Attachment 1 — AIR FORCE SLECP-A NOMINATION WORKSHEET

NOMINEE INFORMATION:

Member’s name (Last, First, Ml): Veerkamp, Lyndsay, L

Rank (& projected rank if applicable): _MSgt ssan: _ G
malcom: PACAF Base: JBPH-H. HI Unit: 15 WG/WSA

Current PASCODE: _
GPAS & RNLTD (if currently projected for assignment): _N/A
Duty email (.mil): _

Duty phone (DsN & comm): | N EREEEEEEEE I
Personal email (.com, .net, etc.): _

Join Spouse information (if applicable), spouse’s name, rank, SSN, branch of service, AFSC/MOS, currently
stationed: A

Member’s requested Officer AFSC(s) & titles (select alternate nonrated AFSC if 1%t choice is rated)

1: 92TO - Pilot

2: 15WI1 - Weather

3:

4:

Notes: AFSC selection is limited to Line of the Air Force AFSCs. Please refer to the Air Force Officer Classification
Directory (AFOCD) maintained on myFSS for the minimum qualification requirements for each AFSC.

University to attend: _Metropolitan State University of Denver
Degree program sought: _ Meteorology. Bachelor of Science
Academic program start date (cannot be prior to fall semester of current Calendar Year): Fall 2024

# of credits completed by start date of program (projected): _40

# of credits remaining (needed for program) by start date of program (projected): 80
Projected degree completion date: Spring 2027 ROTC Det #: 105
Notes: The University must have an ROTC Detachment assigned, or a cross-town agreement with a local
Detachment. See College Locator at www.afrotc.com. If attending University of Maryland WW or Embry-Riddle
WW, list the Detachment nearest member’s location. AFROTC/RRUE will validate an education services
agreement is established between the University and the Detachment.

Waiver requirements (if applicable): N/A

Notes: Member must meet all accession standards, or have an APPROVED waiver prior to submission. Approved
waiver(s) must be included in package to AFPC. Please refer to DAFMAN 36-2032, Military Recruiting and
Accessions, for accession requirements.

MAJCOM INFORMATION:

maicom poc: _ [ ENEG_ email: [~
Duty phone (DSN & Comm): [ N

MAJCOM Alt POC (if applicable): N/A Email:
Duty phone (DSN & Comm):

Selecting MAJCOM leader’s name & title (N/A if AF Sr Leader nominee):
Gen. Kenneth Wilsbach, PACAF CC




Attachment 1 — AIR FORCE SLECP-A NOMINATION WORKSHEET

WING/CC: 15 WG, o
Duty Phone (DSN/Comm): DSN: . Comm: || NG

/o I cn E—
Duty Phone (DSN/Comm): _DSN: . Comm: [

squapron/ce: ISCPTSEEE =~

Duty Phone (DSN/Comm): DSN: Comm: ||

AFDW INFORMATION: (N/A if selection is made at MAJCOM level)

AFDW POC: _ N/A Email:
Duty phone (DSN & Comm):

AFDW Alt POC (if applicable): Email:
Duty phone (DSN & Comm):

Selecting USAF Senior Leader’s name & title:

MAJCOM OR USAF SENIOR LEADER AFSC SELECTION:

Selected Officer AFSC (not required to be one of member’s requested AFSCs):
Alternate Officer AFSC(s) if applicable:
Notes: AFSC selection is limited to Line of the Air Force AFSCs. Please refer to the Air Force Officer Classification
Directory (AFOCD) maintained on myFSS for the minimum qualification requirements for each AFSC. If selecting
AFSC 13M, 13N, 192, 21M, 71S or 92T member must also have at least one alternate NRL AFSC identified. For
information regarding what AFSCs the AF currently needs, please contact afpc.dpmit.workflow@us.af.mil

REQUIRED DOCUMENTS:

For package to AFPC:
Completed Worksheet (this form) Evaluated Degree Plan
SURF Letter of Acceptance (if planning to
AFOQT Score Prifitoiit attend a different university than degree plan)

PCSM Score Printout (if applicable)
O Approved Waiver (if applicable)

AF Form 56

AFDW required documents for HAF Senior Leader nominees, all of the above, plus:

MOU, signed by member (attch 2 in PSDM)
College Transcripts

Member Essay “My Desire to Serve as a AF Form 1206,
Commissioned Officer” “CAREER ACCOMPLISHMENTS” max 10 bullets
Letter(s) of Recommendation (max 2) Fitness Score Printout

Last 5 EPRs (front & back)

Note: MAJCOM POCs may require additional documents/information for internal MAJCOM use.

Send completed package to: afpc.dpmlit.workflow@us.af.mil




Attachment 2 - SLECP-A MEMORANDUM OF UNDERSTANDING

Date '8 Jul 2023

MEMORANDUM FOR HQ AFPC/DPMLT

FROM: AIR FORCE SLECP-A NOMINEE

SUBJECT: AIR FORCE SLECP-A Memorandum of Understanding

| _Lyndsay Louise Veerkamp understand that [F selected for commissioning via the Senior

Leader Enlisted Commissioning Program (SLECP), the below conditions apply. Furthermore, | understand
failure to adhere to these conditions may result in my return to the Enlisted Corps.

 The Senior Leader who selects me for this program will select the AFSC [ am commissioned into. | may
provide my preferred AFSC(s). but the Senior Leader may select an AFSC outside of this list. If [ am
not willing to commission into the Senior Leader’s selected AFSC, | will remove myself from
consideration for this program.

* [ am required to maintain/obtain required qualifications for the AFSC for which I am selected. If. for
reasons outside of my control, I am unable to maintain/cbtain required qualifications, I may be
considered for reclassification. Senior Leader alternate AFSCs (if provided). member preferences, and
needs of the Air Force will determine my new AFSC.

¢ Reclassification for personal preference will NOT be entertained.

¢ [ understand the following:

o

o

I must begin my academic program by the fall semester of the Calendar Year in which selected.

If I have more than 90 semester hours of my degree completed by the start of the fall semester, |
am no longer eligible for SLECP-A.

[ must choose an accredited stateside college/university with an associated or affiliated (cross-
town) AFROTC program.

The RNLTD I request must reside on a date prior to my academic program start date and align
with Total Force Assignment Policies.

I'will follow all orders received from the AFROTC Detachment Commander, utilize the ROTC
chain of command, participate in all required activities, and maintain Air Force standards as an
active duty service member.

I'am not permitted to change my degree program if the change renders me ineligible for my
setected AFSC.

I'am not permitted to make any changes to my academic plan that result in the lengthening of my
program beyond the 3-year maximum.

My tuition/fees will be paid by AFROTC directly to the university up to $18,000/year, and I will
be financially responsible for any tuition/fees above the $18,000 annual cap.

e [ must meet all commissioning requirements IAW DAFMAN 36-2032, Military Recruiting and
Accessions. If I require a waiver, | understand a copy of the approved waiver is a required document for
my SLECP package.

e [ may be returned to the Enlisted Corps and/or face administrative/UCMJ actions for any misconduct,
including failure to uphold AF Core Values, while completing program requirements.

Nominee’s Signature



My Desire to Serve as a Commissioned Officer
MSgt Lyndsay L. Veerkamp

In the early years of my life, [ remember being captivated by both my grandfather's
stories; my Opa's of working for Northrup Grumman designing cockpits for fighter jets and my
Papa's as a United States Air Force Lt. Col, navigating bombers across the vast Pacific.
Specifically, I admired my Opa's influence exhibited by the historical Apollo patches mounted in
our family room - a testament to his legacy and devotion to our nation. Nelson Mandela once
said, "Education is the most powerful weapon which you can use to change the world." These
words have resonated with me since [ first heard them, shaping my perspective on learning, and
igniting my passion for helping people. I knew I wanted to create meaningful change in the
world; this motivational force led to me enlisting in the USAF after graduating High School and
has continued to drive my desire to be commissioned as an Air Force Officer.

At the beginning of my career, I pursued an AFSC emphasizing education that directly
supports aviation and aligns with my love for science — Weather Forecasting. I was assigned to
Barksdale AFB, where I became known for my charisma and keen ability to execute the mission.
During this assignment as a SrA, I was selected for an NCO position leading a team of four
forecasters who continuously set benchmarks for innovation while maintaining one of the highest
accuracy rates in the squadron. This tour helped me grow as a trainer, leader, and mentor while
providing me priceless soft-skill experience.

After a Force Protection deployment, I PCS'd as a new SSgt to the Joint Typhoon
Warning Center (JTWC), where I served two years as a Satellite Analyst. As the leader of a team
of six Airmen, I aimed to ensure their efforts were recognized while developing them to the best
of my ability. After one year on station, two of my Airmen were selected for BTZ, one was
selected as the Group level Amn of the Year, and all began using TA for college. During this
time, | found my purpose as a leader - to inspire, empower, and coach.

The operational side of this unit offered exponential job satisfaction; our analyses on
storms directly impacted the movement of INDOPACOM DoD and multi-national assets.
However, the gratifying wins came with gut-wrenching losses. After celebrating the landfall of a
well-forecasted storm, the reality settled in as media outlets began broadcasting the damage
occurring in those locations. This grave understanding led to my enduring pursuit — becoming a
pilot. After watching Typhoons level trees, houses, and even towns, I feel called upon to be part
of the C-130 or C-17 aircrews; flying to the Philippines or other countries in need to provide
pivotal humanitarian aid in their times of need.

Following JTWC, I volunteered for a second deployment and subsequently experienced
many trials as an NCOIC during COVID. These challenges helped me breed creativity in my
team, foster multi-capable Airmen, and mentor CGO's for effective problem-solving. Following
my deployment, I was selected to fill SNCO roles such as Senior Duty Officer at the 17th
Operational Weather Squadron. These positions cultivated my ability to coordinate multi-domain
exercises and articulate the intent of strategic-level leaders. I have since poured these experiences
and life lessons into the next generation of leaders as an ALS/NCOA Instructor at the Binnicker
PME Center. In my current role, Superintendent of Operations, I am fortunate to guide a team of
phenomenal 13 NCOs who motivate me to be better every single day.

With ten impactful years of prior enlisted service, my vision as a commissioned Air Force
officer is to use my voice, experience, and decision-making capabilities at a higher capacity to
forge a better future. I owe it to my grandfathers, myself, and most importantly to our Airmen to
never give up on this vision. Thank you for your time and consideration.



My Stuff | Privacy & Security Policy | Contact Us

AIR FORCE
PERSONNEL CENTER Air Force Officer Qualifying Test Scores

Test Results

This document contains information which must be protected IAW AFI 33-332 and DOD Regulation
5400.11. Privacy Act of 1974, as amended, applies and it is For Official Use Only (FOUO).

Today: 25-May-2023 12:47 AM
Test Scores of VEERKAMP,LYNDSAY

. . Acad T
Test Date | TCO |Form/Version | Pilot CSO ABM Aptitude Verbal Quantitative
Superscore | 2785 T/6 88 84 84 54 86 26
May 02,
2023 2785

Note: The scores listed above are the only valid scores.
Check another score
NOTICE: For Security reasons close out all browsers when finished.

This contains information which must be protected IAW AFI 33-332 and DoD Regulation 5400.11; Privacy Act of 1974 as Amended
Applies, and it is For Official Use Only (FOUO). It must be protected or privacy act information removed prior to further disclosure.

Air Force Personnel Center, Randolph AFB, Texas 78150



TBAS BASED PCSM SCORE

TBAS Test
Date

AFOQT Test

Flight :
AFOQT Pilot sl

Hours

AFOQT
Version

6/15/2023

90 day retest
Date:9/14/2023

88 5/2/2023

|

Ti6

First Name: Lyndsay
Initials: LLV

Last4 SSN: I

| Print Scores |

Speculated Scores based on additional Flight Hours:

(Speculative PCSM Scores will only be calculated for flight hours greater than what you have submitted.)

Flight Hours*

|

0 hours

1-5 hours ‘ 6-10 hours I 11-20 hours 21-40 hours

“ 41-60+ hours

NA

55 61 66 72

77

*Flight hours are rounded to the nearest whole number.







7/18/23, 9:31 PM SURF

Printed By VEERKAMP LYNDSAY LOUISE on 19-Jul-2023 at 07:30:47 Personal Data - Privacy Act of 1974 (5 USC 552a) Current as of 11-Jul-2023 at 07:30:47

The information herein is For Official Use Only (FOUO) which must be protected under the Freedom of Information Act of 1966 and Privacy Act of 1974, as amended.
Unauthorized disclosure or misuse of this PERSONAL INFORMATION may result in criminal and/or civil penalties.
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7/22/23, 3:49 AM

MyFitness Individual Fitness Tracker

Date 1.5 Mile Run Cardio Score HR Push-ups  Strength Score Crunch
4/12/2023 14:06 54.5 32 20.0 46
Endurance Score AC Composite Score Fitness Category Height Weight
20.0 94.5 Excellent 64.0 168.0
BMI
28.83
Date 1.5 Mile Run Cardio Score HR Push-ups  Strength Score Crunch
4/14/2022 13:22 55.5 32 20.0 46
Endurance Score AC Composite Score Fitness Category Height Weight
20.0 95.5 Excellent 65.0 165.0
BMI
27.45
Date 1.5 Mile Run Cardio Score Push-ups Strength Score Sit-ups
3/17/2020
Endurance Score AC Composite Score Fitness Category Height Weight
0.0 Composite 0.0 0.0
Exempt
BMI
Date 1.5 Mile Run Cardio Score Push-ups Strength Score Sit-ups
4/10/2019 12:00 58.1 50 10.0 56
Endurance Score AC AC Score Composite Score Fitness Category Height
10.0 270 20.0 98.1 Excellent 65.0
Weight BMI
143.0 23.79
Date 1.5 Mile Run Cardio Score Push-ups Strength Score Sit-ups
4/10/2018 12:20 57.6 50 10.0 55
Endurance Score AC AC Score Composite Score Fitness Category Height
10.0 26.0 20.0 97.6 Excellent 65.0
Weight BMI
139.0 23.13
Date 1.5 Mile Run Cardio Score Push-ups Strength Score Sit-ups
4/5/2017 12:26 57.8 47 10.0 54

https://myfss.us.af.mil/lUSAFCommunity/s/myfitness-individual-fitness-tracker

2/4



7/22/23, 3:49 AM

MyFitness Individual Fitness Tracker

Endurance Score AC AC Score Composite Score Fitness Category Height
10.0 26.5 20.0 97.6 Excellent 65.0
Weight BMI
145.0 24.13
Date 1.5 Mile Run Cardio Score Push-ups Strength Score Sit-ups
3/29/2016 13:M 56.2 48 10.0 54
Endurance Score AC AC Score Composite Score Fitness Category Height
10.0 28.0 20.0 96.2 Excellent 64.0
Weight BMI
156.0 26.77
Date 1.5 Mile Run Cardio Score Push-ups Strength Score Sit-ups
9/21/2015 14:31 51.2 48 10.0 40
Endurance Score AC AC Score Composite Score Fitness Category Height
6.8 28.0 20.0 88.0 Satisfactory 64.0
Weight BMI
154.0 26.43
Date 1.5 Mile Run Cardio Score Push-ups Strength Score Sit-ups
9/18/2014 14:51 51.2 47 10.0 50
Endurance Score AC AC Score Composite Score Fitness Category Height
9.4 27.5 20.0 90.6 Excellent 64.0
Weight BMI
144.0 2471
Date 1.5 Mile Run Cardio Score Push-ups Strength Score Sit-ups
9/24/2013 13:20 55.3 49 10.0 43
Endurance Score AC AC Score Composite Score Fitness Category Height
7.8 270 20.0 93.1 Excellent 64.0
Weight BMI
145.0 24.89

https://myfss.us.af.mil/lUSAFCommunity/s/myfitness-individual-fitness-tracker

3/4



7122/23, 3:49 AM MyFitness Individual Fitness Tracker
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https://myfss.us.af.mil/lUSAFCommunity/s/myfitness-individual-fitness-tracker 4/4






CUI

DEPARTMENT OF THE AIR FORCE
15TH WING
JOINT BASE PEARL HARBOR HICKAM HAWAII

27 July 2023

MEMORANDUM FOR 11 AF/CC

FROM:

SUBJECT: SLECP-A Recommendation — Master Sergeant Lyndsay L. Veerkamp

I. Itis my distinct pleasure to recommend Master Sergeant Lyndsay Veerkamp for the Senior Leader
Enlisted Commissioning Program — Active Duty. Her superior performance, compassion, and career
records clearly demonstrate an Airman that possesses the qualities sought in an Air Force officer. She
possesses high moral standards, excellent military bearing, and greatly exceeds Air Force Fitness and
Military image standards.

2. Sergeant Veerkamp serves as the Operations Superintendent at the Binnicker Professional Military
Education Center where she leads 11 instructors and manages staff evaluations and training supporting
over 780 annual active duty, sister service, and international students in Airman Leadership School and
the Noncommissioned Officer’s Academy. In addition, she partnered with the installations Top 111
Council, Wing's Development Advisor, and Company Grade Officer's Council to facilitate professional
development courses designed to optimize both enlisted members and help officers better connect with
their Airmen and navigate their career progression. Her consistency, diverse background, and exemplary
leadership qualities makes her an ideal candidate.

3. Sergeant Veerkamp builds champions and promotes the tenants of public service, regardless of the task
or situation, and she epitomizes the principle “public service is a public trust.” Never was this more
evident than when she volunteered as was appointed as the Wing's Emergency Operations Center’s
Neoncommissioned Officer in Charge during the devastating Joint Base Pearl Harbor Hickam Red Hill
water crisis. She led a 17-member team and manned a 24-hour call center relaying critical Joint Base
Commander updates. and her team assisted over 20,000 displaced families. Her extraordinary efforts
resulted in members of her team receiving Joint Service Achievement Medals and were the catalyst
behind her team winning 18 squadron, group, wing, and command-level awards. Her superior leadership,
outstanding work ethic, and humble character sets her far apart from her peers and make her worthy of
this highly competitive commissioning opportunity.

CUI



DEPARTMENT OF THE AIR FORCE

17™ OPERATIONAL WEATHER SQUADRON
JOINT BASE PEARL HARBOR-HICKAM

13 July 2023

MEMORANDUM FOR 11 AF/CC

FROM: F
|
SUBJECT: SLECP-A Recommendation — Master Sergeant Lyndsay L. Veerkamp

1. I offer my highest recommendation for Master Sergeant Lyndsay L. Veerkamp as a must
select for the Senior Leader Enlisted Commissioning Program — Active Duty (SLECP-A). I have
had the privilege of observing MSgt Veerkamp’s sustained superior performance and I can
confidently attest to her impeccable moral character and natural ability to lead. She is the
embodiment of the core values as an Air Force leader and will be an exceptional commissioned
officer in our Air Force.

2. While assigned to the 17th Operational Weather Squadron, Sergeant Veerkamp deployed to
Southwest Asia as Airfield Weather Operations NCOIC where she set the benchmark across the
AOR for a $1M Radar system coordination and installation during COVID-19 world-wide
equipment and manpower delays. Once she returned, as a TSgt she was selected to fill multiple
MSgt roles where she drove certifications, mentorship, and mission operations for over 80
personnel. Sergeant Veerkamp’s phenomenal communication skills allowed her to effectively
articulate her command’s vision, goals, and expectations to the team. She has repeatedly
demonstrated a strong work ethic and a tireless pursuit of excellence while seamlessly leading
her 15-member operations team as Senior Duty Officer. In this role she guided weather support
for multiple Combatant Command exercises throughout INDOPACOM supporting 59 DoD sites,
$91B in assets, and countless multi-national partners. Her team’s contributions were crucial for
the 17th OWS’s recognition as Group Weather Squadron of the Year. One of her greatest
strengths lies in her ability to inspire and motivate others. Beyond the work center, she led a 13-
member morale team within the unit that coordinated several base events supporting over 1.5K
joint base personnel. Through her leadership at the 17th OWS, 2 Airmen were selected for SrA
Below the Zone, and several Airmen on her team received Wing and Group level awards. While
assigned to Non-Commissioned Officer Academy, she was elected Flight Leader, coined by the
Commandant as a flight Commandant Award nominee, and awarded Distinguished Graduate for
standing out among the top 10 percent of her 120 classmates. Sergeant Veerkamp’s efforts
earned her recognition as Group Lance P. Sijan Award nominee.

3. MSgt Veerkamp fosters an environment of trust, collaboration, and mutual respect,
empowering team members to contribute their best efforts. She leads by example, always setting
the highest standards for herself and inspiring others to follow suit. In addition to her outstanding
leadership capabilities, Sergeant Veerkamp is also a passionate team-player. She demonstrates an



innate ability to listen attentively, consider diverse perspectives, and collaborate across several
platforms to achieve collective goals. Her genuine empathy and concern for others creates an
inclusive and supportive atmosphere that fosters camaraderie, cohesion, and optimal teamwork.
Without a doubt, MSgt Veerkamp will excel as an officer in the Air Force. She is absolutely a
must select for the Senior Leader Enlisted Commissioning Program.

4. For any additional information regarding this recommendation, I can be reached at




May 22, 2023

Get ready...
Roadrunner ready!
Because

you are in!

Full Name: Lyndsay Veerkamp
Student ID:
MSU Denver Email: a
Start Term: Fall 2023
Major: Meteorology, Bachelor of Science

Dear Lyndsay,
Congratulations and welcome! You have been admitted to Metropolitan State
University of Denver for Fall 2023.

As a student, you are joining Roadrunners from all walks of life in a diverse, welcoming community,
Your application demonstrated your ability to meet the academic demands of your program, as well
as the passion and drive to make a meaningful difference and contribution to MSU Denver.

As a next step toward joining the Roadrunner community, please complete the My First Log-In
process to access your MSU Denver email (lveerkam@msudenver.edu) and student account. It is
important that you complete this step as soon as possible.

My office will keep you informed about additional next steps to complete before officially becoming
a Roadrunner.

Again, congratulations on your accomplishments and acceptance to Metropolitan State University
of Denver. We are excited for you to join our community of students and alumni.

Sincerely,

Vaughn Toland
Executive Director of Admissions and Outreach

STATE UNIVERSITY"  Metropolitan State University of Denver

OF DENVER




Professional Meteorology Degree Plan, MSU Denver/AFROTC Det 105
Transfer Credits Applied: 40

Fall 2024

MTH 1110 College Algebra (4)

MTR 3400 Synoptic Meteorology (3)

MTR 3420 Radar and Satellite (3)

AHUM (any arts and humanities general studies course) (3)

SBS + ESSJ (any Social and Behavioral Science course that is also Ethnic Studies & Social Justice) (3)

Spring 2025

MTR 1120 Trigonometry (3)

MTR 3410 Weather Analysis Techniques (3)

MTR 2410 Weather Observing Systems (3)

MTR 3330 Climatology (3)

HIS + GD (Any History course that is also Global Diversity) (3)

Summer 2025
MTH 1410 Calculus 1 (4)

Fall 2025

MTH 2410 Calc 2 (4)

PHY 2311 + PHY 2321 (5) General Physics with lab
MTR 3040 Computer Applications for meteorology (3)
SBS (any Social and Behavioral Science course) (3)

Spring 2026

MTR 2420 Calc 3 (4)

PHY 2341 Physics 2 lab (1)

MTR 3440 Physical Meteorology (3)

MTR 4600 Meteorology Research Seminar (3)
CHEM 1800 General Chemistry (4)

Fall 2026

MTH 3420 Differential Equations (4)

MTH 2540 Scientific Computing with Python (4)

MTR 3450 Dynamic Meteorology (3)

AHUM (any general studies arts and humanities course) (3)

Spring 2027

MTH 3210 Probability and Statistics (4)

MTR 4500 Mesometeorology (3)

MTR 3430 Thermodynamic Meteorology (3)
MTR 4400 Advanced Synoptic Meteorology (4)

GRADUATION



LYNDSAY VEERKAMP

STUDENT NAME: VEERKAMP, LYNDSAY L

REGISTERED FOR
REGISTERED FOR

2IBB INSTRUCTOR OF TECHNOLOGY AND MILITARY SCIENCE

8FYY METEOROLOGY

ASSOCIATE IN APPLIED SCIENCE DEGREE AWARDED

25-Jul-2022

09-Jul-2019
16-Apr-2020

AIR FORCE COURSE NO TITLE
CCAF COURSE CODE TITLE

DATE COMPLETED (OR RECORDED)
SEM HRS GRADE

PHE1000

8ABR1W031 0A1B
MET1403
MET1802
MET1808
MET2805
MET2806
MET2809
MET2819
MET2822
MET2827
MET2828

5ALS99400 003
LMM1101
LMM1102
LMM1103

3NC099200 0004

LMM2121
LMM2123

5PMESTO000 000

FDE2601
FDE2602

BASIC MILITARY TRAINING
PHYSICAL EDUCATION/WELLNESS

WEATHER FORECASTER APPRENTICE
WEATHER FUNDAMENTALS
METEOROLOGY/WEATHER INS
WEATHER MAPS AND CHARTS
ANALYSIS LAB

SYNOPTIC METEOROLOGY
CENTRAL WEATHER FACILITY
SATELLITE PICTURE INTERP
WEATHER PROGNOSIS TECHNIQ
MESOSCALE METEOROLOGY
MACROSCALE METEOROLOGY

AIRMAN LEADERSHIP SCHOOL
LEADERSHIP/MANAGEMENT |
MANAGERIAL COMMUNICATIONS |
MILITARY STUDIES |

NONCOMMISSIONED OFFICER’ACADEMY

(NCOA) (RESIDENT)
LEADERSHIP/MANAGEMENT I
MILITARY STUDIES I

ENLISTED PROFESSIONAL MILITARY
EDUCATION INSTRUCTOR COURSE
(EPMEIC)

EPMEIC PRIN/METHODS OF TEACHING
EPMEIC EVALUATION OF INSTRUCTION

COLLEGE LEVEL TESTING
AMERICAN MILITARY UNIVERSITY

e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e o e e e e e e e o e e o e e e e e e LAST ENTRY whkkkkkhkkkkkkkkkkkhhkkkkkkhkhkhkikikhkkhkhkhihhkikkhhkhkikikihhkihkihkihkihhkiihkid

ALL VALID ENTRIES ARE IN THIS TYPE FONT: ABCDEFGHIJKLMNOPQRSTUVWXYZ 0123456789

PAGE 1 OF 1

TRANSFER CREDITS ACCEPTED

CREDIT AWARDED 22-Nov-2012
4.00 S

KEESLER AFB 01-Jul-2013
1.00
10.00
7.00
8.00
4.00
9.00
2.00
20.00
3.00
4.00

(ORONORORONORONONON)

BARKSDALE AFB 15-Jun-2017
4.00 S
3.00 S
2.00 S

MAXWELL AFB 18-May-2021

4.00 S
2.00 S

GUNTER AFS 02-Feb-2022

4.00
3.00

20-Apr-2014
23-Dec-2019

1/paul.a.phillips/ISSUED AS OFFICIAL -- ANNOTATE IF GIVEN TO STUDENT

WESLEY W. SWEITZER, GS-12, USAF

REGISTRAR, ENROLLMENT MANAGEMENT

FICE: 012308

REQTRAR, EmoLLMENT Mariaenent  DATE OF ISSUE

16-Jun-2023




\Z US. Air Force

DEPARTMENT OF THE AIR FORCE
AIR EDUCATION AND TRAINING COMMAND

Established 1947

28 September 22
MEMORANDUM FOR RECORD
FROM: COMMUNITY COLLEGE OF THE AIR FORCE
SUBJECT: Student Record Update Freeze
1. Air University is transitioning to a new student record system, necessitating a pause on
updating Community College of the Air Force student records beginning 28 September 2022
through a date to be determined. As a result, the attached student transcript does not include any
courses completed after 28 September.
2. The Community College of the Air Force encourages institutions to provide the maximum
flexibility possible in their admissions and enrollment policies to enable Airmen and Veterans to

continue their educational pursuits.

3. If you have any questions or concerns, please contact the Community College of the Air
Force at 334-649-5000 or email at registrar.ccaf(@us.af.mil.

%. SWEITZER, GS-12, DAF

WESLEY
Registrar



American Public University System
Office of the Registrar
111 W. Congress Street
Charles Town, WV 25414
Official Transcript

Statement of Authenticity

This official transcript has been transmitted electronically to the recipient and is intended solely for use by that recipient. If you are not the intended
recipient please notify American Public University System at apustranscripts@apus.edu. It is not permissible to replicate this document or forward it to any
person or organization other than the identified recipient. Release of this record or disclosure of its contents to any third party without written consent of
the record owner is prohibited.

This official transcript has been digitally signed and therefore contains special characteristics. If this document has been issued by American Public
University System and for optimal results, we recommend that this document is viewed with the latest version of Adobe® Acrobat or Adobe® Reader it
will reveal a digital certificate that has been applied to the transcript. This digital certificate will appear in a pop-up screen or status bar on the document,
display a blue ribbon, and declare that the document was certified by American Public University System with a valid certificate issued by GlobalSign CA for
Adobe®. This document certification can be validated by clicking on the Signature Properties of the document. The blue ribbon symbol is your assurance
that the digital certificate is valid, the document is authentic, and the contents of the transcript have not been altered.

If you have any questions regarding the authenticity of this transcript, please contact us at apustranscripts@apus.edu.
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Admission Date Program GPA
09/25/2019 Associate of Arts in General Studies (AA) 4.0000

Transfer Credit Applied Toward Program

Source Semester Hours
CCAF-MOS
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CLEP

Total Transfer Credit Hours
Total Teach Out Credit Hours (above)

Total Institutional Credit Hours (above)
Total Prior Learning Assessment Credit Hours (above)
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Fall 2019

ENGL101 Proficiency in Writing 10/07/2019 12/01/2019

MATH110 College Algebra 10/07/2019 12/01/2019
Winter 2020

ENGL102 Effectiveness in Writing 02/03/2020 03/29/2020
Fall 2022

COMM200 Public Speaking 10/03/2022 11/27/2022

Summary: Cum GPA: 4.0000
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.\I C] ib ' / available through a secure portal. An official paper transcript is printed on blue security
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Official Transcript: An official transcript consists of a copy
of the student’s permanent record, signed by the Registrar and
listing those courses for which a grade has been assigned.
Course credit accepted from another institution will be included
for all graduated students and all active students, once awarded.
Transfer credit for students who are no longer enrolled may not
appear as it will no longer be considered valid. Transcripts are
not issued for CEU coursework.

Academic Calendar: The unit of credit used at member
institutions of the American Public University System (APUS)
is the semester hour. Courses may be 8 or 16 weeks in duration.

Member Institutions: American Community College (ACC),
American Public University (APU) and American Military
University (AMU) were incorporated as members of the
American Public University System on June 17, 2002. ACC
operations were transferred to other member institutions in
June 2005.

Accreditation: APUS is accredited by the Higher Learning

Commission, North Central Association
(www.ncahigherlearningcommission.org,)

Date of last revision: May 2014

AMERICAN PUBLIC UNIVERSITY SYSTEM

American Public University - American Military University

111 West Congress Street
Charles Town, WV 25414
(304) 724-3700 www.apus.edu

Grading System: Letter grades and quality points are assigned
for all courses except for those specifically designated below:

A: 4.0 Quality Points

A-: 3.67 Quality Points
B+: 3.33 Quality Points

B: 3.0 Quality Points

B-: 2.67 Quality Points
C+: 2.33 Quality Points

C: 2.0 Quality Points

C-: 1.67 Quality Points
D+: 1.33 Quality Points
D: 1.0 Quality Points

D-: 0.67 Quality Points

F: 0.0 Quality Points
PD: Pass w/Distinction

P: Pass

FAIL: Failed Comp Exam or Competency Exam
W: Withdrawal/No Grade

WP: Withdrew Passing

WE: Withdrew Failing

S Satisfactory

X Knowledge Only/Audit

I: Incomplete

PLA:  Prior Learning Assessment
R: Course Retaken

U Unsatisfactory for CEU

Grades without quality points and any transfer credit awarded
are not factored when computing a student’s GPA. Only A
through F letter grades are factored into the student GPA.

Graduate Courses: Any grade below “C” is considered failing
as of April 1, 2007.

Course Numbers: Courses numbered less than 100 are
remedial and do not meet undergraduate or graduate degree
requirements. Courses numbered 100-499 are designed to meet
undergraduate degree requirements. Courses numbered 500 and
above are designed to meet graduate degree requirements.

Degree and Residency Requirements: Associates degree
students must complete a minimum of 61 semester hours, 16 of
which must be at an APUS institution.

Bachelors degree students must complete a minimum of 121
semester hours, 31 of which must be at an APUS institution.
Masters degree students must complete a minimum of 36
semester hours, 21 of which must be at an APUS institution.



Transcript Legend

Air University — Community College of the Air Force
Office of the Registrar

100 South Turner Blvd.

Maxwell AFB-Gunter Annex, AL 36114
registrar.ccaf @us.af.mil

General Information

Regular Air Force, Air National Guard, and Air Force Reserve enlisted personnel may earn the associate in applied
science degree. Sixty-four semester hours are required for graduation. Degree requirements are satisfied by a combination
of CCAF credit, course credit accepted in transfer from civilian colleges/universities, and/or credit earned through college
level examination programs. The general education requirement is satisfied with civilian/examination credit.

Accreditation

Air University is accredited by the Commission on Colleges of the Southern Association of Colleges and Schools (1866
Southern Lane, Decatur, Georgia 20033-4097) to award associate and master’s degrees. Air University achieved regional
accreditation in June 2004, effective at the beginning of the 2004 calendar year. Community College of the Air Force
(CCAF) is now a part of Air University. The Community College of the Air Force was separately accredited by
SACS/COC from 1980-2004.

Financial Aid
CCAF is a federally chartered institution, has no tuition costs, and does not administer student financial aid.

Transcript
Transcripts are prepared in accordance with policy and guidelines set forth by the American Association of Collegiate
Registrars and Admissions Officers.

This transcript has been forwarded at the request of the student with the understanding that it will not be released or
transferred to any other person, agency or party. You are obligated to comply with the Family Educational Rights and
Privacy Act of 1974 which prohibits release of information without the student’s written consent.

Transfer Credit Accepted
The college may accept “in transfer” civilian course work completed with a grade of “C” or better. For coursework
accepted in transfer, only the name of the school appears on the transcript.

Unit of Credit
The unit of credit is the semester hour.

P-Credit

Proficiency credit is awarded to Air Force enlisted personnel who have completed tri-service or Department of Defense
initial skills career education/technical training courses and demonstrate apprentice level competency. Students
demonstrate learning objective knowledge and skill competency through a minimum of 15 months of supervised
performance. Awarded proficiency credit is CCAF degree-applicable credit.

Course Grade
An “S” grade, which equates to a “C” grade or better, is earned for successfully completed courses.

GPA
A GPA is not computed.



APPLICATION & EVALUATION FOR TRAINING LEADING TO A COMMISSION OMB NO. 0701-0150
IN THE UNITED STATES AIR FORCE Expires 31 Mar 2009
PRIVACY ACT STATEMENT
AUTHORITY: 10 U.S.C., Armed Forces, 2107, Financial Assistance Program for Specially Selected Members; 10 U.S.C. 9411. Establishment and
Purpose of Schools and Camps; EO 9397.
PRINCIPAL PURPOSE: To document evidence of application for consideration to enter an officer training program leading to a commission and
voluntary contractual agreement to serve the period specified.
ROUTINE USES: Blanket routine uses.
DISCLOSURE IS VOLUNTARY: Failure to furnish the information may result in denial of consideration for training leading to a commission.
The public reporting burden for this collection of information is estimated to average 20 minutes per response, including the time for reviewing instructions,
searching exis ing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding
this burden estimate or any other aspect of this collection of information, including suggestions for reducing he burden to: Department of Defense, Washington
Headquarters Services, Directorate for Information Operations and Reports (0707-0150) , 1215 Jefferson Davis Highway, Suite 1204, Arlington VA 22202-4302.
Respondents should be aware that notwi hstanding any other provision of law, no person shall be subject to any penalty for failing to comply with a collection of
information if it does not display a curmently valid OMB control number. PLEASE DO NOT RETURN YOUR FORM TO THE ABOVE ADDRESS. RETURN
COMPLETED FORM TO YOUR RECRUITER OR BASE EDUCATION SERVICE CENTER.
INSTRUCTIONS

(A) All entries must be typed, except where otherwise indicated. Add the ZIP (E) Enter "NA" or "Not Applicable” for any item that does not apply or to which
Code to all addresses. you have no response.

(B) When allotted space is insufficient, continue on page 7 when needed. (F) Include an official transcript, including transcript key, for each earned

Provide a complete explanation for each item (Identify each item with degree reflected in Item 24.

Sefemaumbeny _ NOTE: Your home of record is the place designated as your home when you are
(C) Enter all aates using year, month and day sequence (i.e., 19950715). commissioned, reinstated, appointed, reappointed, enlisted, inducted, or ordered

to active duty. This address is used to determine travel entitiements when you

(D) Be certain that you understand and agree to the certification in item 23 :
separate from active duty.

prior to signing this application.

SECTION |
1. NAME (Last, First, Middle Initial) (Maiden, if applicable) 6. ACTIVE DUTY MILITARY APPLICANTS ONLY
Veerkamp, Lyndsay, L GRADE TAFMSD CURRENT DOS
2. CURRENT ADDRESS (Complete Mailing Address and Phone Number to E-7 20120904 20261105

Include Area Code)

_ I

BASE EDUCATION SERVICE OFFICE (BESO)

3. HOME ADDRESS (Home of Record)

4. LEGAL STATE OF RESIDENCE I/nclude Zii Code|

5. PERSONAL DATA 5 z
BESO COML: COML FAX:
TELEPHONES: pgn- DSN FAX:
BESO COUNSELOR'S

(Other than spouse, completely dependent on you) E-MAIL ADDRESS:

CURRENT UNIT OF ASSIGNMENT (Complete Mailing Address)

APPLICANT'S E-MAIL ADDRESS:

cAFsC:8T000 ‘ Applicant's PAS CODE:

DATE DEPARTED CONUS:2(0171205

DATE ELIGIBLE TO RETURN FROM OVERSEAS: (0241130

-« [

7A. APPLYING FOR: (Check & initial program & category for which you apply) COML
[] OFFICER TRAINING SCHOOL (OTS)
7C. NON-RATED LINE AF SPECIALTY CHOICES 7D. VOLUNTEER
[] aFroTe (For AFRS, indicate 3, using utilization field titles not codes. | FOR FLYING DUTY
[[] AIRMAN EDUCATION AND COMMISSIONING PROGRAM (AECP) For AFROTC/AECP, indicate 1 desired degree title )
OTHER (Specty) SLECP-A (IN/A []ves
7B. RATED L NE CATEGORIES (OTS Applicants Only) (List 1st and 2nd Choice) ) D NO
PILOT ‘ NAVIGATOR | AIR BATTLE MANAGER | (3,
8. NON-LINE: D PRE-HEALTH D NURSE D OTHER (Specify)
9. AFOQT SCORES (Most Recent) (Include score printout with application )
FORM VERSION DATE TESTED | PILOT NAV AA VERBAL QUANTITATIVE | # OF T MES TESTED

AF Form 56, 20061030 PREVIOUS EDITIONS ARE OBSOLETE FOR OFFICIAL USE ONLY ( When filled in) PAGE 1 OF 7 PAGES



10. AERONAUTICAL TRAINING

LIST OTHER ADVANCED AERONAUTICAL RATINGS YOU HOLD (Use page 7 i needed )
PRIVATE PILOT LICENSE |:| YES |:] NO

COMMERCIAL PILOT LICENSE |:| YES |:] NO

11A. HAVE YOU EVER PREVIOUSLY MADE APPLICATION FOR OR BEEN CONTRACTED IN A PROGRAM LEADING TO A COMMISSION IN ANY COMPONENT OF
THE UNIFORMED SERVICES (Include service academies, ROTC programs, Platoon Leaders Course, Officer Training (OCS/OTS), efc )

[] ves NO  (If "YES", complete items B and C below. If "CONTRACTED" include a copy of DD Form 785, Record of Disenroliment from Officer
Candidate-Type Training, and a waiver request with details explaining the disenroliment)

RESULTS (DATES) (If marked disqualified/declined or disenrolled, provide a detailed
explanation on page 7).
SELECTED NONSELECTED DISQUALIFIED DECLINED DISENROLLED

B. NAME AND NATURE OF DATE DATE
PROGRAM APPLIED ENROLLED

C. DID YOU INCUR AN ACTIVE DUTY SERVICE COMMITMENT?
|:| YES x NO  (If "YES", enter the date the commitment was satisfied)

12. WERE YOU EVER ELIMINATED FROM A COURSE OF INSTRUCTION IN A MILITARY FLYING SCHOOL LEADING TO AN AERONAUTICAL RATING? (Include
AFROTC, USAFA, and OTS Light Plane Training; AVROC; Navy ACOCS; etc )

D YES NO  (If "YES" complete the information below.)

TYPE OF TRAINING REASON FOR ELIMINATION SCHOOL CLASS DATE

13. HAVE YOU EVER PREVIOUSLY MADE APPLICATION FOR OR BEEN ENLISTED IN ANY COMPONENT OF THE UNIFORMED SERVICES?

YES D NO (If"YES", complete the statement below in chronological order)

FROM e T0 HgAESéT CONEONENT P,':Lh;gRY ACTQ/IE é)lztjsTE:\(/;: i DUTYTITLE
20211218 | Present E-7 Air Force 8T000 Active Duty | Superintendent of Operations
20120904 (20211217 E-6 Air Force 1W071 Active Duty Weather Craftsman

14. HAVE YOU EVER RECEIVED SEVERANCE PAY, SEPARATION PAY, READJUSTMENT PAY, VOLUNTARY SEPARATION INCENTIVE (VSI), OR SPECIAL
SEPARATION BENEFIT (SSB) PAY WHEN RELEASED FROM ACTIVE DUTY OR DISCHARGED FROM ANY UNIFORMED SERVICE?

[] ves NO (If "YES", explain on page 7 )

15. HAVE YOU EVER BEEN INVOLVED IN, ARRESTED, INDICTED, OR CONVICTED OF ANY VIOLATION OF CIVIL OR MILITARY LAW, INCLUDING NONJUDICIAL
PUNISHMENT PURSUANT TO ARTICLE 15 OF THE UCMJ, OR MINOR TRAFFIC VIOLATIONS? (Any incident other than minor nontraffic must be explained (use
page 7) and may require corroboration, see AFI 36-2002, Regular Air Force and Special Category Accessions )

YES D NO (If "YES", explain below. List all offenses charged against you regardless of final disposition, including such situations where the
involvement has not been recorded locally or the record has been ordered sealed or expunged by the court)

OFFENSE DATE PLACE AGE DISPOSITION OF CHARGE COURT
Speeding Ticket 20210623 |Kaneohe, Hawaii |26 Paid $177 fine Traffic court
A. WERE YOU DETAINED, CONFINED, OR PLACED ON PROBATION FOR ANY OF THE ABOVE ? [ yes NO
B. WAS THERE USE OF DRUGS OR ALCOHOL CITED? [] Yes NO
16. ARE YOU A CONSCIENTIOUS OBJECTOR? (A conscientious objector is defined as: one who has or had a firm, fixed, and sincere objection to participation in
war in any form or to bearing of arms because of religious training or belief, which includes solely moral or ethical beliefs ) [] Yes NO
17. Are you now or have you ever been affiliated with any organization or movement that seeks to alter our form of govemment by unconstitu ional means, or
sympathetically associated with any such organization, movement, or members, or members thereof?  (If "YES", explain on page 7 ) |:| YES E NO
18. HAVE YOU EVER FILED FOR BANKRUPTCY? (If "YES", explain on page 7 ) [] YEs NO
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19. EMPLOYMENT RECORD (OTS applicants only) (Begin with your present position and work back. Do not enter part-time employment of less than 60 days duration.)

EMPLOYER TYPE OF WORK DATES (FROM - TO) SALARY REASON TERMINATED

N/A e

20. EDUCATION AND EXPERIENCE

SUBJECT UNDERGRADUATE DEGREE GRADUATE DEGREE
SUBJECT MAJOR/MINOR N/A
SCHOOL HONORS

POSITION(S) IN STUDENT
ORGANIZATION(S)
(Social, Academic, Fraternal)

SCHOLARSHIPS

TYPES OF ATHLETIC
PARTICIPATION
21.1 UNDERSTAND AND AGREE THAT AEPLICANTS
WRITTEN INITIALS
A. No promises have been made to me concemning the selection or utilization field of assignment, if selected. LLV
B. If | am a bonus recipient still serving on a term of enlistment or extension for which the bonus was paid and still due to receive future annual
installment payment(s), | understand that on the first class day, my future annual installment payment(s) will be suspended. If | am eventually LLV
commissioned, | will lose all entitiements to the suspended payments. If | am not commissioned; and | am retumed to enlisted status in my
bonus skill, | will begin receiving my instaliment payments, less a deduction for the time spent in the commissioning program in accordance with
AFI 36-2606,Reenlistment in the United States Air Force.
C. If | do not complete the course of flying training, all technical training requirements, or formal upgrade or certification training as defined in
AFI136-3207, Separating Commissioning Officers, the needs of the Air Force will determine whether or not | remain on active duty. If | remain on N/A
active duty, | agree to accept and serve the Active Duty Service Commitment(s)(ADSC)associated with withdrawal or elimination from an
education or training event, according to AFI 36-2006, Oath of Office (Military Personnel) and Certificate of Commission.
D. I must serve a minimum ADSC of 4 years from the date | enter Extended Active Duty as a commissioned officer. If selected for one of the Air
Force specialties below, | will comply as follows: LLV
(1) If selected for Undergraduate Pilot Training (UPT), I will incur an ADSC of 10 years (AF1 36-2107, Active Duty Service Committments (ADSC),
table 1.1, rule 10) from the date | am awarded a pilot aeronautical rating. LLV
(2) If selected for Undergraduate Navigator Training (UNT), I will incur an ADSC for 6 years (AFI 36-2107, Active Duty Service Committments T
(ADSC), table 1.1, rule 12) from the date | am awarded an aeronautical rating.
(3) If selected for Air Battle Management (ABM) Training, | will incur an ADSC for 3 years (AFI 36-2107, Active Duty Service Committments
(ADSC), table 1.1, rule 13) from the date | am awarded an aeronautical rating. LLV
E. Upon completion of training, | will accept an appointment as an officer in the Air Force, if offered. LLV
F_ If, when | am qualified for such consideration, | am considered for a Regular Air Force appointment, and: L
(1) A Regular Air Force appointment is tendered and | do not accept, | may be subject to involuntary separation based on the needs of the
Air Force and current policy. LLV
(2) I, after | accept a Regular Air Force appointment, | desire to resign my commission and be separated from Active Duty, | must tender my
resignation under appropriate directives. My separation will be contingent on acceptance of my resignation by the Secretary of the Air LLV
Force and may also be contingent upon my accepting a Reserve appointment if | have not yet fulfilled my Military Service Obligation.
G. I understand, as a potential Air Force Officer, | may be required to be trained in and exercise control of, to include actual release of, nuclear
: ; LLV
weapons in support of current nuclear deterrence policy.
H. (AFROTC Applicants only) | understand that if | was selected for an allocation into the Professional Officer Course under the provisions of
AF136-2013, and | am separated early from active duty to accept an allocation, and | am later disenrolled, | may be returned to active duty in N/ A
enlisted status for a period of 2 years.
I. (AFROTC/AECP Applicants Only) Following AFROTC, my initial assignment as a commissioned officer will be at a location other than my /
current assignment (AFI 36-2110, Assignments). N/A
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J. (AFROTC/AECP Applicants Only) If | am medically disqualified from the career field for which selected, | may be eliminated from

AFROTC/AECP unless my academic background and experience can be utilized in another career field. N/A

K_(AECP Applicants Only) As a condition of receiving advanced education as defined in Title 10, United States Code, Section 2005, | understand -
and agree:

(1) To complete the academic and military requirements specified in AF1 36-2013, Officer Training School (OTS) and Airman Commissioning
Programs, and to serve on Active Duty for the period specified in this agreement. N/A

(2) Should I fail to complete the academic or military requirements of AFI 36-2013, or refuse to accept an appointment in the United States Air

Force, | agree to serve on Active Duty for the remaining portion of my enlistment contract, IF OFFERED. N/A

(3) Should I voluntarily or because of misconduct, fail to complete either period of Active Duty, or should 1 fail to fulfill any term or condition
specified in this agreement, | will reimburse the United States for the percentage of the cost of my education. (The reimbursement amount N/A
will be based on the unfulfilled portion of the commitment(s) incurred.)

(4) Only the Secretary of the Air Force or designee may excuse me from my obligation to serve on Active Duty for the period specified in this

agreement. N/A
(5) A final decree of discharge in bankruptcy under Title 11, United States Code, if obtained within a period of five years after the last day of
the specified period which | had agreed to serve, will not release me from my obligation to reimburse the United States as specified in this N/ A
agreement.

L. (ASCP/POC-ERP Applicants only) 1 understand if | am selected for an AFROTC scholarship under the provisions of AFl 36-2013 and

separated early from Active Duty to accept an AFROTC scholarship and my scholarship is terminated for any reason, | will not be relieved of my N/A

obligation to AFROTC and the Air Force. Upon termination of my scholarship and at the discretion of the AFROTC Commander, | may be
required to continue training in the AFROTC program or be disenrolied. Specifically:

(1) If disenrolled in my AS200, sophomore year, AS300, junior year, or AS400 senior year, | may either be returned to Active Duty in an enlisted
status for a period of two years or be required to reimburse the United States for all scholarship monies expended on my behalf. N/A

(2) If disenrolled in my freshman year, my ADSC shall be equivalent to the time not served on my original enlistment contract when separated
to accept the AFROTC scholarship. If my service commitment is less than 1 year at the time of release to enter AFROTC, | may be discharged N/A
and not returned to Active Duty unless | specifically request to do so from the AFROTC Commander.

22 WHAT ARE YOUR OBJECTIVES AND REASONS FOR DESIRING AN AIR FORCE COMMISSION? (Include what you have to offer the Air Force. Confine
comments to this space. Attachments ARE NOT authorized) (MUST BE TYPED).

My desire to commission as an Air Force Officer has been shaped by various experiences that ignited my passion for service and leadership.
From a young age. I was captivated by the stories of my grandfathers. one who worked for Northrup Grumman and the other who served in
USAF aircrew. Witnessing my Opa's influence through the historical Apollo patches left a lasting impression on me, instilling a deep
appreciation for the Air Force's legacy and dedication to our nation's defense. This admiration for my grandfather's work and Nelson Mandela's
powerful words, "Education is the most powerful weapon which you can use to change the world," drove me to pursue a path where I could
create meaningful change in the world.

Enlisting in the USAF after high school was a natural step for me, as I sought to be part of an organization committed to the betterment of its
people. Embracing the Weather Forecasting career field, I found myself at Barksdale Air Force Base, where I honed my abilities as a leader and
mentor. As a Senior Airman, I was entrusted with leading a team of forecasters, setting benchmarks for innovation and accuracy. The experience
shaped my invaluable soft skills, which deepened my resolve to serve others and lead with empathy and dedication. At this point in my career, I
discovered my leadership philosophy: to inspire, empower, and coach.

Working at the Joint Typhoon Warning Center exposed me to the operational impact of our storm analyses, which directly affected the
movement of military assets and humanitarian aid efforts. Witnessing the devastation caused by natural disasters invoked a desire within me to
fly the aircraft providing humanitarian assistance to those in need. Aligning with aviation heritage within my family. I set my sights on becoming
a pilot. This sense of purpose, combined with my leadership experiences as a non-commissioned officer in charge during the COVID pandemic
and various senior non-commissioned officer roles, further solidified my commitment to making a positive difference in the lives of others.

As I reflect on my ten years of dedicated service as an enlisted member, I am more determined than ever to take on the responsibility of an
Air Force Officer. Commissioning would allow me to utilize my voice, experiences, and capabilities at a higher capacity to lead and inspire
Airmen. My objectives as an Air Force Officer extend beyond personal aspirations; they are rooted in a deep sense of duty to serve our nation
and its people. Moreover, I am committed to promoting innovation and excellence, driving advancements in technology and processes to
enhance the Air Force's capabilities. As an Officer, I aspire to be at the forefront of strategic decision-making, contributing to the enterprise's
mission success and the welfare of its members.

In conclusion, my desire to commission as an Air Force Officer is a culmination of my life experiences, unwavering dedication. and deep
sense of purpose to serve and make a positive impact. Guided by the lessons of my grandfather's legacy and the invaluable experiences I have
gained over the years, I am eager to embrace the responsibilities of an Officer and contribute to forging a better future.

A.NON-RATED AGE STATEMENT APPLICANT'S

1 am submitting my application with the understanding, if selected and physically qualified, | must enter Basic Officer Training (BOT) early WRITTEN INITIALS
enough to be commissioned prior to my 35th birthday. If the Air Force is unable to place me in a BOT class that graduates before my
35th birthday, my selection to BOT will be withdrawn.

B. RATED AGE STATEMENT: APPLICANT'S

1 am submitting my application with the understanding, if selected and physically qualified, | must enter BOT early enough to follow on and WRITTEN INITIALS
enter UPT, UNT, or ABM training prior to age 30. If the Air Force is unable to place me in a BOT class that would facilitate the same, my
selection as a (Pilo/Navigator/ABM) will be withdrawn.

23.1 CERTIFY THAT THE FOREGOING ENTRIES ARE TRUE, CORRECT, AND COMPLETE TO THE BEST OF MY KNOWLEDGE AND BELIEF.

DATE TYPED NAME AND GRADE OF APPLICANT
20230821 Lyndsay Veerkamp, E-7
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SECTION Il

24. COMPUTING THE DATA

INSTRUCTIONS: Use the quality-point system (A+, A, A-=4, B+, B, B- =3, C+, C, C- =2, D+, D, D- =1, and F=0). Using AFI| 36-2305,Educational Classification and
Coding Procedures, convert quarter hours to semester hours(one quarter hour equals two thirds of one semester hour). Include credit hours and quality points

for all courses taken where a grade was received. For incompletes, use an "F" as the grade awarded. If courses were retaken, figure both into the average. Do not
include credit hours or quality points for withdrawals, courses that were audited, or pass-fail. List each college or university separately. (You must list all colleges
and universities you have attended in Column (a) ) Total Columns (b) and (c); then, divide the total of (b) by the total of (c) to determine the cumulative GPA.

For AFRS applicants only: For graduate and above course work or degrees, list name of institution, type of program (i e., MS, MBA, PhD...) and cumulative institution
GPA on page 7, Continuation Sheet.

NAME OF INSTITUTION TOTAL QUALITY POINTS | TOTAL CREDIT HOURS
@ (®) (©

American Public University

TOTAL: 0.00 divided by 0.00 = CUMULATIVE GPA

25. BASE EDUCATION OFFICE/RECRUITING SQUADRON REVIEW

| have reviewed this application, and | am responsible for its accuracy.

DATE TYPED NAME AND GRADE OF REVIEWING OFFICIAL SIGNATURE

SECTION lll (USAF Recruiting Service Interviewing Official or Unit Commander must complete this section. You must evaluate all factors )

26. NON-NATIVE ENGLISH-SPEAKING (NES) IDENTIFICATION STATEMENT

A This applicant is not NES.

D This applicant is NES, and during the course of my interview | have determined his applicant does [ | doesnot [ | demonstrate English speaking
and/or comprehension abilities at a level that will allow the applicant to func ion effectively as an Air Force officer.

B. (For NES identified applicants only) . | have advised he applicant of this NES determination, and if selected for a commissioning program, he/she must attain a
score of 90 or above on the English Comprehension Level Test. He/she must also achieve a score of 2+/2 on a Defense Language Institute English Language
Center interview. | have also advised the applicant that failure to achieve qualifications wi hin 45 days of selection notfification will result in withdrawal of the selec ion.

27. DEPENDENT CARE RESPONSIBILITY STATEMENT (Military applicants only) (Civilian applicants use AF IMT 3010,USAF Statement of Understanding
Dependent Care Responsibilities).

I have reviewed AF IMT 357, Family Care Certification, and briefed the applicant on the contents of AFI 36-2908, Family Care Plans. The applicant Cmdr Initials

fully understands Air Force policy on the relationship between dependent care responsibilities and military duties and obligations, both in peacetime
and during contingencies. The applicant's entry into a commissioning program would not adversely affect dependent care. N/ A

28. INTERVIEW

A. WAIVERS REQUIRED NONE@ AGED MORALD DD 785[] RE. CODED DRUGD OTHER (Specify) ||

B. ASSIGNMENT LIMITATIONS (If YES, please explain (Non-US citizen relatives, CHAP Depn, Peace Corps, etc )

N/A

C. AF ACTIVE DUTY, AF RESERVE OR ANG MANDATORY COMMANDER STATEMENTS (AFRS Applicant) Cmdr Initials

(1) 1 certify that | am the applicant's squadron commander (equivalent if assigned to group or higher).

(2) 1have reviewed the applicant's service record and it does |:] does not contain derogatory information.

(3) Attached letter of recommendation is within the applicant's chain-of-command (no higher than senior rater of applicant's organization).
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28. INTERVIEW (Continued)

BELOW
EVALUATION FACTORS FAIR AVERAGE EXCELLENT OUTSTANDING
AVERAGE
A. APPEARANCE:
(Grooming, posture, physique, etc ) D D [:I D

B. CONFIDENCE, MATURITY
(Sincerity, social adjustment, etc )

]

C. ATTITUDE
(Adaptability to military life, travel, remote
assignment, etc )

X

D. MOTIVATION
(Enthusiasm, worked way through school, effort
to make interview, etc )

E. WORK EXPERIENCE
(Positions held, responsibility, supervision, etc )

F. LEADERSHIP POTENTIAL
(Team captain, project officer, community
activities, volunteer work, chairperson, etc )

G. MENTAL ALERTNESS
(Ability to present and understand ideas, etc )

H. COMMUNICATION SKILLS
(Grammar, vocabulary, articulation,etc )

I. POTENTIAL TO COMPLETE PROGRAM
(Interest in program, reaction to program, etc )

O0oooon o|d
0000 oOoO|o|d
Ogoooo.oo,o|d
O0ootoo.ooo|d

XX XX X XX

J. OVERALL EVALUATION

K. COMMENTS AND RECOMMENDATIONS (MANDATORY) (Use Bullet Format. Include comments on applicant's officer potential )

Aptitude
- Superior performer! Tropical Weather Course & NCOA Distinguished Grad. secured 88 Pilot OQT & Meteorology A.A.S. w/4.0 GPA

Leadership
- Exceptional leader; hand-selected for PME/armed 1.1K students w/supervisory skills--Gp Sijan nom, key to PACAF PME Center
oTY

Potential
- Limitless potential: fills multiple SNCO roles/mentors CGOs, seamlessly communicates at various rank levels--primed for commission

Sq CC or Equivalent Push Line
- Top-tier applicant, must-select for SLECP-A; compassionate servant leader, personifies core values--AF needs this future officer now!

DATE TYPED NAME, GRADE, TITLE, ORGANIZATION AND TELEPHONE NUMBER SIGNATURE

OF INTERVIEWING OFFICIAL

SECTION IV

29. COMMENTS (If item 28 was signed by a captain or below, a field grade officer in the applicant's chain of command must provide an endorsement).

DATE TYPED NAME, GRADE, AND TITLE SIGNATURE
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2 - 4 YEAR QTR/SEM ACADEMIC PLAN Date Created: 21 August 2023
Name: Lyndsay Veerkamp Date of Commissioning: |June 2027
Det/School: 105/Metropolitan State University Denver Date of Graduation: May 2027
JAcademic Major: [B.s. Professional Meterology # of Credits Required:  |120

|1 have reviewed the academic plan and certify that it meets all current requirements towards completion of the major listed above.

School Official's Name and Title

I have reviewed the academic plan and certify that all Aerospace Studies Courses and Lead Labs are identified pursuant to the applicant completing
AFROTC.

AFROTC Detachment Official's Name and Title AFROTC Official's Signature and Date
Transfer Credits
Dept/Course # Course Title Credit Hrs Grade
ENG 101 PROFICIENCY IN WRITING 3 A
ENG 102 EFFECTIVENESS IN WRITING 3 A
COMM 200 PUBLIC SPEAKING 3 A
LMM 1102 MANAGERIAL COMMUNICATIONS 3 P
PHE1000 PHYSICAL EDUCATION 4 P
LMM 2121 LEADERSHIP/MANAGEMENT || 1 P
LMM 1101 LEADERSHIP/MANAGEMENT DA 4 P
LMM 1103 MILITARY STUDIES | 2 P
LMM2123 MILITARY STUDIES II 1 P
MET 1403 WEATHER FUNDAMENTALS 1 P
MET 1808 WEATHER MAPS & CHARTS 7 P
32
Credits Remaining Toward Degree: 88

You may not schedule more than 18 credit hours per semester or summer courses (except for AECP applicants). Any credits remaining toward degree
resulting in more than -3 must be explained in detail at the bottom of the form.

*Mandatory - Courses that are required for the degree (including electives)
**Non-Traditional - Any courses not taken in class (i.e. correspondence, independent study, TV, internet, or on-line)



FALL 2024

Dept/Course # Course Title *Mandatory? (y/n) **Non-Traditional? (y/n) Credit Hrs
MTH 1110 COLLEGE ALGEBRA Y N 4
MTR 3400 SYNOPTIC METEOROLOGY Y N 3
MTR 3420 RADAR AND SATELLITE Y N 3
SOAN 2330 CROSS CULTURAL COMMUNICATION Y N 3
PHI 1030 MORALITY AND THE GOOD LIFE Y N 3
16
Credits Remaining Toward Degree: 72
WINTER 2024 _
Dept/Course # Course Title *Mandatory? (y/n) | **Non-Iraditional? (y/n) Credit Hrs
0
Credits Remaining Toward Degree: 72
SPRING 2025
Dept/Course # Course Title *Mandatory? (y/n) **Non-Traditional? (y/n) Credit Hrs
MTH 1120 TRIGONOMETRY Y N 3
MTR 3410 WEATHER ANALYSIS TECHNIQUES Y N 3
MTR 2410 WEATHER OBSERVING SYSTEMS Y N 3
MTR 3330 CLIMATOLOGY Y N 3
HIS 1700 NATURE AND SOCIETY Y N 3
15
Credits Remaining Toward Degree: 57
SUMMER 2025
Dept/Course # Course Title *Mandatory? (y/n) **Non-Traditional? (y/n) Credit Hrs
MTH 1410 CALCULUS 1 Y N 4
4
Credits Remaining Toward Degree: 53
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FALL 2025

Dept/Course # Course Title *Mandatory? (y/n) **Non-Traditional? (y/n) Credit Hrs
MTH 2410 CALCULUS II Y N 4
PHY 2311 GENERAL PHYSICS | Y N 4
PHY 2321 GENERAL PHYSICS LAB | Y N 1
MTR 3040 COMPUTER APPLICATIONS FOR METEOROLOGY Y N 3
HEP 1500 DYNAMICS OF HEALTH Y N 3
15
Credits Remaining Toward Degree: 38
WINTER 2025 _
Dept/Course # Course Title *Mandatory? (y/n) | **Non-Iraditional? (y/n) Credit Hrs
0
Credits Remaining Toward Degree: 38
SPRING 2026
Dept/Course # Course Title *Mandatory? (y/n) **Non-Traditional? (y/n) Credit Hrs
MTH 2420 CALCULUS IIl Y N 4
MTR 3440 PHYSICAL METEOROLOGY Y N 3
MTR 4600 METEOROLOGY RESEARCH SEMINAR Y N 3
PHY 2341 GENERAL PHYSICS LAB II Y N 1
CHE 1800 GENERAL CHEMISTRY | Y N 4
15
Credits Remaining Toward Degree: 23
SUMMER 2026
Dept/Course # Course Title *Mandatory? (y/n) **Non-Traditional? (y/n) Credit Hrs
0
Credits Remaining Toward Degree: 23
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FALL 2026

Dept/Course # Course Title *Mandatory? (y/n) **Non-Traditional? (y/n) Credit Hrs
MTH 3420 DIFFERENTIAL EQUATIONS Y N 4
MTH 2540 SCEINTIFIC COMPUTING WITH PYTHON Y N 4
MTR 3450 DYNAMIC METEOROLOGY Y N 3
ART 2060 ARTS & CREATIVE THINKING Y N 3
14
Credits Remaining Toward Degree: 9
WINTER 2026 _
Dept/Course # Course Title *Mandatory? (y/n) | - Non-Iraditional? (y/n) Credit Hrs
0
Credits Remaining Toward Degree: 9
SPRING 2027
Dept/Course # Course Title *Mandatory? (y/n) **Non-Traditional? (y/n) Credit Hrs
MTH 3210 PROBABILITY AND STATISTICS Y N 4
MTR 4500 MESOMETEOROLOGY Y N 3
MTR 3430 THERMODYNAMIC METEOROLOGY Y N 3
MTR 4400 ADVANCED SYNOPTIC METEOROLOGY Y N 4
14
Credits Remaining Toward Degree: 5
SUMMER 2027
Dept/Course # Course Title *Mandatory? (y/n) **Non-Traditional? (y/n) Credit Hrs
0
Credits Remaining Toward Degree: 5
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FALL 20

Dept/Course # Course Title *Mandatory? (y/n) **Non-Traditional? (y/n) Credit Hrs
0
Credits Remaining Toward Degree: 5
WINTER 20 _
Dept/Course # Course Title *Mandatory? (y/n) | - Non-Iraditional? (y/n) Credit Hrs
0
Credits Remaining Toward Degree: 5
SPRING 20
Dept/Course # Course Title *Mandatory? (y/n) **Non-Traditional? (y/n) Credit Hrs
0
Credits Remaining Toward Degree: 5
More than -3 COLLEGE ALGEBRA PREREQUISITE REQUIRED DURING FALL 2024 (4 CREDITS) AND PREREQUISITE
Credit TRIGONOMETRY (3 CREDITS) ARE REQUIRED FOR REQUIRED COURSE CALCULUS |I.
Explanation:
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AFRS Eligibility Determination
Worksheet for Air Force SLECP

The purpose of this form is to confirm eligibility for SLECP consideration and commissioning via OTS. Please review each eligibility
line item and select “YES™ or “NO.™ Upon completion, sign, and date the form. The Unit/CC (or equivalent) signature and date is also
required. Include a copy of this form with your SLECP nomination package. Prior to completing this form, recommend the nominee
review SLECP guidance issued by their respective selection authority (ex: MAJCOM SLECP POC) to determine if the selection
uthority will consider waivers {where authorized) for nominees with eligibility issues identified below.

Rank and Full Name: MSgt Lyndsay Veerkamp

Contact Number: NN |

Unit of'Assignmen[; 15 WG/WSA, Binnicker PME Center

\Commander’s Rank, Name, and Official E-mail:

Answer the following questions:

Duty E-mail:

N/A

Are you a United States citizen?
(DAFMAN 36-2032. Military Recruiting and Accessions. paragraph 5.4.2.1)

(8]

Are you being recommended by your commander for a
commission (completed AF Form 56, Application & Evaluation for

Training Leading to a Commission in the United States Air Force)?
(DAFMAN 36-2032, Table 10.6. Rule 13)

ERERE

Are you currently eligible for enlistment or appointment?
(DAFMAN 36-2032 Chapter 5 and AFI 36-2606)

E

Are you currently worldwide qualified and meet all accession
|and retention standards without any limitations or waivers?
(DAFMAN 36-2032. Table 10.1, Rule 28 and DAFMAN 48-123, Medical
Examinations and Standards)

[~]

O] djf)e

4a

Do you currently have an Assignment Limitation Code (ALC) of
C-1, C-2, 0r C-3?
DAFMAN 36-2032. Some waivers are authorized.)

]
(<]

Are you able to complete and pass all components of the AF

DAFMAN 36-2032, paragraph 5.4.3)

5 |physical fitness test without any limitations or waivers? |:|
DAFMAN 36-2905 Para 6.1.2 and OTS Welcome Guide Para 2.4.2)
Are you a Conscientious Objector as defined by 50 USC §

6 [3806(j), and DoDI 1300.06?

Do you have law violations that render you ineligible to
fapply as outlined in DAFMAN 36-2032, Attachment 2,
to include any Article 15s or violations prior to EAD?

[]

Have you ever been convicted or found guilty in 2 juvenile
adjudication for a felony crime of rape, sexual abuse, sexual
assault, incest, or other sexual offense, or have you required to
register as a sex offender?

(DAFMAN 36-2032 paragraph 5.4.5.2)

[~

Have you ever been convicted of domestic battery and/or
domestic violence?
(DAFMAN 36-2032, Table A2.2)

[

Do you currently have a security clearance investigation
reflecting “Action Pending” in JPAS or had a security clearance
denied or revoked?

(DAFMAN 36-2032, Table 10.6. Rule 3)

[>]

Are you currently under investigation or undergoing court-
martial or civilian criminal court proceedings (includes Airmen
ho refuse punishment under Article 15 of the Uniform Code of
Military Justice and request trial by court-martial).

DAFMAN 36-2032. Table 10.6. Rule 6)

O 0o o |jg|jgd|

<]




12 (Are you currently on a control roster? I:]
(DAFMAN 36-2032. Table 10.6. Rule 7)
Are you being considered for involuntary separation/discharge,
r have applied for the Temporary Early Retirement Authority
13 (TERA) or Voluntary Separation Pay (VSP), or are scheduled to El
eparate or retire under any Force Management Programs?

DAFI 36-3211, Military Separations, and DAFMAN 36-2032 paragraph
.8.6.1.8)

Do you have any obscene or offensive tattoos, brands, or
ody markings that advocate sexual, racial, ethic, or
14 [religious slurs or do you have any body modification or |:|
Iteration that detracts from a professional military image?
DAFI 36-2903. Dress and Personnel Appearance of United Siates Air
orce and United States Space Force Personnel. paragraph 3.4.1)

inancial Responsibility:
Have you ever filed for or been declared bankrupt?
After the age of 18 have you had any bills turned over to a

|5 | collection agency? D
In the last five (5) years have you had any non-voluntary

epossessions?
Have you ever intentionally written bad checks?
(DAFI 36-2906, Personal Financial Responsibility, and referto AD AF

TS PA paragraph 5.3 for guidance)

ave you been selected for assignment? If yes, please contact the

LECP-A POC for your respective SLECP-A selection authority to
termine if a waiver can be considered. The RNLTD, type of D
ignment (ex: CONUS-to-Overseas), and other factors must be

nsidered

NOTE: If currently on an Assignment Availability Code (AAC) 50,
please provide the date of availability: i
Lnot applicable, enter “N/A™

Have you been selected for or are enrolled in a course leading to

I7 lan award of an AFSC? (Tech School, Retraining)
DAFMAN 36-2032. Table 10.6. Rule 2)

[<]

Do you have less than one (1) year of continuous service in the
t8 |Air Force, as of the application cut-off date?
(DAFMAN 36-2032. Table 10.6. Rule 3)

X

For Airmen assigned in the CONUS, will you have at least

19 16 months time-on-station based on the date specified by the
AF or MAJCOM SLECP selection authority?

or Airmen assigned overseas on a long tour, will you have
20 rved more than half of the overseas tour based on the date
cified by the AF or MAJCOM SLECP selection authority?
(DAFMAN 36-2032, Para 7.3)

L1 O | [

[>]
L] | O

21 |Have you previously received a commission in any of the
Uniformed Services through a program listed in
DAFMAN 36-2032, Attachment 24? (DAFMAN 36-2032,
Table 10.6, Rule 8)

[ ]
[]
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Have you ever held a commission in any of the Uniformed

2 ervices, but did not attend a commissioning program listed in
DAFMAN 36-2032, Attachment 24?
DAFMAN 36-2032. Table 10.6. Rule 9)

[]
[+

Are you a USAFA, or AFROTC dis-enrollee involuntarily called
23 fto active duty, and have not served one-half (1/2) of your term
f enlistment?
(DAFMAN 36-2032. Table 10.6. Rule 11)

E

Have you requested a withdrawal of your application or had a
24 waiver request disapproved within the last six (6) months?
DAFMAN 36-2032, Tablc 10.6. Rule 12)

[+

ave you declined selection or had your selection involuntarily
25 |withdrawn within the last six (6) months?
DAFMAN 36-2032. Table 10.6. Rule 12)

L O] 0O

(]

owever, individuals currently with an IEB should refer to AFI 36-
606, paragraphs 4.4 through 4.4.3 and 4.4.6. NOTE: Comments

nitial Enlistment Bonus (IEB): [EB waivers are NOT required.
rovided for informational purposes only

lective Reenlistment Bonus (SRB): SRB waivers are NOT
equired. However, individuals currently with an SRB should refer to
27 AR 36-2606, paragraphs 4.4 through 4.4.3 and 4.4.6. NOTE:
omments provided for informational purposes only

cademy OR from any other officer training program in
DAFMAN 36-2032, Attachment 9 as defined in DAFMAN 36-
032 paragraph 5.4.8.3.1?

Eavc you ever been disenrolled from any military service
28

n DAFMAN 36-2032 paragraph 5.4.11 and/or DAFMAN

29 Do you have a drug or alcohol abuse problem as defined
8-123?

hen applying for rated or non-rated with a non-technical
egree, do you meet the minimum 2.5 GPA with a bachelor or
onferred master’s degree or have a AFOQT AA score of 58 or
igher when applying for rated or non-rated with a non-
30 [technical degree?"
Referto AD OTS PA for exempted technical degrees) (AD OTS
PA paragraph 2.1.6.1)

Do you meet the minimum AFOQT scores as outlined in
AFMAN 36-2032, Table 5.1?

For A licants:
Verbal: 15 or higher
Quantitative: 10 or higher

3 For RATED applicants only:

Pilot, HTN, and RPA: Pilot sub-section score: 25 or
higher CSO: CSO/Navigator sub-section score: 25 or
higher ABM: ABM sub-section score: 25 or higher

(If you do not meet minimum AFOQT scores, see AD OTS
PA, paragraph 2.1.6.3.2 for “Super Score " policy)

Privacy Act of 1974 Applies
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For Pilot, HTN and RPA applicants only:

4 Do you have a PCSM score of 10 or higher?

DAFMAN 36-2032, Table 5.1. Rule 2)

[]
[]

33

t-'or Pilot, HTN, ABM, and CSO applicants only: Will you be 33
r older as of the projected SLECP-A PSDM release date?
(SL will request Rated Age ETP from HAF upon nomination and
ovide final determination to AFRS once available)

B

Are you under the age of 18?
DAFMAN 36-2032, paragraph 5.4.6.1)

L1 [
(=]

35

For Non-Rated and RPA applicants 40 years or older only:

tﬂter subtracting your time in service, are you eligible to
erve as a commissioned officer for at least 10 years?
DAFMAN 36-2032. paragraph 5.4.6.1.3.2)

=]

36

AF Form 422. AF Form 422 is not required for the nomination
process; however, Airmen selected for SLECP will be required
to provide AFRS an AF Form 422 confirming there are no
isqualifying factors. Refer to the latest AD OTS PA on the
FRS Line Officer Accessions website for the mandatory

tatement that must be included on the AF Form 422.
AD OTS PA, Chapter 6)

[=]

L] O

37

E‘Are you a Nonnative English-Speaking (NES) applicant as
efined in DAFMAN 36-2032 paragraph 7.3.2? If so, you must

follow the guidance in DAFMAN 36-2032 Table 7.1
DAFMAN 36-2032 paragraph 7.3.2)

[]

38

ave you identified any other disqualifying factor(s) that
require(s) a waiver? If yes, list them here:

Privacy Act of 1974 Applies
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Statement of Understanding

Initial only one of the following statements:
T

T understand, based on the above marked items, I am ineligible to be considered for SLECP without an
approved waiver. | further understand any waiver granting authority in the processing chain may
disapprove a waiver request.

’l understand, based on a review of the criteria in this form, governing directives referenced in this form, and
LLV SLECP guidance issued by my SLECP selection authority, | am eligible for SLECP consideration and do not
| require any waivers.

Tcertify my responses to questions presented in this form are accurate/true to the best of my knowledge.

Date’ Applicant's Signature

Unit Commander (or Equivalent) Indorsement

I have reviewed this questionnaire and concur with the nominee’s responses.

Date Unit/CC’s Signature
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