64P1 - Contracting g] YES
7B.RATED LINE CATEGORIES (OTS.: Applicants Only) (List 1st and 2nd Choice) 2) 7181 Special lnvestigations [] NO
D PILOT ‘:] NAVIGATOR |:] AIR BATTLE MANAGER | (3) 14N Intelligence
8. NON-LINE: |:| PRE-HEALTH |:| NURSE |:| OTHER (Specify) i

i
8. AFOQT SCORES (Most Recent) (Include score printout with application.)
FORM VERSION DATE TESTED PILOT NAV AA VERBAL QUANTITATIVE | # OF TIME$ TESTED
Juhi 19,2023 # 64 82 50 1
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10. AERONAUTICAL TRAINING

LIST OTHER ADVANCED AERONAUTICAL RATINGS YOU HOLD (Use page 7 if needed.)
PRIVATE PILOT LICENSE

[[]yes [X]no

COMMERCIAL PILOT LICENSE |:| YES NO

11A. HAVE YOU EVER PREVIOUSLY MADE APPLICATION FOR OR BEEN CONTRACTED IN A PROGRAM LEADING TO A COMMISSION IN ANY COMPONENT OF
THE UNIFORMED SERVICES (Include service academies, ROTC programs, Platoon Leaders Course, Officer Training (OCS/OTS), etc.)
l:l YES m NO  (If "YES", complete items B and C below. If "CONTRACTED" include a copy of DD Form 785, Record of Disenroliment from Officer
Candidate-Type Training, and a waiver request with details explaining the disenroliment)
B. NAME AND NATURE OF DATE DATE RESULT_S (DATES) (If marked disqualified/declined or disenrolled, provide a detailed

PROGRAM APPLIED ENROLLED explanation on page 7).

SELECTED NONSELECTED DISQUALIFIED DECLINED DISENROLLED
C. DID YOU INCUR AN ACTIVE DUTY SERVICE COMMITMENT?
D YES I:] NO  (If "YES", enter the date the commitment was satisfied)
12. WERE YOU EVER ELIMINATED FROM A COURSE OF INSTRUCTION IN A MILITARY FLYING SCHOOL LEADING TO AN AERONAUTICAL RATING? (Include
AFROTC, USAFA, and OTS Light Plane Training; AVROC; Navy ACOCS,; elc.)
D YES NO  (If "YES" complete the information below.)
TYPE OF TRAINING REASON FOR ELIMINATION SCHOOL CLASS DATE!
13. HAVE YOU EVER PREVIOUSLY MADE APPLICATION FOR OR BEEN ENLISTED-IN ANY COMPONENT OF THE UNIFORMED SERVICES?
m YES D NO  (If"YES", complete the statement below in chronological order)
DATES HIGHEST PRIMARY ACTIVE DUTY, GUARD
! ! DUTY TITLE
FROM O GRADE COMPONENT AFSC OR RESERVE v
20200312 {Present E-6 USAF 9S100 ACTIVE DUTY NCOIC, AACR Productiagn
20150316 [20190808 |E-5 USAF 4Y051 ACTIVEDUTY Dental Assistant
14. HAVE YOU EVER RECEIVED SEVERANCE PAY, SEPARATION PAY, READJUSTMENT PAY, VOLUNTARY SEPARATION INCENTIVE (VSi), OR SPEC|AL
SEPARATION BENEFIT (SSB) PAY WHEN RELEASED FROM ACTIVE DUTY OR DISCHARGED FROM ANY UNIFORMED SERVICE?
[] ves NO (If "YES", explain on page 7.)
15. HAVE YOU EVER BEEN INVOLVED IN, ARRESTED, INDICTED, OR CONVICTED OF ANY VIOLATION OF CiVIL OR MILITARY LAW, INCLUDING NONJUDICIAL
PUNISHMENT PURSUANT TO ARTICLE 15 OF THE UCMJ, OR MINOR TRAFFIC VIOLATIONS? (Any incident other than minor nontraffic must be explained (use
page 7) and may require corroboration, see AFI 36-2002, Regular Air Force and Special Category Accessions.)
D YES NO  (If "YES" explain below. List all offenses charged against you regardless of final disposition, including such situations where the
’ involvement has not been recorded locally or the record has been ordered sealed or expunged by the court)

OFFENSE DATE PLACE AGE DISPOSITION OF CHARGE COURT
A. WERE YOU DETAINED, CONFINED, OR PLACED ON PROBATION FOR ANY OF THE ABOVE ? D YES NO
B. WAS THERE USE OF DRUGS OR ALCOHOL CITED? D YES NO
16. ARE YOU A CONSCIENTIOUS OBJECTOR? (A conscientious objector is defined as: one who has or had a firm, fixed, and sincere objection fo participation in
warin any form or to bearing of arms because of religious training or belief, which includes solely moral or ethical beliefs.) D YES NO
17. Are you now or have you ever been affiliated with any organization or movement that seeks to alter our form of government by unconstitutional means, of]
sympathetically associated with any such organization, movement, or members, or members thereof?  (If "YES", explain on page 7.) [:] YES NO
18. HAVE YOU EVER FILED FOR BANKRUPTCY? (If "YES", explain on page 7.) [] YES NO
AF Form 56, 20061030 PREVIOUS EDITIONS ARE OBSOLETE ~ FOR OFFICIAL USE ONLY (Wnen filled in) PAGE 2 OF 7 PAGES




19. EMPLOYMENT RECORD (OTS applicants only) (Begin with your present position and work back. Do not enter part-time employment of less than 60 days duration.)

EMPLOYER TYPE OF WORK DATES (FROM - TO) SALARY REASON TERMINATED
U.S. Air Force Military 20150113 - Present $41,207.40 [N/A
Planet Fitness Retail 20141201 - 20151218 $16,380 N/A

20. EDUCATION AND EXPERIENCE

SUBJECT UNDERGRADUATE DEGREE GRADUATE DEGREE

B.S. Business Administration
SUBJECT MAJOR/MINOR

Dean's List
SCHOOL HONORS

POSITION(S) IN STUDENT
ORGANIZATION(S)
(Social, Academic, Fraternal)

SCHOLARSHIPS

TYPES OF ATHLETIC
PARTICIPATION

21. | UNDERSTAND AND AGREE THAT

WRITTEN INITIALS

APPLICANT'S

A. No promises have been made to me concerning the selection or utilization field of assignment, if selected.

B. If | am a bonus recipiént still serving on a term of enlistment or extension for which the bonus was paid and still due to receive future annual
instaliment payment(s}), | understand that on the first class day, my future annual instaliment payment(s) will be suspended. If | am eventually
commissioned, | will lose all entitlements to the suspended payments. If | am not commissioned; and | am returned to enlisted status in my
bonus skill, | will begin receiving my installment payments, less a deduction for the time spent in the commissioning program in accordance with
AF| 36-26086,Reenlistment in the United States Air Force.

AD

C. If I do not complete the course of flying training, all technical training requirements, or formal upgrade or certification training as defined in
AF| 36-3207, Separating Commissioning Officers, the needs of the Air Force will determine whether or not'| remain on active duty. if | remain on
active duty, | agree to accept and serve the Active Duty Service Commitment(s)(ADSC)associated with withdrawal or elimination from an
education or training event, according to AF1 36-2008, Oath of Office (Military Personnel) and Certificate of Commission.

P&

D. | must serve a minimum ADSC of 4 years from the date | enter Extended Active Duty as a commissioned officer. If selected for one of the Air
Force specialties below,; | will comply as follows:

A®

(1) If selected for Undergraduate-Pilot Training (UPT), | will incur an ADSC of 10 years (AF| 36-2107, Active Duty Service Committments (ADSC),
table 1.1, rule 10) from the date | am awarded a pilot aeronautical rating.

A

(2) If selected for Undergraduate Navigator Training (UNT), | will incur an ADSC for 6 years (AFI 36-2107, Active Duty Service Committments
(ADSC), table 1.1, rule 12) from the date | am awarded &n aeronauticai rating.

(3) If selected for Air Battle Management (ABM) Training, | will incur an ADSC for 3 years (AF! 36-2107, Active Duty Service Committments
(ADSC), table 1.1, rule 13) from the date. | am awarded an aeronautical rating.

E. Upon completion of training, | will accept an appointment as an officer in the Air Force, if offered.

F. If, when | am qualified for such consideration, | am considered for a Regular Air Force appointment, and:

(1) A Regular Air Force appointment is tendered and | do not accept, | may be subject to involuntary separation based on the needs of the
Air Force and current policy.

(2) If, after | accept a Regular Air Force appointment, | desire to resign my commission and be separated from Active Duty, | must tender my
resignation under appropriate directives. My separation will be contingent on acceptance of my resignation by the Secretary of the Air
Force and may also be contingent upon my accepting a Reserve appointment if | have not yet fulfilled my Military Service Obligation.

G. l understand, as a potential Air Force Officer, | may be required to be trained in and exercise control of, o include actual release of, nuciear
weapons in support of current nuclear deterrence policy.

H. (AFROTC Applicants only) | understand that if | was selected for an allocation into the Professional Officer Course under the provisions of
AFI 36-2013, and | am separated early from active duty to accept an allocation, and | am later disenrolled, | may be returned to active duty in
enlisted status for a period of 2 years.

i. (AFROTC/AECP Applicants Only) Foliowing AFROTC, my initial assignment as a commissioned officer will be at a location other than my
current assignment (AF| 36-2110, Assignments).

NA
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J. (AFROTC/AECP Applicants Only) |f | am medically disqualified from the career field for which selected, | may be eliminated from
AFROTC/AECP unless my academic background and experience can be utilized in another career field.

>

K.(AECP Applicants Only) As a condition of receiving.advanced education as-defined in Title 10, United States Code, Section 2005, | understand
and agree:

(1) To complete the academic and military requirements specified in AF| 36-2013, Officer Training School (OTS) and Airman Commissioning
Programs, and to serve on Active Duty for the period specified in this agreement.

(2) Should | fail to complete the academic or military requirements of AFI 36-2013, or refuse to-accept an appointment in the United States Air
Force, | agree to serve on Active Duty for the remaining portion of my enlistment contract, IF OFFERED.

(3) Should ] voluntarily or because of misconduct, fail to complete either period of Active Duty, or should | fail to fulfill any term or condition
specified in this agreement, | will reimburse the United States for the percentage of the cost of my education. (The reimbursement amount
will be based on the unfulfilled portion of the commitment(s) incurred.)

(4) Only the Secretary of the Air Force or designee may excuse me from my obligation to serve on Active Duty for the period spegcified in this
agreement.

(5) A final decree of discharge in bankruptcy under Title 11, United States Code, if obtained within a period of five years after the last day of
the specified period which | had agreed to serve, will not release me from my obligation to reimburse the United States as specified in this
agreement.

L. (ASCP/POC-ERP Applicants only) | understand if | am selected for an AFROTC scholarship under the provisions of AFI 36-2013 and
separated early from Active Duty to accept an AFROTC scholarship and my scholarship is terminated for any reason, 1 will not be relieved of my
obligation to AFROTC and the Air Force. Upon termination of my scholarship and at the discretion of the AFROTC Commander, | may be
required to continue training in the AFROTC program or be disenrolled. Specifically:

(1) If disenrolled in my AS200, sophomore year, AS300, junior year, or AS400 senior year, | may either be returned to Active Duty:in an enlisted
status for a period of two years or be required to reimburse the United States for all scholarship monies expended on my behalf.

(2) If disenrolled in my freshman year, my ADSC shall be equivalent to the time not served on my original enlistment contract when separated
to accept the AFROTC scholarship. If my service commitment is less than 1 year at the time of release to enter AFROTC, | may be discharged
and not returned to Active Duty unless | specifically request to do so from the AFROTC Commander.

Z Z Z Z Z Z Z Z
> > > > > > > >

22, WHAT ARE YOUR OBJECTIVES AND REASONS FOR DESIRING AN AIR FORCE COMMISSION? (Include what you have to offer the Air Force.
comments to this space. Attachments ARE NOT authorized) (MUST BE TYPED).

Life is a tapestry woven from the fabric of our choices, and it is through these pivotal decisions that we discover our purpose
our destiny. Each step we take, from the momentous to the seemingly insignificant, guides us on a path toward greatness. For
began with my family's decision to embark on a journey of hope and opportunity, immigrating to the United States. Little did
this single decision would set the stage for a life-of purposeful leadership.

As-the years unfolded, I faced crossroads that demanded courage ‘and conviction. When my family decided to return home, I
stay in America, driven by an inner voice urging me to embrace the unknown, to embrace change. And it was in this nation o
that I found my true calling - serving in the United States Air Force.

In the face of adversity, I took the path of resilience and adaptability. 1 dared to retrain as a technical applications specialist, u
my potential to make a difference. But more than that, I discovered a relentless desire to make "it" better, to elevate everythin
"It" was patient safety in the dental squadron, "it" was the proper honors for our veterans put to rest, and "it" was the empowe
those around me.
Yet, with every new challenge, I found myself drawn to a deeper purpose. L.eadership is not about a title; it's about a commity
inspiring change, empowering others, and forging a brighter future. Ignited by a passion for diversity and inclusion, I realized

9]
o]
3
3
4]

1

and forge
me, it all
I know that

chose to
[ dreams

nleashing
o | touched.
rment of

hent to
that

leadership is not just about elevating others but breaking barriers, fostering innovation, and embracing the power of individuality. I want

to remove obstacles that hinder greatness. I envision an Air Force where every member thrives, where diversity is not jut cele

harnessed as a wellspring of strength.
Leadership is not defined by accolades or titles, bul by the transformative impact we have on the lives of others. Today, 1 star

ready to embrace my destiny as a leader, to make a difference, and to leave an indelible mark on the legacy of the United Stat
Force.

brated but

d resolute,
es. Air

A. NON-RATED AGE STATEMENT APRLICANT'S
1 am submitting my application with the understanding, if selected and physically qualified, | must enter Basic Officer Training (BOT) early WRITTEN INITIALS
enough to be commissioned prior to my 35th birthday. If the Air Force is unable to place me in a BOT class that graduates before my
35th birthday, my selection to BOT wili be withdrawn,
B. RATED AGE STATEMENT: APRLICANT'S
| am submitting my application with the understanding, if selected and physically qualified, | must enter BOT early enough to follow on and WRITTEN INITIALS
enter UPT, UNT, or ABM training prior to age 30. If the Air Force is unable to place me in a BOT class that would facilitate the same, my
selection as a (Pilot/Navigator/ABM) will be withdrawn,
23. 1 CERTIFY THAT THE FOREGOING ENTRIES ARE TRUE, CORRECT, AND COMPLETE TO THE BEST OF MY KNOWLEDGE AND BELIEF.
DATE TYPED NAME AND GRADE OF APPLICANT SIGNATURE
Abigail Bartleson / E-6

20230723
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SECTION Il [
24. COMPUTING THE DATA [
INSTRUCTIONS: Use the quality-point system (A+, A, A- =4, B+, B, B- =3, C+, C, C- =2, D+, D, D- =1, and F=0). Using AF| 36-2305,Educational Classification and
Coding Procedures, convert quarter hours to semester hours(one quarter hour equals two thirds of one semester hour). Include credit hours and quality points
for all courses taken where a grade was received. For incompletes, use an "F" as the grade awarded. If courses were retaken, figure both into the average. Do hot
include credit hours or quality points for withdrawals, courses that were audited, or pass-fail. List each college or university separately. (You must list all colleges
and universities you have attended in Column (a).) Total Columns (b) and (c); then, divide the total of (b) by the total of (c) to determine the cumulative GPA.
For AFRS applicants only: For graduate and above course work or degrees, list name of institution, type of program (i.e., MS, MBA, PhD...) and cumulative instjtution
GPA on page 7, Continuation Sheet. r
NAME OF INSTITUTION TOTAL QUALITY POINTS TOTAL CREDIT HOURS
(a) (b) (c)

University of Maryland Global Campus, BS

TOTAL: 0.00 divided by 0.00 = CUMULATIVE GPA

25. BASE EDUCATION OFFICE/RECRUITING SQUADRON REVIEW
| have reviewed this application, and | am responsible for its accuracy.
DATE TYPED NAME AND GRADE OF REVIEWING OFFICIAL SIGNATURE

%
oy, I I

- - |

SECTION lll (USAF Recruiting Service Interviewing Official or Unit Commander must complete this section. You must evaluate all factors.)
26. NON-NATIVE ENGLISH-SPEAKING (NES) IDENTIFICATION STATEMENT

A. D This applicant is not NES.

|
This applicant is NES, and during the course of my interview | have determined this applicant does & does not D demonstrate English spe?king
and/or comprehension abilities at a level that will allow the applicant to function effectively as an Air Force officer.

B. (For NES identified applicants only) . | have advised the applicant of this NES determination, and if selected for a commissioning program, he/she must attain a
score of 90 or above on the English Comprehension Level Test. He/she must also achieve a score of 2+/2 on a Defense Language Institute English Language
Center interview. | have also advised the applicant that failure to achieve qualifications within 45 days of selection notification will result in withdrawal of the selection.

27. DEPENDENT CARE RESPONSIBILITY STATEMENT (Military applicants only) (Civilian applicants use AF IMT 3010,USAF Statement of Understanding
Dependent Care Responsibilities).

| have reviewed AF IMT 357, Family Care Certification, and briefed the applicant on the contents of AFI 36-2908, Family Care Plans. The applicant Cmdr Initials

fully understands Air Force policy on the relationship between dependent care responsibilities and military duties and obligations, both in peacetime
and during contingencies. The applicant's entry into a commissioning program would not adversely affect dependent care.

28. INTERVIEW

A. WAIVERS REQUIRED NONE& AGED MORALI:I DD 785[:' R.E. CODED DRUGD OTHER (Specify) [_|

B. ASSIGNMENT LIMITATIONS (If YES, please explain (Non-US citizen relatives, CHAP Depn, Peace Corps, efc.)

C. AF ACTIVE DUTY, AF RESERVE OR ANG MANDATORY COMMANDER STATEMENTS (AFRS Applicant) Cmd;lnitials

(1) | certify that | am the applicant's squadron commander (equivalent if assigned to group or higher). ﬂ-/

(2) | have reviewed the applicant's service record and it does |:| does not & contain derogatory information.

.

(3) Attached letter of recommendation is within the applicant's chain-of-command (no higher than senior rater of applicant's organization).

4
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28. INTERVIEW (Continued)

BELOW

AVERAGE FAIR AVERAGE EXCELLENT OUTSTANDING

EVALUATION FACTORS

A. APPEARANCE:
(Grooming, posture, physique, etc.)

[ [

O
L]

B. CONFIDENCE, MATURITY
(Sincerity, social adjustment, etc.)

X

C. ATTITUDE
(Adaptability to military life, travel, remote
assignment, etc.)

X

D. MOTIVATION
(Enthusiasm, worked way through school, effort
to make interview, etc.)

X

E. WORK EXPERIENCE
(Positions held, responsibility, supervision, etc.)

X

F. LEADERSHIP POTENTIAL
(Team captain, project officer, community
activities, volunteer work, chairperson, etc.)

G. MENTAL ALERTNESS
(Ability to present and understand ideas, etc.)

H. COMMUNICATION SKILLS
(Grammar, vocabulary; articulation,etc.)

XX

{. POTENTIAL TO COMPLETE PROGRAM
(Interest in program, reaction to program, etc.)

X

oigioaig oo | g o

Oigigig(g oo | g a

oigigigig |ojo | g o

Oogg g oo g g
X

X

J. OVERALL EVALUATION

K. COMMENTS AND RECOMMENDATIONS (MANDATORY) (Use Bullet Format. Include comments on applicant's officer potential.)

- Ldr from the start! Execut'd 7K dental proceses; ID'd trng shortfall...taught 53 techs life-saving surgery--coined by CMSAF/won BTZ!
- Mentored 24 Amn w/ deliberate coaching/development plan--team/individuals recognized w/ Wing, Center, & NAF-level Annual wins
- Aced 168-hour HAF DEIA course; established GSU liaison prgm--key to AFMC strategic message/earned NAF-level comir|ander's coin
- Crushed PME; led 12 study groups of 25 students...lauded by peers as natural ldr--won ALS Academic/DG awds & NCOA Levitow awd
- Abigail is genuinely selfless, listens to understand, and fearlessly leads; epitomizes the Whole Amn concept--make her your top pick!

DATE TYPED NAME, GRADE, TITLE, ORGANIZATION AND TELEPHONE NUMBER
OF INTERVIEWING OFFICIAL

S, Colonel, USAF

; Senior Materiel Leader-Upper Echelon
g \T“C 23 Cryptologic and Cyber Systems Division

SECTION IV

29. COMMENTS (Ifitem 28 was signed by a captain or below, a field grade officer in the applicant's chain of command must provide an endorsement).

DATE TYPED NAME, GRADE, AND TITLE SIGNATURE
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30. Continuation Sheet for Items 10, 11, 13, 14, 15, 17, 18, 19 and 24.
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ENLISTED PERFORMANCE REPORT (AB/Spc1 thru TSgt)
PRIVACY ACT STATEMENT

AUTHORITY: Title 10 United States Code (U.S.C.) 9013, Secretary of the Air Force; DAFI 36-2406, and Executive Order 9397 (SSN), as amended.

PURPOSE: Used to document effectiveness/duty performance history; promotion; school and assignment selection; reduction-in-force; control roster;

reenlistment; separation; research and statistical analysis.

ROUTINE USES: May specifically be disclosed outside the DoD as a routine use pursuant to 5 U.S.C. 552a(b)(3). DoD Blanket Routine Uses apply.

DISCLOSURE: Voluntary. Not providing SSN may cause form to not be processed or to positively identify the person being evaluated

SORN: F036 AF PC A, Effectiveness/Performance Reporting Records

. RATEE IDENTIFICATION DATA (Refer to DAFI 36-2406 for instructions on completing this form)

1. NAME (Last, First, Middle Initial) 2. SSN 3. RANK 4. DAFSC
BARTLESON, ABIGAIL B | 1St 95100
5. ORGANIZATION, COMMAND, AND LOCATION 6. PAS CODE 7. FDID

Cryptologic and Cyber Systems Division, OL KW AF Life Cycle
Management Center (AFMC), Joint Base San Antonio-Lackland TX

8. PERIOD OF REPORT (DD Mmm YYYY) 9. NO. DAYS NON-RATED [10. NO. DAYS SUPERVISION [11. REASON FOR REPORT
From: 01 Dec 2021 Thru: 30 Nov 2022 0 171 ANNUAL

1. JOB DESCRIPTION

1. DUTY TITLE

INCOIC, AACR Production

2. KEY DUTIES, TASKS, AND RESPONSIBILITIES (Primary and Additional Duties) (Minimum of 1 line, but limited to 4 lines)
L Operates the US Atomic Energy Detection System's sole depot mx spt for monitoring the nuclear treaty msn for DoD

L Admin's GPC, PMEL & trng prgms; FY contracts/budget/resupply & coord's tool calibrations w/lab f/4 mission areas
- Provides cradle-to-grave life cycle mgmt; improves mx efficiency & logistics processes f/world-wide sys deployment

- Supervises 4-mbrs; leads prod mx tm/directs sustainment/budget analysis/R&D processes & engineering msn projects
lll. PERFORMANCE IN PRIMARY DUTIES/TRAINING REQUIREMENTS (Using DAFI 36-2618. The Enlisted Force Structure, as the standard of performance
expectations commensurate with the ratee's rank; assess to what degree the ratee complied with the following performance expectations.)
1. Task Knowledge/Proficiency: Consider the quality, quantity, results, and impact of the Airman/Guardian's knowledge and ability to accomplish tasks.
Initiative/Motivation: Describes the degree of willingness to execute duties, motivate colleagues, and develop innovative new processes. Skill Level Upgrade
Training: Consider skill level awarding course, CDC timeliness completion, course exam results, and completion of core task training. Duty Position
Requirements, Qualifications, and Certifications: Consider duty position qualifications, career field certifications (if applicable), and readiness requirements.
Training of Others: Consider the impact the Airman/Guardian made training others.

Not-Rated Met some but not all expectations Met all expectations Exceeded some, but not all expectations ~ Exceed most, if not all expectations

[ ] [ ] L] [ ] X

2. COMMENTS (Minimum 1 line, but limited to 6 lines)
- Mobilized $500K platform upgrade; coord'd w/AFTAC/led 7-mbr tm--dply'd eqpmt {/USEUCOM/inc'd msn cvrg 8%

- Directed 4-mbr tm; ID'd bottleneck/coord'd R&D f/2 sub-assy/acq'd $2K parts--slashed mx process from 14 days to 2
- Pushed 3 CPI upgrades; modernized support equip/reduced liquid nitrogen reqs--sv'd DoD sole source depot $50K/yr
- Facilitated 81 QVI's; orchestrated 11 insp's/4 sys returned to FMC--ensur'd 99% on-time delivery rate f/NDC&A msn
- Innovated 11 mx processes; tm'd w/engineers f/2 Sq I'TIs sys rqmts/verified TI changes--bolstered depot ISO UN ops
- Supervised 6-mbr grp; revitalized 14K UN nuke samplers/$790.3K--fueled int'l treaty monitoring msn f/11 COCOMs

IV. FOLLOWERSHIP/LEADERSHIP

T. Resource Utilization (e.g. Time Management, Equipment, Manpower, and Budget): Consider how effectively the Airman/Guardian utilizes resources to
accomplish the mission. Complies with/Enforces Standards: Consider personal adherence and enforcement of fitness standards, dress and personal
appearance, customs and courtesies, and professional conduct. Communication Skills: Describes how well the Airman/Guardian receives and relays
information, thoughts, and ideas up and down the chain of command (includes listening, reading, speaking, and writing skills); fosters an environment for open
dialogue. Caring, Respectful, and Dignified Environment (Teamwork): Rate how well the Airman/Guardian selflessly considers others, values diversity, and
sets the stage for an environment of dignity and respect; to include promoting a healthy organizational climate.

Not-Rated Met some but not all expectations Met all expectations Exceeded some, but not all expectations ~ Exceed most, if not all expectations

[] [] [] [] X

2. COMMENTS (Minimum 1 line, but limited to 2 lines) . X
- Managed Sq $80K PMEL prgm; coord'd calibration plan /130 assets w/TMDE lab--empowered mx ops /12 work ctrs

- Aced Org Ldrshp courses f/BA degree; corrected process deficiency/enforced PMEL stds--solved 2-mo msn stoppage

V. WHOLE AIRMAN/GUARDIAN CONCEPT

1. Department of Air Force Core Values: Consider how well the Airman/Guardian adopts, internalizes, and demonstrates our Core Values of Integrity First,
Service Before Self, and Excellence in All We Do. Personal and Professional Development: Consider the amount of effort the Airman/Guardian devoted to
improving themselves and their work center/unit through education and involvement. Esprit De Corps and Community Relations: Consider how well the
Airman/Guardian promotes camaraderie, embraces esprit de corps, and acts as an Department of Air Force ambassador.

Not-Rated Met some but not all expectations Met all expectations Exceeded some, but not all expectations  Exceed most, if not all expectations

[ ] [ ] [ ] [ ] X

2. COMMENTS (Minimum 1 line, but limited to 2 lines)
- Elected AFSA & Div 5/6 Secretary; orchestrated fundraiser event/122 volunteers/20 days--raised $3K f/JBSA chapter
- Championed SAPR/Suicide Prevention; instr'd 10 classes/300 prsnl--fulfilled 95% of 6-mo AF 1vl tasker/2 mos AoS
DAF FORM 910, 20220316 PREVIOUS EDITIONS ARE OBSOLETE PRIVACY ACT INFORMATION: The information in this form is

Prescribed by: DAFI 36-2406 CONTROLLED UNCLASSIFIED INFORMATION. Protect IAW the
Privacy Act of 1974.




VI. OVERALL PERFORMANCE ASSESSMENT (Overall assessment of performance RATEE NAME:
during rating period commensurate with Sections IlI-V.) BARTLESON, ABIGAIL

Not-Rated Met some but not all expectations Met all expectations Exceeded some, but not all expectations ~ Exceed most, if not all expectations

[] [] [] [] X

VIIl. RATER INFORMATION (Signature signifies this is an unbiased assessment and all ACA feedback sessions were completed as required per DAFI 36-2406)

NAME, RANK, BRANCH OF SERVICE, ORGN, CMD, AND DUTY TITLE SSN DATE
L(lj\(/:lgTIONUSAF SEL, Intel & Force Protection 15 Feb 2023
. gt’ : el Type of Signature SIGNATURE itally si

Cryptologic and Cyber Systems Division (AFMC) Disital STOKES. ERIC.EADE. 1368085592 STOKES ERIC FADE 13gsnssso2

Toint Rase SRan Antonio-I .ackland TX 1g1ta Date: 2023.02.15 07:57:19 206'00"

Viil. ADDITIONAL RATER'S COMMENTS [X] CONCUR  [_] NON-CONCUR

1. COMMENTS (Comments are optional unless required for Referral; if not used, state "This Section Not Used") (Minimum of 1 line, but maximum of 2 lines)

- Expedited $800K upgrade f/NDC&A sampler; procured parts/met a/c safety std--facilitated $2M FMS delivery rqmts
- Led 8-mbr mx effort; facilitated 17K asset overhaul/$1.5M--supported 60 treaty monitoring sites/key to Ctr ISR AoY

NAME, RANK, BRANCH OF SERVICE, ORGN, CMD, AND LOCATION | DUTY TITLE SSN DATE
GG-14, DAF Cryptologic and Cyber Systems Chief, Intel & Force Protection Branch 15 Feb 2023
Division (AFMC) Joint Base San Antonio-Lackland | Type of Signature SIGNATURE
TX Digital 0.1088943283 Date: 2023.02.15 08:15:12 -06'00"

IX. UNIT COMMANDER/MILITARY OR CIVILIAN DIRECTOR/OTHER AUTHORIZED

REVIEWER'S COMMENTS [X] CONCUR  [_] NON-CONCUR

1. COMMENTS (Comments are optional with a maximum of 1 line, if not used, state “This Section Not Used”.)
- Proved Idrship; sync'd 18 techs/306 purchases/$344K eqpmt via GPC prgm--sel'd #1 of 164/won NCOA Levitow awd

2. FUTURE ROLES (Recommend up to three roles/assignments that best serve the service and continues the Airman/Guardian’s development)
1. White House Communications 2. Production Chief 3. Flight Chief

3. TIG/TIS Promotion Eligible (as-of closeout date)

5. QUALITY FORCE REVIEW (Ratee's personnel record has
been reviewed for quality force indicators during the reporting period)

4. THIS IS A REFERRAL REPORT

NO NO YES
6. PROMOTION RECOMMENDATION (Completed by Forced Distribution Authority only when member is TIG/TIS promotion eligible on EPR closeout date)
NOT READY NOW PROMOTE MUST PROMOTE PROMOTE NOW
NAME, RANK, BRANCH OF SERVICE, ORGN, CMD, AND DUTY TITLE SSN DATE
LOCATION Senior Materiel Leader, Lower 22 Feb 2023
; DAF . .. Type of Signature SIGNATURE
CryptOIOglc and Cybe.r SYStemS DlVlSlon (AFMC) Digital Date: 2023.02.22 11:21:12 -06'00"
TIoint Base San Antonio-T.ackland TX
X. FUNCTIONAL EXAMINER/AIR/SPACE FORCE ADVISOR
(Indicate applicable review by marking the appropriate box) [ ] FUNCTIONAL EXAMINER [_] AIR/ISPACE FORCE ADVISOR
NAME, RANK, BRANCH OF SERVICE, ORGN, CMD, AND LOCATION | DUTY TITLE SSN DATE
Type of Signature IGNATURE
Digital

XI. REMARKS (Only use this section to spell out uncommon acronyms or to place required comments IAW DAFI 36-2406.)

AF Sergeants Association (AFSA); AF Technical Applications Center (AFTAC); Ahead of Schedule (AoS); Fully
Mission Capable (FMC); Foreign Military Sales (FMS); Government Purchase Card (GPC); In support of (ISO);
[ntelligence, Surveillance, and Reconnaissance (ISR); Informational Technical Instruction (ITI); Nuclear Debris
Collection & Analysis (NDC&A); Precision Measurement Equipment Lab (PMEL); Quality Verification Insp (QVI);

Technical Instructions (TI); Test, Measurement, & Diagnostic Equipment (TMDE)

XIl. RATEE’S ACKNOWLEDGEMENT / acknowledge all required ACA feedback was accomplished during the reporting period and feedback was provided
upon receipt of this report (unless otherwise stated above).

Type of Signature SIGNATURE SaTE
PRIVACY ACT INFORMATION: The information in this form is
gétcl:lcb)eRc:w b39/1 %Aé?gé?zﬁ]gs PREVIOUS EDITIONS ARE OBSOLETE CONTROLLED UNCLASSIFIED INFORMATION. Protect IAW the

Privacy Act of 1974.



ENLISTED PERFORMANCE REPORT (AB thru TSgt)

PRIVACY ACT STATEMENT
AUTHORITY: Title 10 United States Code (U.S.C.) 8013, Secretary of the Air Force; AFI 36-2406, and Executive Order 9397 (SSN), as amended.
PURPOSE: Used to document effectiveness/duty performance history; promotion; school and assignment selection; reduction-in-force; control roster;

reenlistment; separation; research and statistical analysis.
ROUTINE USES: May specifically be disclosed outside the DoD as a routine use pursuant to 5 U.S.C. 552a(b)(3). DoD Blanket Routine Uses apply.

DISCLOSURE: Voluntary. Not providing SSN may cause form to not be processed or to positively identify the person being evaluated
SORN: F036 AF PC A, Effectiveness/Performance Reporting Records
|l. RATEE IDENTIFICATION DATA (Refer to AFI 36-2406 for instructions on completing this form)

1. NAME (Last, First, Middle Initial) 5 3. RANK 4. DAFSC
BARTLESON, ABIGAIL B TSgt Select 958100
5_ ORGANIZATION, COMMAND, AND LOCATION. . 6. PAS CODE 7. FDID
Cryptologic and Cyber Systems Division, OL KW AF Life Cycle

Management Center (AFMC), Joint Base San Antonio-Lackland TX LAIMFRXB IMLC3FRXB
8. PERIOD OF REPORT (DD Mmm YYYY) 9. NO. DAYS NON-RATED [10. NO. DAYS SUPERVISION [11. REASON FOR REPORT

From: 01 Feb 2021 Thru: 30 Nov 2021 0 303 ANNUAL

Il. JOB DESCRIPTION

1. DUTY TITLE

Technical Applications Production Supervisor
2. KEY DUTIES, TASKS, AND RESPONSIBILITIES (Primary and Additional Duties) (Minimum of 1 line, but limited to 4 lines)
- Leads tm of 4; fabricates, sustains & repairs advanced cryogenic systems supporting the USAEDS collection sensors

- Manages GPC & TMDE programs, FY contracts/budget/resupply & coord's tool calibrations w/lab f/4 missions areas
- Supports glbl system deployment; improves mx efficacy & logistics processes by providing NDC&A life cycle mgmt

- Coordinates research with engineering to implement AFTAC operation tasks for nuclear treaty monitoring enterprise

lll. PERFORMANCE IN PRIMARY DUTIES/TRAINING REQUIREMENTS (Using AFI 36-2618. The Enlisted Force Structure, as the standard of performance
expectations commensurate with the ratee's rank; assess to what degree the ratee complied with the following performance expectations.)

1. Task Knowledge/Proficiency: Consider the quality, quantity, results, and impact of the Airman's knowledge and ability to accomplish tasks. Initiative/
Motivation: Describes the degree of willingness to execute duties, motivate colleagues, and develop innovative new processes. Skill Level Upgrade Training:
Consider skill level awarding course, CDC timeliness completion, course exam results, and completion of core task training. Duty Position Requirements,
Qualifications, and Certifications: Consider duty position qualifications, career field certifications (if applicable), and readiness requirements. Training of

Others: Consider the impact the Airman made training others.
Not-Rated Met some but not all expectations Met all expectations Exceeded some, but not all expectations ~ Exceed most, if not all expectations

[ ] [ ] L] [ ] X

2. COMMENTS (Minimum 1 line, but limited to 6 lines)
- Dir'd 7-mbr prod effort/2 shifts; facilitated 13K asset build/$700K--avg'd 2-day shipment/80% AoS f/$380M UN msn

- Mng'd next-gen sys acquisition; procured $120K parts/staged 5 spt kits/780 assets--powered $40M sensor validations
- Spearheaded repair tm; discover'd mfg defects/researched alt parts--incr'd output 40% w/100% QA pass rt {/248 items
- Innovated tracking capes f/9-mbrs; dev'd faster troubleshooting/comms--elim'd duplicate efforts/sav'd 160 man-hrs/yr
- Supervised refurb tm; overhauled 9K UN nuclear sample containers/$323K assets--supported 60 global NDC&A sites
- Steered 4-mbr CPI tm; dev'd/test'd/approv'd inventive practice--rectified 9-mo eng proj/conserved $4K/60-mn hrs/yr

IV. FOLLOWERSHIP/LEADERSHIP
T. Resource Utilization (e.g. Time Management, Equipment, Manpower, and Budget): Consider how effectively the Airman utilizes resources to accomplish

the mission. Complies with/Enforces Standards: Consider personal adherence and enforcement of fithness standards, dress and personal appearance,
customs and courtesies, and professional conduct. Communication Skills: Describes how well the Airman receives and relays information, thoughts, and
ideas up and down the chain of command (includes listening, reading, speaking, and writing skills); fosters an environment for open dialogue. Caring,
Respectful, and Dignified Environment (Teamwork): Rate how well the Airman selflessly considers others, values diversity, and sets the stage for an

environment of dignity and respect; to include promoting a healthy organizational climate.

Not-Rated Met some but not all expectations Met all expectations Exceeded some, but not all expectations ~ Exceed most, if not all expectations

[] [] [] [] X

2. COMMENTS (Minimum 1 line, but limited to 2 lines)
- Sole GPC cardholder 1715 wks; execut'd 118 orders/$176K of $255K budget /4 shops--power'd AFTAC's $8M depot

- Fortified Br $5.5K PMEL prgm; coord'd w/TMDE lab/added 10 critical tools/140 cals--spt'd 12 tms/100% QA pass rt

V. WHOLE AIRMAN CONCEPT
1. Air Force Core Values: Consider how well the Airman adopts, internalizes, and demonstrates our Air Force Core Values of Integrity First, Service Before

Self, and Excellence in All We Do. Personal and Professional Development: Consider the amount of effort the Airman devoted to improving themselves and
their work center/unit through education and involvement. Esprit De Corps and Community Relations: Consider how well the Airman promotes camaraderie,
embraces esprit de corps, and acts as an Air Force ambassador.

Not-Rated Met some but not all expectations Met all expectations Exceeded some, but not all expectations  Exceed most, if not all expectations

[ ] [ ] [ ] [ ] X

2. COMMENTS (Minimum 1 line, but limited to 2 lines)
- Led 5-mn/50 hr relief effort w/CBP & DHS; translated f/asylum seekers, aided travel/provisions--reunited 64 families

- Aced Air Univ crs; learned advanc'd bullet writing/wrote 2-hr trng--mentor'd 4 mbrs & author'd 3 winning OTQ pkgs

AF FORM 910, 20151130, V4 PREVIOUS EDITIONS ARE OBSOLETE PRIVACY ACT INFORMATION: The information in this form is
FOR OFFICIAL USE ONLY. Protect IAW the Privacy Act of 1974.

Prescribed by: AFI 36-2406




VI. OVERALL PERFORMANCE ASSESSMENT (Overall assessment of performance RATEE NAME:
during rating period commensurate with Sections IlI-V.) BARTLESON, ABIGAIL

Not-Rated Met some but not all expectations Met all expectations Exceeded some, but not all expectations ~ Exceed most, if not all expectations

[] [] [] [] X

VIIl. RATER INFORMATION (Signature signifies this is an unbiased assessment and all ACA feedback sessions were completed as required per AF| 36-2406)

NAME, RANK, BRANCH OF SERVICE, ORGN, CMD, AND DUTY TITLE SSN DATE
'-%CAT'ON AT INCOIC, ACR Production 03 Dec 2021
» TSgt, US_ o . SIGNATURE

Cryptologic and Cyber Systems Division (AFMC)  |Type of Signature

Ioint Base San Antonio-T.ackland TX Digital

VIll. ADDITIONAL RATER'S COMMENTS DX CONCUR [ ] NON-CONCUR

1. COMMENTS (Comments are optional unless required for Referral; if not used, state "This Section Not Used") (Minimum of 1 line, but maximum of 2 lines)

- Team'd w/AFSA; org'd Wg blood drive--collect'd 22 units & sav'd Armed Forces blood bank $4K/key f/.g Tm 2Q21
- Pilot'd $50K CPI project; ID'd 30% fail rate/aid'd 6 contracts f/98 assets--won Division ToQ & sav'd $32K/640-hrs/yr

NAME, RANK, BRANCH OF SERVICE, ORGN, CMD, AND LOCATION | DUTY TITLE SSN DATE

MSgt, USAF SEL, Intel & Force Protecion 03 Dec 2021
Cryptologic and Cyber Systems Division (AFMC) Type of Signature ~ [SIGNATURE

Joint Base San Antonio-Lackland TX Digital

IX. UNIT COMMANDER/MILITARY OR CIVILIAN DIRECTOR/OTHER AUTHORIZED

REVIEWER'S COMMENTS [<] CONCUR [ ] NON-CONCUR

1. COMMENTS (Comments are optional with a maximum of 1 line, if not used, state “This Section Not Used”.)
- Filled E-6 pos f/3-mos; steered 9-mbrs/2 shops/produced 5.5K items/$615K--team earned 2 Dir AFISRAP/1 Gp AoQ

2. FUTURE ROLES (Recommend up to three roles/assignments that best serve the Air Force and continues the Airman’s development)

1. White House Communications 2. NCOIC 3. Military Training Leader
3. PROMOTION ELIGIBLE 5. QUALITY FORCE REVIEW (Ratee's personnel record has
(Promotion e/igibility as-of closeout date ) 4. THIS IS A REFERRAL REPORT been reviewed for quality force indicators during the reporting period)
NO NO YES
6. PROMOTION RECOMMENDATION (Completed by Forced Distribution Authority only when member is TIG/TIS promotion eligible on EPR closeout date)
DO NOT PROMOTE NOT READY NOW PROMOTE MUST PROMOTE PROMOTE NOW
NAME, RANK, BRANCH OF SERVICE, ORGN, CMD, AND DUTY TITLE SSN DATE
LOCATION . Senior Materiel Leader - Upper Echelon 16 Dec 2021
, (;qlqnel, USAF Cry_ptologlc and Cyber. Systems Type of Signature SIGNATURE
Division (AFMC) Joint Base San Antonio-Lackland, Digital
TX
X. FUNCTIONAL EXAMINER/AIR FORCE ADVISOR
(Indicate applicable review by marking the appropriate box) [ ] FUNCTIONAL EXAMINER [_] AIR FORCE ADVISOR
NAME, RANK, BRANCH OF SERVICE, ORGN, CMD, AND LOCATION | DUTY TITLE SSN DATE
Type of Signature IGNATURE
Digital

XI. REMARKS (Only use this section to spell out uncommon acronyms or to place required comments IAW AFI 36-2406.)

Air Force Intelligence, Surveillance, and Reconnaissance Award Program (AFISRAP); Air Force Technical
Applications Center (AFTAC); Customs and Border Patrol (CBP); Continuous Process Improvement (CPI);
Department of Homeland Security (DHS); Nuclear Debris Collection & Analysis (NDC&A); Precision Measurement

Equipment Laboratory (PMEL); Quality Assurance (QA); Test, Measurement, and Diagnostic Equipment (TMDE);

United Nations (UN); US Atomic Energy Detections System (USAEDS)

XIl. RATEE’S ACKNOWLEDGEMENT / acknowledge all required ACA feedback was accomplished during the reporting period and feedback was provided
upon receipt of this report (unless otherwise stated above).

Type of Signature SIGNATURE SaTE
Digital 29 Dec 2021
AF FORM 910, 20151130, V4 PREVIOUS EDITIONS ARE OBSOLETE PRIVACY ACT INFORMATION. The formation in this form s

FOR OFFICIAL USE ONLY. Protect IAW the Privacy Act of 1974.



ENLISTED PERFORMANCE REPORT (AB thru TSgt)

PRIVACY ACT STATEMENT
AUTHORITY: Title 10 United States Code (U.S.C.) 8013, Secretary of the Air Force; AFI 36-2406, and Executive Order 9397 (SSN), as amended.
PURPOSE: Used to document effectiveness/duty performance history; promotion; school and assignment selection; reduction-in-force; control roster;

reenlistment; separation; research and statistical analysis.
ROUTINE USES: May specifically be disclosed outside the DoD as a routine use pursuant to 5 U.S.C. 552a(b)(3). DoD Blanket Routine Uses apply.

DISCLOSURE: Voluntary. Not providing SSN may cause form to not be processed or to positively identify the person being evaluated
SORN: F036 AF PC A, Effectiveness/Performance Reporting Records
|l. RATEE IDENTIFICATION DATA (Refer to AFI 36-2406 for instructions on completing this form)

1. NAME (Last, First, Middle Initial) 2. SSN 3. RANK 4. DAFSC
BARTLESON, ABIGAIL SSgt 9S100
5_ORGANIZATION, COMMAND, AND LOCATION, ) 6. PAS CODE 7. FDID
Cryptologic and Cyber Systems Division, OL KW AF Life Cycle

Management Center (AFMC), Joint Base San Antonio-Lackland TX LAIMFRXB IMLC3FRXB
8. PERIOD OF REPORT (DD Mmm YYYY) 9. NO. DAYS NON-RATED [10. NO. DAYS SUPERVISION [11. REASON FOR REPORT

From: 01 Feb 2020 Thru: 31 Jan 2021 0 329 ANNUAL

1. JOB DESCRIPTION

1. DUTY TITLE

Technical Applications Production Supervisor

2. KEY DUTIES, TASKS, AND RESPONSIBILITIES (Primary and Additional Duties) (Minimum of 1 line, but limited to 4 lines)
- Executes full-spectrum life-cycle sustainment f/the USAEDS--performs depot-Ivl fabrication/repair of cryogenic sys

- Collaborates w/engineers; authors/publishes tech data updates--tests/certs accuracy f/depot- & field-Ivl mx handbooks
L Performs engineering research/development; executes improvements t/deployable Int'l nuclear treaty monitoring eqpt

L Sq GPC Cardholder/PMEL rep; dir's contracts/budgets/re-supply while ensuring tool calibrations ISO depot activities
lll. PERFORMANCE IN PRIMARY DUTIES/TRAINING REQUIREMENTS (Using AFI 36-2618. The Enlisted Force Structure, as the standard of performance

expectations commensurate with the ratee's rank; assess to what degree the ratee complied with the following performance expectations.)
1. Task Knowledge/Proficiency: Consider the quality, quantity, results, and impact of the Airman's knowledge and ability to accomplish tasks. Initiative/

Motivation: Describes the degree of willingness to execute duties, motivate colleagues, and develop innovative new processes. Skill Level Upgrade Training:
Consider skill level awarding course, CDC timeliness completion, course exam results, and completion of core task training. Duty Position Requirements,
Qualifications, and Certifications: Consider duty position qualifications, career field certifications (if applicable), and readiness requirements. Training of

Others: Consider the impact the Airman made training others.
Not-Rated Met some but not all expectations Met all expectations Exceeded some, but not all expectations ~ Exceed most, if not all expectations

[ ] [ ] L] [ ] X

2. COMMENTS (Minimum 1 line, but limited to 6 lines)
- Headed 4-mbr tm; refurbished/tested/cert'd 60 components/$7.6K--increased warehouse stock 1vls 200% f/$14M msn

- Mng'd Sq TMDE/$6K; finished 10-hr tng, logged/coord'd 140 calibrations, fixed 3 QA issues--spt'd 4-tms/$8M depot
- Oversaw mx tm; restored/tested/QVI'd 29 filter units; programmed 4 controllers--enabled 99% uptime f/global msns
- Facilitated 6-mbr grp; revitalized 14.7K UN nuke samplers/$515K--spt'd 60 global NDC&A sites thru 272% op surge
- Completed OJT 4-mos ahead-of-sched; rallied tm/gen'd 16.2K USAEDS assets--ensured depot spt/boosted prod 25%
- Supervised 3-mbr mx op; val'd 44 components {/2 contracts/$6K--created 325% surplus/ext'd spt f/$380M ntwk 6-yrs

IV. FOLLOWERSHIP/LEADERSHIP
T. Resource Utilization (e.g. Time Management, Equipment, Manpower, and Budget): Consider how effectively the Airman utilizes resources to accomplish

the mission. Complies with/Enforces Standards: Consider personal adherence and enforcement of fithness standards, dress and personal appearance,
customs and courtesies, and professional conduct. Communication Skills: Describes how well the Airman receives and relays information, thoughts, and
ideas up and down the chain of command (includes listening, reading, speaking, and writing skills); fosters an environment for open dialogue. Caring,
Respectful, and Dignified Environment (Teamwork): Rate how well the Airman selflessly considers others, values diversity, and sets the stage for an

environment of dignity and respect; to include promoting a healthy organizational climate.

Not-Rated Met some but not all expectations Met all expectations Exceeded some, but not all expectations ~ Exceed most, if not all expectations

[] [] [] [] X

2. COMMENTS (Minimum 1 line, but limited to 2 lines) X
- Key to Sq GPC pgm; finished 6 acq classes/assisted w/$273K procurement--ID'd alternate supply source/saved $40K

L Updated depot PMEL spt; revamped storage 1/140 items/redesigned tracking sys/liaised w/base--powered 4 work ctrs

V. WHOLE AIRMAN CONCEPT
1. Air Force Core Values: Consider how well the Airman adopts, internalizes, and demonstrates our Air Force Core Values of Integrity First, Service Before

Self, and Excellence in All We Do. Personal and Professional Development: Consider the amount of effort the Airman devoted to improving themselves and
their work center/unit through education and involvement. Esprit De Corps and Community Relations: Consider how well the Airman promotes camaraderie,

embraces esprit de corps, and acts as an Air Force ambassador.
Not-Rated Met some but not all expectations Met all expectations Exceeded some, but not all expectations ~ Exceed most, if not all expectations

[ ] [ ] [ ] [ ] X

2. COMMENTS (Minimum 1 line, but limited to 2 lines)
- Driven to learn; accomplished 2-classes/4-credits--earned Scientific Analysis Associate/inspired peer to pursue CCAF

- Rallied 10 vols/led United Way proj; sorted/built/QC'd kits--est relations w/25 schools f/2.1K impoverished families
AF FORM 910, 20151130, V4 PREVIOUS EDITIONS ARE OBSOLETE PRIVACY ACT INFORMATION: The information in this form is
Prescribed by: AFI 36-2406 FOR OFFICIAL USE ONLY. Protect IAW the Privacy Act of 1974.




VI. OVERALL PERFORMANCE ASSESSMENT (Overall assessment of performance RATEE NAME:
during rating period commensurate with Sections IlI-V.) BARTLESON, ABIGAIL

Not-Rated Met some but not all expectations Met all expectations Exceeded some, but not all expectations ~ Exceed most, if not all expectations

[] [] [] [] X

VIIl. RATER INFORMATION (Signature signifies this is an unbiased assessment and all ACA feedback sessions were completed as required per AFI 36-2406)

NAME, RANK, BRANCH OF SERVICE, ORGN, CMD, AND DUTY TITLE SSN DATE

L$CAT'ON AT INCOIC, ACR Production 19 Feb 2021
Sgt, US_ o . SIGNATURE

Cryptologic and Cyber Systems Division (AFMC)  |Type of Signature

Ioint Base San Antonio-T.ackland TX Digital

VIll. ADDITIONAL RATER'S COMMENTS CONCUR [ | NON-CONCUR

1. COMMENTS (Comments are optional unless required for Referral; if not used, state "This Section Not Used") (Minimum of 1 line, but maximum of 2 lines)

- Vol'd POC 172 Wg-lvl morale events; coord'd 10 games--boosted morale {/72 participants/awd'd Sq NCO 4th qtr 2020
- Streamlined bench-stock; monitored organization 643 item sys/$1M--avoided 20-wk vendor delay/saved 173-man/hrs

NAME, RANK, BRANCH OF SERVICE, ORGN, CMD, AND LOCATION [ DUTY TITLE SSN DATE

MSgt, USAF Technical Applications Production Chief 19 Feb 2021
Cryptologic and Cyber Systems Division (AFMC) Type of Signature ~ [SIGNATURE

Joint Base San Antonio-Lackland TX Digital

IX. UNIT COMMANDER/MILITARY OR CIVILIAN DIRECTOR/OTHER AUTHORIZED

REVIEWER'S COMMENTS [<] CONCUR [ ] NON-CONCUR

1. COMMENTS (Comments are optional with a maximum of 1 line, if not used, state “This Section Not Used”.)
- Dir'd 2-wk ACR prod f/4 techs; dev'd 240-hr sched/refurb'd 11K assets/$456K--key to Wg Lg TOQ awd f/3rd Qtr 20

2. FUTURE ROLES (Recommend up to three roles/assignments that best serve the Air Force and continues the Airman’s development)

1. NCOIC 2. PME Instructor 3. Field Maintenance Supervisor
3. PROMOTION ELIGIBLE 5. QUALITY FORCE REVIEW (Ratee's personnel record has
(promoﬁon e/,‘g,'b,‘/,‘ty as-of closeout date ) 4. THIS IS A REFERRAL REPORT been reviewed for quality force indicators during the reporting period)
YES NO YES
6. PROMOTION RECOMMENDATION (Completed by Forced Distribution Authority only when member is TIG/TIS promotion eligible on EPR closeout date)
DO NOT PROMOTE NOT READY NOW PROMOTE MUST PROMOTE PROMOTE NOW
NAME, RANK, BRANCH OF SERVICE, ORGN, CMD, AND DUTY TITLE SSN  |DATE
LOCATION Deputy Pgm Executive Officer for C31&N 25 Feb 2021
s DAF . Type of Signature SIGNATURE
C3I & Networks Directorate, AFLCMC (AFMC) Digital
Hanscom AFB MA e
X. FUNCTIONAL EXAMINER/AIR FORCE ADVISOR
(Indicate applicable review by marking the appropriate box) [ ] FUNCTIONAL EXAMINER [_] AIR FORCE ADVISOR
NAME, RANK, BRANCH OF SERVICE, ORGN, CMD, AND LOCATION | DUTY TITLE SSN DATE
Type of Signature IGNATURE
Digital

XI. REMARKS (Only use this section to spell out uncommon acronyms or to place required comments IAW AFI 36-2406.)

Automatic Cryogenic Rectifier (ACR); AF Tech Applications Center (AFTAC); Community College of the AF
CCAF); Fully Msn Capable (FMC); In Spt Of (ISO); Nuclear Debris Collection & Analysis (NDC&A); Precision
Measurement Eqpt Lab (PMEL); Quality Assurance (QA); Quality Checked (QC'd); Quality Verification Insp (QVI);
[Large Tm of the Quarter (LTOQ); Test, Measurement, & Diagnostic Eqpt (TMDE); United Nations (UN); US Atomic

Energy Detections Sys (USAEDS)

XIl. RATEE’S ACKNOWLEDGEMENT / acknowledge all required ACA feedback was accomplished during the reporting period and feedback was provided
upon receipt of this report (unless otherwise stated above).

Type of Signature SIGNATURE DATE

. . BARTLESON.ABIGAIL
Digital 08 Mar 2021
AF FORM 910, 20151130, V4 PREVIOUS EDITIONS ARE OBSOLETE PRIVACY ACT INFORMATION: The information in this form is

FOR OFFICIAL USE ONLY. Protect IAW the Privacy Act of 1974.



ENLISTED PERFORMANCE REPORT (AB thru TSgt)

PRIVACY ACT STATEMENT
AUTHORITY: Title 10 United States Code (U.S.C.) 8013, Secretary of the Air Force; AFI 36-2406, and Executive Order 9397 (SSN), as amended.
PURPOSE: Used to document effectiveness/duty performance history; promotion; school and assignment selection; reduction-in-force; control roster;

reenlistment; separation; research and statistical analysis.
ROUTINE USES: May specifically be disclosed outside the DoD as a routine use pursuant to 5 U.S.C. 552a(b)(3). DoD Blanket Routine Uses apply.

DISCLOSURE: Voluntary. Not providing SSN may cause form to not be processed or to positively identify the person being evaluated
SORN: F036 AF PC A, Effectiveness/Performance Reporting Records
|l. RATEE IDENTIFICATION DATA (Refer to AFI 36-2406 for instructions on completing this form)

1. NAME (Last, First, Middle Initial) 5 SS 3. RANK 4. DAFSC
BARTLESON, ABIGAIL SSgt 4Y051
5. ORGANIZATION, COMMAND, AND LOCATION 6. PAS CODE 7. FDID

312th Training Squadron (AETC), Goodfellow AFB TX GFOJFC98 SJIGFFC98
8. PERIOD OF REPORT (DD Mmm YYYY) 9. NO. DAYS NON-RATED [10. NO. DAYS SUPERVISION [11. REASON FOR REPORT

From: 01 Feb 2019 Thru: 31 Jan 2020 0 177 ANNUAL

Il. JOB DESCRIPTION

1. DUTY TITLE

Student

2. KEY DUTIES, TASKS, AND RESPONSIBILITIES (Primary and Additional Duties) (Minimum of 1 line, but limited to 4 lines)
- Completes Scientific Applications Specialist curriculum, prepares to support global nuclear non-proliferation treaties

- Educates patients/executes oral prophylaxis procedures w/hand scalers/ultrasonic devices for wg readiness indicators
- Enforces compliance w/CDC infection control stds, OSHA tx room protocols, patient safety stds, five dental sq prgms

L Records/provides periodic/initial exams/oral health guidance/tx plans for 25K pts/$10.8M msn; supervises four Amn
lll. PERFORMANCE IN PRIMARY DUTIES/TRAINING REQUIREMENTS (Using AFI 36-2618. The Enlisted Force Structure, as the standard of performance
expectations commensurate with the ratee's rank; assess to what degree the ratee complied with the following performance expectations.)

1. Task Knowledge/Proficiency: Consider the quality, quantity, results, and impact of the Airman's knowledge and ability to accomplish tasks. Initiative/
Motivation: Describes the degree of willingness to execute duties, motivate colleagues, and develop innovative new processes. Skill Level Upgrade Training:
Consider skill level awarding course, CDC timeliness completion, course exam results, and completion of core task training. Duty Position Requirements,
Qualifications, and Certifications: Consider duty position qualifications, career field certifications (if applicable), and readiness requirements. Training of
Others: Consider the impact the Airman made training others.

Not-Rated Met some but not all expectations Met all expectations Exceeded some, but not all expectations ~ Exceed most, if not all expectations

[ ] [ ] L] [ ] X

2. COMMENTS (Minimum 1 line, but limited to 6 lines)
- Graduated 85-day crs; earned 37 credits w/86% avg/met 2nd CCAF degree rqmts--primed for special eqmt mx msn set

- Mng'd rated prsnl prgms; led 3 Amn/executed 15 recs/admin tasks--expedited 825 DRC-3/4 txs/restored to rdy status
- Delivered tx to 623 AF pts; performed 1927 procedures/$117K in healthcare--pivitol to clinic's 96.7% readiness rate
- Directed safety prgm; vetted clinic pt rosters/remedied data sys/tracked 30 staff trng rqmts--slated 7K appts w/tx tms
- Emer mgmt 1st responder; accrued 36 trng hrs/treated 9 pts during ex--solved three IG findings/guarded $4.6M bldg
- Focused rec review prgm; instituted periodic process/ensured 9K recs in compliance--met 98% milestone w/in 1 mth

IV. FOLLOWERSHIP/LEADERSHIP
T. Resource Utilization (e.g. Time Management, Equipment, Manpower, and Budget): Consider how effectively the Airman utilizes resources to accomplish

the mission. Complies with/Enforces Standards: Consider personal adherence and enforcement of fithness standards, dress and personal appearance,
customs and courtesies, and professional conduct. Communication Skills: Describes how well the Airman receives and relays information, thoughts, and
ideas up and down the chain of command (includes listening, reading, speaking, and writing skills); fosters an environment for open dialogue. Caring,
Respectful, and Dignified Environment (Teamwork): Rate how well the Airman selflessly considers others, values diversity, and sets the stage for an
environment of dignity and respect; to include promoting a healthy organizational climate.

Not-Rated Met some but not all expectations Met all expectations Exceeded some, but not all expectations ~ Exceed most, if not all expectations

[] [] [] [] X

2. COMMENTS (Minimum 1 line, but limited to 2 lines) i i
- Dedicated trainer; mentored/trn'd 3 subordinates on 62 5-1vl tasks--tracked progress through 7-mth msn certification

- Elected MDG booster club secretary; led five sq events/coord'd two cmnty marathons--raised $2.5K for MWR events

V. WHOLE AIRMAN CONCEPT
1. Air Force Core Values: Consider how well the Airman adopts, internalizes, and demonstrates our Air Force Core Values of Integrity First, Service Before

Self, and Excellence in All We Do. Personal and Professional Development: Consider the amount of effort the Airman devoted to improving themselves and
their work center/unit through education and involvement. Esprit De Corps and Community Relations: Consider how well the Airman promotes camaraderie,

embraces esprit de corps, and acts as an Air Force ambassador.
Not-Rated Met some but not all expectations Met all expectations Exceeded some, but not all expectations ~ Exceed most, if not all expectations

[ ] [ ] [ ] [ ] X

2. COMMENTS (Minimum 1 line, but limited to 2 lines)
- Org'd flt Meals for the Elderly; matched 16 wkly vols/dispensed 320 meals to 20 needy civs--fostered cmnty relations

- Served low-income cmnty; led 10-mbr Remote Area Med tm/treated 2.7K civ pts--provided $320K in free dental care

AF FORM 910, 20151130, V4 PREVIOUS EDITIONS ARE OBSOLETE PRIVACY ACT INFORMATION: The information in this form is
Prescribed by: AFI 36-2406 FOR OFFICIAL USE ONLY. Protect IAW the Privacy Act of 1974.




VI. OVERALL PERFORMANCE ASSESSMENT (Overall assessment of performance RATEE NAME:
during rating period commensurate with Sections IlI-V.) BARTLESON, ABIGAIL

Not-Rated Met some but not all expectations Met all expectations Exceeded some, but not all expectations ~ Exceed most, if not all expectations

[] [] [] [] X

VIIl. RATER INFORMATION (Signature signifies this is an unbiased assessment and all ACA feedback sessions were completed as required per AFI 36-2406)

NAME, RANK, BRANCH OF SERVICE, ORGN, CMD, AND DUTY TITLE DATE
LOCATION Course Development Specialist 07 Feb 2020
ifzstit’TUS'AF Squadron (AETC) -SSN PIONATIRE

raining Squadron
Goaodfellow AFB TX
VIII. ADDITIONAL RATER'S COMMENTS [X] CONCUR  [_] NON-CONCUR

1. COMMENTS (Comments are optional unless required for Referral; if not used, state "This Section Not Used") (Minimum of 1 line, but maximum of 2 lines)

- Revamp'd pt sedation prgm; synergized surgery dept & first responder trng w/EMTs--saved sq 400 hrs/qual'd 50 mbrs
- Oversaw 920 add'l exams; impacted 6.4% of clinic's 25K pts/$6.2M yrly msn/3.1% >avg--exceeded FY19 goal by 3%

NAME, RANK, BRANCH OF SERVICE, ORGN, CMD, AND LOCATION  [DUTY TITLE DATE

. DAF 312th Training Squadron Chief, Training Development 07 Feb 2020
(AETC) Goodfellow AFB TX SSN_ |SIGNATURE

IX. UNIT COMMANDER/MILITARY OR CIVILIAN DIRECTOR/OTHER AUTHORIZED

REVIEWER'S COMMENTS [X] CONCUR [ ] NON-CONCUR

1. COMMENTS (Comments are optional with a maximum of 1 line, if not used, state “This Section Not Used”.)
- Overhauled sq CPA&I prgm; assessed 300 recs/2.8K items/ID'd 120 variances/remedies--cut common error rate 4%

2. FUTURE ROLES (Recommend up to three roles/assignments that best serve the Air Force and continues the Airman’s development)
1. Team Lead 2. Quality Assurance Technician 3.

3. PROMOTION ELIGIBLE 5. QUALITY FORCE REVIEW (Ratee's personnel record has
(Promotion e/igibility as-of closeout date ) 4. THIS IS A REFERRAL REPORT been reviewed for quality force indicators during the reporting period)
NO NO YES

6. PROMOTION RECOMMENDATION (Completed by Forced Distribution Authority only when member is TIG/TIS promotion eligible on EPR closeout date)

DO NOT PROMOTE NOT READY NOW PROMOTE MUST PROMOTE PROMOTE NOW
NAME, RANK, BRANCH OF SERVICE, ORGN, CMD, AND DUTY TITLE DATE
LOCATION Commander 11 Feb 2020
, Lt Col, USAF

SSN SIGNATURE

312th Training Squadron (AETC)

Goodfellow AFB TX
X. FUNCTIONAL EXAMINER/AIR FORCE ADVISOR

(Indicate applicable review by marking the appropriate box) [ ] FUNCTIONAL EXAMINER [_] AIR FORCE ADVISOR

NAME, RANK, BRANCH OF SERVICE, ORGN, CMD, AND LOCATION DUTY TITLE DATE

SSN SIGNATURE

XI. REMARKS (Only use this section to spell out uncommon acronyms or to place required comments IAW AFI 36-2406.)

Associate of Applied Science (AAS); Center for Disease Control (CDC); Clinical Performance Assessment &
[mprovement (CPA&I); Dental Readiness Class (DRC); Emergency Medical Technician (EMT); Medical Group
MDG); Morale, Welfare, and Recreation (MWR); Occupational Safety and Health Administration (OSHA)

XIl. RATEE’S ACKNOWLEDGEMENT / acknowledge all required ACA feedback was accomplished during the reporting period and feedback was provided
upon receipt of this report (unless otherwise stated above).

SIGNATURE

ATE
14 Feb 2020

AF FORM 910, 20151130, V4 PREVIOUS EDITIONS ARE OBSOLETE PRIVACY ACT INFORMATION: The information in this form is

FOR OFFICIAL USE ONLY. Protect IAW the Privacy Act of 1974.



ENLISTED PERFORMANCE REPORT (AB thru TSgt)

PRIVACY ACT STATEMENT
AUTHORITY: Title 10 United States Code (U.S.C.) 8013, Secretary of the Air Force; AFI 36-2406, and Executive Order 9397 (SSN), as amended.
PURPOSE: Used to document effectiveness/duty performance history; promotion; school and assignment selection; reduction-in-force; control roster;

reenlistment; separation; research and statistical analysis.
ROUTINE USES: May specifically be disclosed outside the DoD as a routine use pursuant to 5 U.S.C. 552a(b)(3). DoD Blanket Routine Uses apply.

DISCLOSURE: Voluntary. Not providing SSN may cause form to not be processed or to positively identify the person being evaluated
SORN: F036 AF PC A, Effectiveness/Performance Reporting Records
|l. RATEE IDENTIFICATION DATA (Refer to AFI 36-2406 for instructions on completing this form)

1. NAME (Last, First, Middle Initial) 2. SSN 3. RANK 4. DAFSC
BARTLESON, ABIGAIL SSgt Select 4Y031
5. ORGANIZATION, COMMAND, AND LOCATION 6. PAS CODE 7. FDID

Ist Special Operations Dental Squadron (AFSOC)

Hurlburt Field, FL EEOVFNW2 OVOO1FNW2
8. PERIOD OF REPORT (DD Mmm YYYY) 9. NO. DAYS NON-RATED [10. NO. DAYS SUPERVISION [11. REASON FOR REPORT

From: 01 Apr 2018 Thru: 31 Jan 2019 0 365 ANNUAL

1. JOB DESCRIPTION

1. DUTY TITLE

Dental Assistant

2. KEY DUTIES, TASKS, AND RESPONSIBILITIES (Primary and Additional Duties) (Minimum of 1 line, but limited to 4 lines)
- Removes sub/supra-gingival calculus; intructs patients on proper oral hygiene; records vital signs for 8.5K AD mbrs

- Performs user maintenance; insps/cleans/adjusts disinfection & sterilization equip; ensures safety/OSHA compliance
- Reviews/files pt dental records; schedules/confirms appointments; annotates treatment rendered on appropriate forms

L Exposes/positions intra/extra oral digital radiographs/CBCT; practices and emphasizes AF dental radiation safety stds

lll. PERFORMANCE IN PRIMARY DUTIES/TRAINING REQUIREMENTS (Using AFI 36-2618. The Enlisted Force Structure, as the standard of performance

expectations commensurate with the ratee's rank; assess to what degree the ratee complied with the following performance expectations.)

1. Task Knowledge/Proficiency: Consider the quality, quantity, results, and impact of the Airman's knowledge and ability to accomplish tasks. Initiative/
Motivation: Describes the degree of willingness to execute duties, motivate colleagues, and develop innovative new processes. Skill Level Upgrade Training:
Consider skill level awarding course, CDC timeliness completion, course exam results, and completion of core task training. Duty Position Requirements,
Qualifications, and Certifications: Consider duty position qualifications, career field certifications (if applicable), and readiness requirements. Training of

Others: Consider the impact the Airman made training others.
Not-Rated Met some but not all expectations Met all expectations Exceeded some, but not all expectations ~ Exceed most, if not all expectations

[ ] [ ] L] [ ] X

2. COMMENTS (Minimum 1 line, but limited to 6 lines)
- Performed 450 dental cleanings; provided $90K in care/1264 procedures--key to 96.8% class 1/2 rates/1.8% >AF goal

- Drove high caries risk prgm; tracked/scheduled 558 mbrs/1.1K fluoride treatments--earned 70% compliance/20% >std
- Postmortem SME; inventoried forensics kit/68 items, trained to identify human remains--postured for real world event
- Vital to RCV prgm; instructed 400 hrs on admin/clinical assisting skills--qualified 4 vols/bolstered sq manpower 8%
- Completed 3 ADAA crses; earned 30 CE hrs/3 mos ahead of peers--mentored 6 Amn/exceeded requirements by 250%
- Aided AFDRAP NCOIC; contacted/confirmed 600 pts--fueled $6.2M production/'18 AFSOC Lg Dental Clinic OTY

IV. FOLLOWERSHIP/LEADERSHIP
T. Resource Utilization (e.g. Time Management, Equipment, Manpower, and Budget): Consider how effectively the Airman utilizes resources to accomplish

the mission. Complies with/Enforces Standards: Consider personal adherence and enforcement of fithness standards, dress and personal appearance,
customs and courtesies, and professional conduct. Communication Skills: Describes how well the Airman receives and relays information, thoughts, and
ideas up and down the chain of command (includes listening, reading, speaking, and writing skills); fosters an environment for open dialogue. Caring,
Respectful, and Dignified Environment (Teamwork): Rate how well the Airman selflessly considers others, values diversity, and sets the stage for an
environment of dignity and respect; to include promoting a healthy organizational climate.

Not-Rated Met some but not all expectations Met all expectations Exceeded some, but not all expectations ~ Exceed most, if not all expectations

2. COMMENTS (Minimum 1 line. but limited to 2 lines) . .
- Elected wg's Amn Council Pres; revamped "Share-A-Ride"/breastfeeding rm prgm--enhanced QoL for base pop/23K

- Received 6 positive pt comments; key to 98.6% sat rate/3.6% >AF std--garnered Letter of Appreciation from Wg/CC

V. WHOLE AIRMAN CONCEPT (Not applicable if Airman receives Referral comments in Sections Ill/IV or if an Airman receives a "Met some but not all" rating.)
1. Air Force Core Values: Consider how well the Airman adopts, internalizes, and demonstrates our Air Force Core Values of Integrity First, Service Before
Self, and Excellence in All We Do. Personal and Professional Development: Consider the amount of effort the Airman devoted to improving themselves and
their work center/unit through education and involvement. Esprit De Corps and Community Relations: Consider how well the Airman promotes camaraderie,

embraces esprit de corps, and acts as an Air Force ambassador.

Not-Rated Met some but not all expectations Met all expectations Exceeded some, but not all expectations ~ Exceed most, if not all expectations

[ ] [ ] L] [ ] X

2. COMMENTS (Minimum 1 line, but limited to 2 lines)
- Tackled Biology & Accounting crses; earned 10 credit hrs for Business Admin bachelor's degree--maintained 3.6 GPA

- ID’d patient's severe hypertension/alerted PCM; averted life-threatening scenario--received gp's “Good Catch" award
AF FORM 910, 20151130, V3 PREVIOUS EDITIONS ARE OBSOLETE PRIVACY ACT INFORMATION: The information in this form is
FOR OFFICIAL USE ONLY. Protect IAW the Privacy Act of 1974.

Prescribed by: AFI 36-2406




VI. OVERALL PERFORMANCE ASSESSMENT (Overall assessment of performance RATEE NAME:
during rating period commensurate with Sections IlI-V.) BARTLESON, ABIGAIL

Not-Rated Met some but not all expectations Met all expectations Exceeded some, but not all expectations ~ Exceed most, if not all expectations

[] [] [] [] X

VIIl. RATER INFORMATION (Signature signifies this is an unbiased assessment and all ACA feedback sessions were completed as required per AFI 36-2406)

NAME, RANK, BRANCH OF SERVICE, ORGN, CMD, AND LOCATION ~ [DUTY TITLE DATE

. SSgt, USAF Dental Assistant 07 Feb 2019
1st Special Operations Dental Squadron (AFSOC) SSN  [SIGNATURE

Hurlburt Field, FL

VIIl. ADDITIONAL RATER'S COMMENTS [X] CONCUR [ ] NON-CONCUR

1. COMMENTS (Comments are optional unless required for Referral; if not used, state "This Section Not Used") (Minimum of 1 line, but maximum of 2 lines)

- Vol'd for wg/gp pro org; dedicated 5 hrs for MoH celebration--raised $25K for base/provided med spt to 8K+ visitors
- Propelled gp readiness initiative; aced 18-hr mass casualty/first receiver trng--obtained 15 CE hrs/HAZWOPER cert

NAME, RANK, BRANCH OF SERVICE, ORGN, CMD, AND LOCATION DUTY TITLE DATE

MSgt, USAF Clinical Dentistry Flight Chief 07 Feb 2019
Ist Special Operations Dental Squadron (AFSOC) SSN [SIGNATURE

Hurlburt Field, FL

IX. UNIT COMMANDER/MILITARY OR CIVILIAN DIRECTOR/OTHER AUTHORIZED

REVIEWER'S COMMENTS [X] CONCUR [ ] NON-CONCUR

1. COMMENTS (Comments are optional with a maximum of 1 line, if not used, state “This Section Not Used”.)
- Led as ALS Academic Monitor; org'd 15 study groups/120 Amn/100% pass--earned Academic Achievement/DG awd

2. FUTURE ROLES (Recommend up to three roles/assignments that best serve the Air Force and continues the Airman’s development)

1. Honor Guard NCOIC 2. Protocol Assistant 3. Military Training Leader

3 roation bt oo oloseout date) | 4 THIS IS AREFERRAL REPORT b roviowet ortusty oo icators s v eporins ponec)
NO NO YES
6. PROMOTION RECOMMENDATION (Completed by Forced Distribution Authority only when member is TIG/TIS promotion eligible on EPR closeout date)
DO NOT PROMOTE NOT READY NOW PROMOTE MUST PROMOTE PROMOTE NOW
NAME, RANK, BlgANCH OF SERVICE, ORGI\II,:CIMD, AND LOCATION DLIJT:Y'TlTLE |:| EI%IE
Lt Col, USAF, DC Commander 12 Feb 2019
1st Special Operations Dental Squadron (AFSOC) SSN  [SIGNATURE

Hurlburt Field, 1 I

X. FUNCTIONAL EXAMINER/AIR FORCE ADVISOR
(Indicate applicable review by marking the appropriate box) [ ] FUNCTIONAL EXAMINER [_] AIR FORCE ADVISOR

NAME, RANK, BRANCH OF SERVICE, ORGN, CMD, AND LOCATION DUTY TITLE DATE

SSN SIGNATURE

XI. REMARKS (Only use this section to spell out uncommon acronyms or to place required comments IAW AFI 36-2406.)

Air Force Dental Readiness Assurance Program (AFDRAP); American Dental Assistant Association (ADAA); Cone
Beam Computed Tomography (CBCT); Hurlburt Airman Council (HAC), Hazardous Waste Operations and
Emergency Response (HAZWOPER); Oral Prophylaxis Assistant (OPA); Red Cross Volunteer (RCV)

XIl. RATEE’S ACKNOWLEDGEMENT / acknowledge all required ACA feedback was accomplished during the reporting period and feedback was provided
upon receipt of this report (unless otherwise stated above).

AF FORM 910, 20151130, V3 PREVIOUS EDITIONS ARE OBSOLETE PRIVACY ACT INFORMATION: The information in this form is
FOR OFFICIAL USE ONLY. Protect IAW the Privacy Act of 1974.




This form must be completed electronically. Handwritten forms will not be accepted.
This form is governed by the Privacy Act of 1974. Disclosure of requested information is mandatory IAW AFI 33-332
NOTIFICATION OF AIR FORCE MEMBERS QUALIFICATION STATUS

Name: (Last, First, MI) Rank: Date:
BARTLESON ABIGAIL TSG 07/26/2023
DoDID: MAJCOM/Installation Squadron/Unit:
I | ~:vc/iockiona Are AF LIFE CYCLE MGT CE OLOOKW

Squadron Email Address: Duty Phone Numbers

DSN:
Commercial:

Type of Clearance: Disposition:

Other: COMMISSIONING Qualified
[INot Qualified

[]Other (see Additional Comments)

Physical Profile Assessment:
P U L H E S X

1 1 1 1 1 1 K
Additional Comments:

Based on full record review, the member is medically qualified for continued enlistment, commissioning, and
cleared for worldwide duty and does not have an ALC or is in the process of a medical evaluation board (MEB).
Also, member does not have an AF Form 469, Duty Limiting Condition Report, describing duty limitations or
exemption from any component for Fitness Testing. Member has had PRK surgery. Surgery date was 29 July 2021.

CC/CCF/AD MEMBER: IAW DAFMAN 48-123, para 2.12.--It is every member's responsibility to report any new medical
condition OR injury which could impact/change their medical readiness. Please report any changes or new
medical conditions to the Medical Standards Management Element (210-292-9400).

Provider: Signature: Date:
.| ] 07/31/2023
AF FORM 422, 20200131 ASIMS RecordID: 85157 Computer Generated (ASIMS)





